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CHAPTER I 

I TRODUCTIO 

oday' tudent re moving out into world 

inore singly .fill d with older people . A declining birth­

rate, more e.f.feotive medical care, and restricted immi­

gration combine to advance the verge ge of the tot l 

popul t1on. Furthermore, 1ndu trial and econo 1o change 

h v roduced a di.fferent pattern and d1 tribution or jobs, 

d ere sing tbe proportion in tr ditional trades, inore s­

ing the semi killed, ole r1cal, and distributive jobs. 

Pertinently, tudent ort 11ty and withdra: al 

r tes in gr des nine through t elve, which vera.ge bout 

4S per cent in the country at large, indic te th t lase 

than one-h lf ot the ninth grade students complete the 

eduction they start. 0 rt inly, incomplete high-school 

courses rise doubts th t the job of democratic education 

is being well done. 

Yet uidance o.f.fers no 001 ty-wid olut1on to th 

problems of adolescents. It may be preventive mo sure 

for ome students or cur tive measure for others . 

ated human effort and m !adjustment cannot be elimin ted, 

but they can be decre sed. 
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St to ent or Froble 

tu.d.7 1 tto t to introduce d rn points 

of v1ew or learn1n throu voe tlon nd to prove the 

cour or s tu 7 n off :red 1n 1 er 1gb. · ool o m et 

en e o the udent who e oll th • Sino oth boys 

irl h ve d1 tinot roblems in de torm.1n1 their needs , 

the follo in quo ton r rtinent in A. 

" 
ol t1on: (1) h t apec1 l l b pro ooa• 

io l OU ook? ( ) Ho C ?l rcen ,. ot 1lur 

1n1m12 d? (3) y is it th t e stud Il <.. ot u· plet 

e1r hi echool tr 

follo 

urpo e o 

. 
• 

ro r 

1r inst 

:1 

. 1 Udy 

1., ~ee ts :.n· the 

pl n for voe io lg id ee 

the 1 hr n o 001 . 

2 . lO detor in• why o 

ohool volunteor for tb 

high school . 

r du te of this 

y af'ter f"1n1 bing · 

o d n h 80 ny ot g1i:tla ro out 

or 

• o d to wh t extent the col at1c 

r-ogi- 0 tb Fisher 1 "ohoo , ha een ot 

v lue 0 e I" drop- U 8 n rov1d-. 
in inc n 1ve 0 , indi idu l 
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b come are of bilities , desires , interests , 

needs, and p ttern or life con uct. 

5. To find out it the school has helped these 

students eet their needs . 

D limitation of Study 

is study s mad primarily to include all gr d s 

of the isher High chool . The students under 1nvest1g -

tion in this study include both gr duates and drop- outs of 

th !sher High School who h d left during the ye rs , 

1947-51, inclu 1ve . Eighty of these students studied are 

gradu te and 35 ar considered as drop- outs . 

Th antecedent pre ented i valid, however, in 

similar ituation where youth need sistance in choosing, 

prep ring tor, nter1ng upon, and progressing in an 

occup tion. 

Sources of Data 

The dat for this study were 

lowing ources: 

cured from the fol -

l . The Fisher High School r cords in the princi­

pal ' s office concerning enrollment, attendance 

reco~ds , ages , promotion, and gradu tion . 

2 . 'lb.e annual reports and minute 1n the 
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dminist tiv off1c of th uperintendent 

or Athens Oity Public School . 

3. Interview with gr du te of the school, ex-

tudents, local r culty members end citizen 

of' Athens . 

1th busin sen of Athens, ~exas . 

5. Athens Daily Review and ornin5 ews . 

6. Profession 1 liter tur in the field of voe -

tional guidance from the •• Bank' Library, 

Prairie View Agricultur lend echan1c l 

Coll ge, Prairie Vi , exas . 

Definition of Ter 

u1danee im.p11e fir t of 11 recognition and under­

standing of th 1nd1v1du 1 and ere tion o:£ conditions that 

will enable ach individu l to develop his fullest c pao1-

t1es and ul ti.in t ly to chieve the ax1mum possible self-

guidance and eeur.ity both eoonomio ly d sooi lly. 

tudy shall be 

thos 

Th 

tudent 

as used 1n th1 

bo haver oeived diplom s from Fish r 

igh School, Athen, Texas after finishing the twelfth 

gr • • 

· e term drop-out h l re1'er o those stud nt 

who discontinued ttending the Fish r filgh School and did 

not later enter any other school . 
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Occupational information shall refer to aeour te 

and u able ini'orm t1on bout jobs and occupations; it 

include inf'o?'m.ation bout industries and processes di­

rectly rel ted jobs; it include useful d ta bout oocupa• 

tlon l trend and sup ly and demand or 1 bor. 

po ition is group oft k performed by on 

er on. 

job is group of 1mil r po ition in a ingl 

plant buoines est bl!shment, ducat1on 1 institution or 

other organizations. 
~ 

Job analysis is an 1nten ible dir et m thod for 

obtaining the pertinent f ct about job... . It includes the 

obs rv tion of the job d the reporting of r ct which 

are obt 1ned in conversation 1th orker, supervisor, 

and others, who h v info tion or v lu . 

Review of Literature in the Fl ld 

Various studies, ranging from individu l cities to 

t t - ide investigation, h ve been ade in rel tion to 

setting up and m intainin n effective guidance program 

1n our public school . These studies have dealt 1th such 

factors s the number gradu ted tho e ho left chool 

befor gradu tion, c use to drop- out, an r dial me sure. 

V riou factors or combination off otora, both 

inside and outside of the chool h ve be n signed a th 
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cau e or 1th.draw ls and num ro conn ct1ve devices have 

been uggeated and used to reedy the conditions th t xi t. 

Darley used d ta concern! :fifty-two cities col• 

lect dover a period of ten years, 1935-19~5, and found 

that a fifty ot the white children ent ring city school 

t y only to the eighth grade with only about a third 

gr duating from elem ntary chool and le s th 

gr duating :from high school.~ 

one in ten 

In urvey de by teward of factors h1ch ff ct 

the education ot egroes in rur 1 elementary schools, 1n 

Loui 1 a, the dat ~were grouped under three general 

he ding: (1) g n r l features ·taking in the number of 

Negro r ilie, pupil from 6 to 18, th number of pupils 

not in school, and the number or chool provided for 

groes a to ind and type; (2) buildings, type or 

buildings, owner hip, tructure; and (3) equ 

of cloak room, raoilitie for he ting, lunches, and ad -

qu cy of th fuel upply. Out or 133,876 students between 

the age of six nd eighteen, 32,133 ere out of school. 

There re 1,053 schools !'or 101,743 students.a 

• t nF otors Aft'ecting the •ducation of 
al Co, ........ 1.6,f,,Oitiea in Louisian • ' l of 

....,.....,_ _____ t_i_o.,...n, (Janu ry, 1949 ), P• 86. -



CH FTER II 

TEO I Q S OF OUNS •LI G 

e Coun el1ng Int rview 

Since the int rview is the he rt or the counseling 

process, the in b111ty to study it s research proble 

ha del yed an underatanding of the char oteri tics ot 

good d bad interviewers. o matter how much aterial 

7 

w collect bout tudent, the sh er collection of 1t will 

be of little v lue unles the t ri l 1s discus ed in a 

aeries ot 1nterv1e s with the student and other int rested 

individuals. o tter ho ood the material is, this 

good.ne swill be relatively unimport nt unle s the material 

is wi ely handled in the interview. The interview 1 

truly the primary process by h1ch actu l couns ling and 

tre tm nt in rog rd to student roble s r tarted d 

c rri don. 

1ngham and oor, who have wr1tt n xt ns1vely on 

the interview, w igh that it has three primary purpo es: 

getting inf'ormation, giving in.formation, and changing tti-

tudes . ese purposes suppos d to represent what the 

int rvie er hope to achieve in his interview itu tion. 

In coun eling or guid nee the intervi usu lly h s 11 

three of thes purpose, and it 1s so et1mes difficult to 
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ke p th purpo es cle rly se rated in on I mind during 

the interview . >. 

The 1nterv1 w can be u ed to fin out hat the 

student's financial background 1 1n relation to further 

eduction, or to find out wh t rel tionships exist between 

the tudent and variou me bers of his f ily, or to t 

info ation about the tu.dent ' s par nt otivation, 

aturity, or person lity. In such s1tuat1ons the feta 

which th 1ntervie yields should be dded to the £acts 

lread collected by means of test, que t1onna1rea , 

report i':r•om other people, grad record , and other judg­

ent-making devices . 

In th ta e intervi , however, the counselor 111 

probably have to give inf'ormation to the student . i'he 

stud nt must find out bout his relative strong and weak 

points indicated in the data collected . In ddition, 

he uat le rn bout training op ortunities, job require­

enta, and types of po t - h1gh school or parallel high-

ohool training. It y be neo saary to reconcile his 

incorrect beli rs bout him.self with the coun elor • more 

accurate knowledg o~ him. 

At the e time, the couns lor my h veto help 

th student revise bi a.tti tude or bell ts in regard to 

1 • V. Bingham and B. V. oore, Ho to Intervie , - - -------------
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his personal djustment problems . It y be necessary, 

for ex ple, to ohang his attitude to ard hist acher and 

his ubject by showing him the possibl importance of the 

work he 1 no taking as a means of fulfilling his later 

pl s . If the student is up et by fanci d mistre tment 

fro one tenoher, 1t may be nee s ary to modify or dj st 

his feeling to ard that te cher . If he b 11 vs that hi 

family is nagging him or putting obst cles in the way of 

h1 dev lo ment, it may be n oe e ry to clarify h1 rela­

tions to hi family so he will see they are not neoe aarily 

per ecuting him an indivi ual . 

'.lb.e writer feel that it is obvious that he coun­

lor my have to interview the adults ho control the 

tudent• life, in order to see their vie oint or help 

change their ttitudes bout him . ihe counselor should b 

enoour ged to a sume the initiative and much of the re pon-

1b111ty for diagnosi and for tr atment . Ith been 

exten ively employ din any clinics and is 1dely used by 

admini trator . It ume 1n many o ses, that the 

maturity, experience, 1nformat1on, d training of the 

counselor should be put to good use . This is aocompli hed 

by ss1gn1ng to the counselor m jor le dership role in 

th interview, and th1 approach can often be helpful: 

1 . lf the ooun elee h s re ched a state of 

desperation and needs strong shoulder before 
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get ing 

I:C th 

l 

t rted on hi o po r . 

oouns lee lack starting bility in the 

int rvi wand som one n ed to turn th start­

ing. 

J . Ir t e counselee c n d hould a sum t of 

the re ponsibility tor procedures to b fol ­

lowed 1 t r . 

4. If the coun el is r thor ole rand certain 

cone rning the roblem nd it solution . 

5. If the coun lee c nd 111 accept the 

re ult of th int rv1ew and 111 not lose his 

owns lf-d1rect1v po1e~ in the proce s . 2 

e following tat ent illustr te them jor cha.r­

cteristics o:r th couns lor-directed intervi sometime 

ref rred to as directive interviewing: 

1 . e counselor ass e lar e p rt o:r the respon-

sibility :ror the solution of th ooun el 's 

problem. 

2 . Th counselee c te this couns ling relation-

hip . 

3. The coun elor collects inform tion a out the c se . 

4. Th couns lee provide information, take tests, 



till out 

s. e co selo~ s 1 rpr 

6. e CGUD lor C e u,. .. 

io, lye th au ot rr1c ty 

fo l t e olut1otl9. 

1. • 1 • on l or t rutu.re 

l b ci 1one. 

• 0 01' COi""" t int ?'Vi to lo•• 

e ca •• 
• :r ot ot .fol• 

owes 

1. co 1 • in 1t 0 ible 0 bit 

t 00 l r t hou.l bo r 0 1 111-

t ••• 
• l h t 0 co pl.ic t1ons 

e l c ot 

t, of 

3. I:f' • 1 oe a no le the r ur 

b ro low d ?te unc rt in. 

4. I£ th 1t1 ttv or h un el h!• 1 -

t on t t e C· uo elot9 

pro C l 1 he of h C 1 • 

l 1 • ,- • 352. 
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the opportunity 

of th int r iew. 

ested 11st ner, 

coun el id s 

d the re pon 1b111ty for the direction 

'I.he ooun el r 1s prim rily n int r-

symp thetioal 1 e r, reflector or 

d f eling. 

The ethod h ometime been labeled and non-

d1rect1 e. Its dv cates claim that the oouns lee has the 

neo ss yr sources to olve hi own proble s . y claim 

ht e mot efreotiv therapy can result fro this type 

of coun elee propulsion. 

The non-d1reet1v type or interviewing provide 

warm, friendly; ccept1ng tmosphere . In thi atmosphere 

the oouna le rele s the p nt-up emotions, clarifies hi 

own feeling, learn to erstan his own reaet on, and 

pere pt1ons of self d environment. 

Thi pproach is u ually most helpful when; 

1. The coun elee i und r considerable t nsion. 

2. Th eounselee has s veral eraotional blocks 

th t prevent intellect al analysis. 

3 . The counselor 1 highly killed technician in 

th u e 01.· this method. 

4. The olution to the counselor' proble require 

him to s ume considerable r sponsibil ty for 

decision and ction. 

5. The probable oau es of the difficulty ar 

ob cure an complicated. 
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hia •m thod of intervie ing is characterized by th 

follo ing tep · : 

1 . ~ e c unselee volunt r1ly pplie for help by 

rt r nee, or t as gast1on of someone else . 

2 . Th counselor expres s a illingne s to try to 

e or sistance . 

:i.e co lee my try to shift th respons1-

11 ty to the counselor . 

4. 'Ihe coun ele either ecepts the respon ibility 

for olving his own proble or ithdr fro 

the 1nterviei1ng proeedur • 

5. e oounselee s given ev ry opportunity to 

e pre his 1r o e objectively and freely . 

6. 'he counselee begins to formul te s gg stions 

£or the solution of his own problem. 

7. The coun ele mak s dsci ions d begin to 

carry out his decisions . 

The o -operative Approach 

Anoth r ethod (or combination of methods) is rapid­

ly gro ing in use, ~his growth comes from recognition 

by th on-the-job counselor that heh s al ayah d to use 

av iety of a pro ches . The co-operative appro ch is 

built upon number ot ideas . These ould include such 



statements a, 

l. ~e 1 tervie provid joint opportunity and 

r ponsibility torr 1 ase, di gno 1, planning, 

an pl enta~ion. lb extent or d gree of 

ticipation by interviewer nd interview will 

ax-y hitt in accordance with individual 

cons1d ration. 

2. oth partieip t are intere ted in nd h v 

some r onsibility for the outoo e of the 

1 t rview. 

3. th articipants will contribute to an under-

tanding or th purpo es of the int rv1e and 

the res_ective role to be played. 

4. Both participants will need to use accept d 

rineiples of learning in order tha~ the out-

oo e may be o .fruitful . 

5. Both participants recognize th righ nd the 

reeponsib1l~ty of the counsel e to make and to 

carry out he dec1 1ons and la.ns . • 

Gen ral tbods of i're tment 

illiamson, in hi book ".Ho to Counsel Student•" ha 

pr s nted the moat comprehensive di cussion ot ind1v1du l 

•Ann 
Education, 

Y. R ed, 
• 327 . 

orsonnel Servioes 1n -----



o11n1cal or in i ance. He 11 t five methods rhioh ar 

b s:ta 1n brin ing about student djustment . Th y are s 

follow·s: (1) forcing the student to conform to the d ands 

of the environment; (2) changing th environment in which 

th stud nt 111 oper te; 3) sel ctlng the· oat appro-

pri te laments in th environment; (4) helpin tho student 

to l rn b sic wkilla for s tisfaotory adju~tment; and 

(.5) changing attitud s that interfer , it 

djustm n • 15 

a tis factory 

The writer deem it nece ry to con ider ecific 

xample f thee tiv ethods in r la ion to a voca ional 

problo ot inappropriate olo1ce of l v l of job; the in-

ppropri te choice 1 u to parental pressure. A student 

is choo i.ng ngin EJring wh n th mo t ppl"'Opl"i te cl~oice 

ould be a. tia.da o ool, ssuming that th counselor has 

lre dy det rm.ind th t the parents re re ponsibl ror the 

choio o~ enginee 1 • ere 1s wh t my be done in such 

o e: (1) force conformity , (2) change the environment, 

(3) elect an appropriate environment, (4) learn needed 

ill ., and (5) ch ge attitudes . 

1111amson has one other listing of five ct gories 

in hi text; he outlines the five proced res that a coun-

elor eou1d us in er1es of interviews with a tudent . 

on., How to Counsel Students., • 562 . - -
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1. 

s 0110 

stabli h rap:rort, that is, g ,:; · e 

c nfi nee . 

16 

dent• 

2 . C lti ate a lf'-underst ding on the po.rt of th 

tud nt . 

3 . lan a program of aetion for the stu et to 

oarry out. 

4. e th t the Jan or ction is e ·ried out . 

$. R fer to othe 

vidual . • 

peci lists or c petent 1nd1-

tive, ha s eoific rooedur s y e 1st 

for th student ho family 1nsis ~ ht he be an e gi-

ne r? t bli hin r port is a te coll'Won to any typ of 

counseling . 

Cu.ltiv ting elf-understanding can be ccom lished 

by the follo ing ethods: 

1. Expl 1n1ng to the student th irr t1onal ba e 

2 . 

ot m ny voo -tional oh ic ri th s ci 1 refer-

enc to par nt l 1n!'luence on choice . 

plaining the g nerally eorr ct metho of 

aking choio in terms of a knowl de or 
as eta, li biliti s , intere t typ s, and 

• 562 . 



3 . 

occupational profiles . 

a.king a peoific lis of a series of 

lternative choices for this student in th 

light of the test m terial bout him. 

17 

er uading h to take up t tei, thoroughly 

ith his£ ily in th li tor his improved 

self-understanding . 

In planning 

the followin ay: 

program of action, it may be done in 

1 . ho couns lor ay reinforce hio procedures in 

tha second step bove by having the student at 

coll ge catalogs for ng1near1 cours sand 

for tr -school . 

2. The intervie r d std nt ay pl together to 

3 . 

4. 

try out certain cure in pr -ong1noering 

subjects and trade-school subj ct . 

They ay also decide th t one of them rau t t lk 

to th parents . thou h he coun e or may 

at 11 b veto d al ith t1 parents if th 

v d nt 1 un bl to cope with t • 

Fur ermore, th o si 111 i;y of ref rring the 

tud nt and hi parents to succ s ful en in 

t e field s uld not be ovo1•looked . 
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In carrying out these pla.n3 or action, the counse­

lor must: 

l . 

2. 

3. 

Arrange for i'ollo -up in ervie to s e that 

he student has don his part . 

It may even be nee ss ry to write letters of: 

rei'erences or set the st ge .for interviews 

with other people. eforenoes may be made as 

s sugg sted either to men who are ucce sful 

in the field, to indus·ries of plants 1n 

oper tion, r to owoes of information in 

ublish d form . 

The couns lor must make olear divi ion of 

:ponsi ility for hi1::; h re and for the 

tudent' ha.r in carrying out a total 

program." 

It is f irly obviou that in trs .ting student 

problems, eou.nselo s do not have 

cific ethods s the docto:rs h ve fol' t h e localization of 

infection for removal or pin, o~ for urgery and medica­

tion . It i true in medioin that a god di gnosis doe 

not automa ically lea to a cure; this is even more t~ue 

1n clinic l work 1th studen s, p·rti lly bea se almost 
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every other du.lt ho is in contact 1th the student 1a 

sure he knows what 13 best for the studen s. Ad lts h ve 

al ays been willing; int ct, almost too willing, to tell 

young people h t to do. In the 1·ac of so ch amateur 

competition, a trained or emi-tr 1ned olln1cal worker 

cannot always make his voice heard in the clam.or that sur• 

round the dent. 



CHAPTER III 

PRESENT ATUS OF VOCATIO AL GUID C 
AT FISHER HI H SCHOL 

B ckground 

20 

Athens 1a asp rsely ettled, primarily gricul­

tur 1 to , having a popul tion of 12,000 . It is one ot 

th in distributing centers .for gricultur l products 

and large retail tr de center . 'lhroughout the city 

ther re two high chools, one hite nd one gro with 

tot l enrol ent of about 2,300 student . Of the 

stud nt, Fisher High School includes bout one-fourth of 

th tudent population . 

On .file 1n th city branch of the t te and Federal 

Emplo ent Office, ther were between 100 and 150 young 

workers for whom pl coment a difficult, if not 1mposs1-

ble, either bee us they h d no ork experienc to s tlsfy 

e loyer • demand , or becaus limited pl cement oppor-

tun1t1e ere vail ble in a relativel n rrow band of 

occupation . 

In dd1tion to the guidance and dju tment problems 

of youth in school and youth applying for jobs, other com­

munity ag ncies w re trying to help the young peopl . Th 

progr for out-o~- ohool youth attempted to provide limited 
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work ex rience of v lue to the individu 1 . But without 

knowing the individual potent! 11.tie , the rk experi­

enc a so provid d were not alw ys uit ble . In other 

in tances. recre tional program through the Y • • a. A. 

and 1m1lar organ1z t1on were available but were not lway 

u ed by the young po le whose aoeial djustment would be 

1m rov d by the program, either because of finanoi l limi­

tations or bee use the very shyness t the heart ot th 

soc1 l djustment problem prevented the young person from 

making the contact bf' himself'. 

It would be d1rf1cult ror any one agency 1n a co -

munity so defined to maint in extensive and technically 

competent guidance ctivities; so the stage was automatic 1-

ly et for some type ot oo-oper t1ve program. 

D velopment 

In eptember, 1947, an 1n1'ormal group c lled the 

Fisher Guidance Association planned a eriea of' occupa­

tion inform tion programs for young people in the com­

munity. Th entire emphasi in the me tings wa pl ced on 

sup lying occupational information only, without attempt­

ing to rel te this information to the 1nd1v1du c p c1tie 

and interests of the young people involved. The city 

superintendent o~ schools in subsequent months became 



22 

further interested in the possibilities of guidance ork, 

and in eptember, 1949, arr nged for the principal to 

discuss guidance programs at a meeting of the city chool 

en and other interested individuals . 

Throughout this ph se of the development of the 

progr , interested comxnunity members ettended lectures 

and demonstration on the prcble sand techniques of 

guidance . Th principal of the isher High dchool asked 

to have some of his seniors included in the testing nd 

counseling and this was done . 

'lhe loosely organized oommitte s ere set up with 

two purposes: one, to broaden the base of the de onstra­

tion project by arranging to finance a testing program in 

the spring for all graduating seniors in th chool ; and 

two, to find ways and mean of making community guidance 

project a permanent ctivity . 

In the spring of 1949, preparation 

all graduating high chool seniors a test . 

a8 made to give 

1s test 

was to be secured from the California Test B~reau. 

Financing the Program 

Out of the meetings of the organization committee , 
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there evolved a pl n her by the superintend nt of th 

city schools undertook the first financing of the guidance 

progr • 

unda from other sources uch s ~ P. T •• and 

other c1v1o organiz tions permitted the em loyment of 

p rt-time counselor ho spent the summer interviewing 

larg n ber ot the school senior tested in the spring. 

'Ihese 1nterv1e s were carried on wi th those young peopl 

who did not plan to go on to the college and in e ses where 

the student did plan to go on, the t t d ta 1 s torw rded 

to the personn 1 officer ot the college. 

Coun eling System 

'l'h Counseling ystem in the Fisher 1gh chool con­

e1sts o two teacher , each ot whom is rele ed from one 

hour of eaching time day and h s the re ponsibility for 

ap roxim tely a hundred students . These te eher- counselor 

ere respon ible tor the schol stie endeavor or all -tu­

dent . undor the1r supervi ion , and tor their satisfactory 

eduction 1 guidanc . The teacher w re carefully sel cted 

1th regard to int re tin guidanc ork, bility to de 1 

1th tudent t ctfully, and eduction 1 b ckground and 

prep r t1on. They er tr lned in that c p city . In dd1-

t1on to periodic meeti with the supervisor ror 1n truction 

https://guide.no


tr 1n1 • t t h r - col.lll elor by t ir own or -
1a t1on whicb t to d1acu a y 1o a robl 8 d 

techniques rel ted to coun el1n . 

1 her ll1gh ool • an of boa and 

e or 1n d tion to otfe:rin up gui 

cl a ea , r h rg d with her spona1b111ty of int in• 

1ng 1 ciplitl • 1 di cipline 1a ni.st r d by the • 

n at nt to cher-

coun lor 1 not ired . ver, to oh r - ooun elor 

a 1st in 

work o 

Vile y 

e reh 1i1t t1on o~ 1 o1pl1ne c • • The 

e tech r - ooun elor ha in e t b en uper• 

e ir ctor or the guid ce center, but l ge 

r of h superv1 ion 111 b borne in th tutu:re by the 

de or wo n as h r tr in1n oompet ncy incre • 

et ch r counselor 1n1 1 t o conference with 

e oho teer every ter to lan his progr 

for the co-...~ nu~~uater to erlod1c eek ot 

hi Ju 1n ool . y cl aaroo t acher ho re l 

th t is not orki u to C p city .till out 

blu a 1 hich indic t er ona tor rob bl l.' 1lure. 

1 1 lu 11 18 t nt to th ent~ 1d th to 

00 • s hool tor inter ie • 

It th t cher- coun lord 1 ddition l into -

tion b tor th 1, he o req t the cl 

C r 0 or co plete de 11a d th r sons tor f u -



1n O • e r di l te s that bav een en, d 

o er ert1nent t . 

t the first ■ 1 na ot chol·atio l ju ent,. 

cl sroo tech r u white slip ioh is 1nd1c tlve to 

oun lor or need ror tre 

'lhe at d nta' tolder acr1b d • . l ce 1n a 

c nt l ile where thy e coe ble to l t choPs. 

tur is 1 oed te e uaea c ee old~, hor ai 

on 1• cord o in ch folder which 1nd1c tee the xtent 

n pro r of' 1 rt1cul r student . e 1z1n th t 

oouna 1 1 art o total guid c pro gr • t o 

t cult co 1ttee wer oint d , eac deali 1 one 

h e 0£ th to 

he d by 

ne u1d no 

o ad ot th oh 

to cons 

pro r • hot th co 1ttees w 

ho 1n turn 

ittee. 

tro ob ubco it 

th 

tt e, oo • 

nthly 

o r r group eoo n t1ons to the choo dltlin• 

1 tr ion. 

t elv co itte • 1 th function or o char 

11 ted • :rollo I 

1 . s d nt d r cod. rticul ion. 

2 . t d nt C \ll tivo r cord . 

3. at1 t1on. 



rr1c l r a rch d r v1 ion. 

S. omeroom yst • 

u 11 tte 

tude t 001 l lit. 

• Youth 

9. 

• 
11. 

12. 

oo tion l 

lle e into 

ct • 

tion • 

pec1 tuden proble. 

cher 1n-ae io tr ini • 

In ord :r to 1ncre se e etteot1v n a of th 

g11 d C in e 1aher ohool, 0 0 oo-o er tiv 

lo hi s work d OU 1th the local branch of the 

t t I.o ent ice. :t e cool provides the loy• 

ent a 1c with h tud nt' chol tic d te t eco d, 

obs vat1o , r 1 by three t c er , d 1 

or 1 oont ct 1 h th u d 0 depar t for l a U.• 

d n a o h C 00 t the plo ent e !oe. 

1 info tion t Ci C ent vi e., th• 

young peo le s r ult, h ve b tt r ch oe to id ntity 

lv a 1th occu t1on ioh e 1n ko p1 1th th ir 

intra• ilit • In ny int ce th atudenta 

do not y th t ey b V not h -
lo ent a vice wh n t ., re vi ed to reg1 ter. s., 

co-o r ttve nt ris bet on the school d th mploy-
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ment erv1oe ill be continued, d an ev n clos r rel -

tion hip developed s tim goes on . one ultim te go l 

of 11 guidance effort is sati factory occup tion 1 adjust­

ment for each individual so th the may take his prop r 

pl ce in society, no guidance program can overlook the 

plaoem nt ph se . 

in dd1tion o rov1d1ng oocup tional information 

during 1ndiv1du l 1nterv1e a , it is n c ea ry to dis ­

ae.minate c ert in occupational inform tlon of common ign1£1-

cane to larger groups . open helf in the library con~ 

tining books , p phlet, and ma.gazin on occu t1on and 

carer w 

encos 

one methodJ holding series of oareer cont" r-

also found to be valuable technique . On three 

sucee sive edne day afternoons, loc l busine smen and 

women were lnvit d to co e to the school and to led 

di cus ion on their particul r field of ork. 

eed 

It has been pointed out th t the function of guidanc 

h bro den d with the increa 1ng compl xity of the educ -

t1on l function and ooiety ' s rel tion to it . One need tor 

guidance grow directly out of individual pupil mal djust-

ent. umerou studie h ve been made pointing out the 

, .nature of the mal djus ent and th need for a guidance 
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progr in ll chools. r cent urvey of thens' Public 

chool 1nd1c te th t pu 11 f ilure, b ence d truancy, 

eliminations, voe tion 1 i £its, colleg and university 

mi fit, roblem or pupils in industry and bu 1ne , 

oci 1, emotional, and per onal mal djust enta, and health 

d beh v1or problem how the need for guidance progr • 

'lbe l 1:ng 1fe t tions of ome youth to rd delin-

quency and er e h ve heiB}ltened the need for ome easure 

of coun eling, djus ent, and control . 

second need f'"or guidance program grows out of 

the pupil's sincere e rnings for truth, for 1stance in 

olving hi problems, and for id t str te 1c points 1n 

hi m turing procea. 

Functions or uidance 

In etting up progr of guidance t Fisher High 

School, sever 1 principle ere definitely k pt in mind . ., 

These include recognition of the 1ndividu l cap cities and 

needs of e oh pupil, his immaturity, the increasing co -

l xity of the world bout him, varying home conditions and 

op ortuni tie well spar nt l tt1tudes, strategic 

position of the school and the t achers, un eoialized nature 

of the child's b111ties, urgency of mergency situation, 

d the need for progressive self-guidance 

develop . 

the child 
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:tor 1ehor H ool w re 
b aed on 

e pl"Ogr ot 

se r1nc1 

trld C 

1 hie e cl aa1t1 d aa tol-

low: 

to 

int'OI". 

nt. 

1. rovid1 the right int"or t1on, coll cting. 

l s 1ty1 • d ia aina ting d e ent1al 

to e u t guid c e ice. 

2. Co per ti with otb.e ind1v1du l 

o c i t in y y 1n l n1n nd 

out t e rogr • 

.3. Couna ling a 1ce•-1nd1 vidu and rou.p. 

4. Te 1 o u1 o 1n t oae &1tuat1ona here 

1natruat1on 1 de ben t1c1 • 

$. id oe thro t a 1 and l.e 1 1 tu • 

tions 

6. 1 0 

7 • l8 

robl 

d .x r1onoea • 

s r 1ce•-•1th d q t foll w-u. 

rvice--espeol ly 1n r lat1on 1p to 

o chi tudy eduction acd 

o cup t1on l d • 

a e id nc rog develo o • it a neo s 1 

rovi 1on ror cor a d the cl ection ot oh 

n bout o pu 11, h1 ho•• d h1 environ• 

ble 1n 

ot oil 

r cord we1• prop rl ou e and d av lla-

0 principal' of ioe. rop r ut111z t1on w 

1 • 11 le 1 1n th co unity s lt. 
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Pupil eeords 

Home and Family- - This incl~des information of a 

per on l n tur thich 1 entifies the pupil s a person and 

in relation to this home and family background . 

hysical nd Medical Status-- This include suoh 

in.formation as will be reveled through thorough medical 

ex ination, together 1th observations of a physic 1 n tu.re 

which might be made by nur e or h alth ta cher . 

er on 1 and Social D velop ent-- This includes 

per on 1 intere t , chievement , intentions, attitudes , 

act1v1tie, problems, behavior, aptitudes , and similar 

inform tion. 

Sohola tic Progress-- 1his comprises complete 

cumulative achol rship record, including distinction, 

failures, cholarshlp pattern , attendance, t rdine s, and 

school ttended . 

Te t Inform tion-- This inolud s a record of' all 

teata--intelligence, achievement, aptitude, personality , 

reading, tc . 

Tb.is comprehen 1 ve into rm tion bout pupils is 

syste tic lly organized for u • 'Ihe intention here is 

not to duplicate record and other dat collected and avail­

ble through other source , such as the he l th folder a and 

attendance records, r ther these form an integral p rt of 

the progr • The effectiv u e of this info ation 



31 

d pends u on the guidance per onn l . tur lly, a spe-

cialist ou1d make gre ter use of oert in m teri 1, but 

there 1 no special. st in the school, t pre ent the tech­

er ill have to u.ke use of the in£o ation according to 

hi or her abilities. 

Ev lua.tion 

It 1 highly important that some measure be pro• 

vid d to test the re ulte of guida.nc . Such as these are 

1gn1fic t and are ueed: 

l . Holding power of chool. 

2 . 1se pu 11 planning . 

ise pupil understanding d decision . 

4. Pupil self- direction. 

5. ide pupil range of interest and ctivities . 

6. Cordi l r lationships within chool and home 

and community . 

7. uocess of pupils both in and b yond the school. 

8 . Evidenco of ch r oter d valopment and leadership . 

9 . ehool mor le . 
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CH 1TER IV 

HE STATUS OF RADUATES D DROP OUTS 

In the chools of h 11'-century or ore go ther 

s little need to eep strict ccount of 11 the children 

of the school district.~ Only little chooling ,as 

es ent1 l for one to be ble to take his place in the 

conomic and social life of the comm.unity. When compulsory 

due tion came to be .eat blished, it w difficult for ny 

par nt to comprehend its sign.ific nee 1n even the mot 

loosely d.mini tered form. Ho ever, now that ociety_h s 

demanded ms educat~on for 11 of its children, it 1s 

a enti in the writer's opinion th t the school author1-

tie should kno he hereabouts of all children and pro-

vide eans of insuring a semblance of regular attendance 

and improvi e curricula to meet the needs of the various 

individual. 

or th 115 gr duat sand drop outs oft e Fi her 

High chool~ 80 re gr du.ates; 40 boy and 40 girls. 

It 1 gen rally agreed that in order to find out th 

or high ohool; it is necessary to get opinions 

of the gr~du tes an drop outs. An investig tion w s d 

~ 1lliam • Yeager, Administr tion ~ the UJ)il, 
P• 25. 
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or the gradu tea an drop out of isher High School to 

to ht ex ent the chool h d influence the1r live . 

Ta l I indic te th t sine 1947, ighty student h d 

finl h d 1 her igh chool . It o that in 1947 ther 

w r nine boy an even g1rl gr duated; in 1948, there 

ere ix boy d nine girl ; in 1949, there ere ten boy 

and v n girl; in 1950, there er five boys nd t n 

girl , din 1951 , there ten boy ands ven girl . 

T LE I 

CORD O GRADU Is FRO 19.47 TO 19.51 

y r ·ot l 

1947 9 '7 16 
' 

194 6 9 15 

1949 10 7 17 

1950 5 10 l .S 

1951 10 7 17 

Lotals 40 40 80 
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TABLE II 

ECORD OF DRO -OUT~ F OM 1947 TO 19$1 

Ye rs 
DroB-0 ts 

Boys tHrls Tot l 

194-7 1 3 4 
1940 4 6 l 

1949 s 4 9 

195 3 4- 7 

1951 2 3 s 

Total 15 20 35 

T bl II bove sho s the r cord of drop-outs ot 

st dents in Fi her High Scho~l trom 1947 to 1951. It 

indio te th t 1n 1947, there er one boy d three irls; 

1n 1948, there were four boys and six girl 1 in 1949, 

there wero five boys and four girls; in 1950, there w re 

three boy and tbur 1rl ; and in 1951, there ere two boys 

and thr e 1rl hich ake a grand total of fifteen bo 

and twent girls th t drop ed out of school from the 

period of 1947 to 1951. 



Loe t1on of Gr du te rftlo •nt red Ooll ge 

In order to deter ine whetb r Fi her High 

3S 

ool 1 

tin th 

tig t the 

at t • t Y• 

eda in this re, 1t • a necess ry to 1nve -

r tory trend ot the r du tea . Young• 

erefore, hould return to the co unity 

which h s 

for 

id the co t ot he lr training ong with raw 

critic d toe uc te th • 

LE III 

LOO TI O OF I TY- OU R U T ... i.> HO ER D 
OL •07 FROM 194,7 TO 19$1. 

er 
Loo tion ot l ent 

y 11 n 8 4 12 15 

1 ho 2 1 12 15 

8 16 24 JO 

1r1e View 6 2 10 

ex uth rn 7 l 8 10 

ot • .31 33 Bo 
.. 

abl I 1 bov show that 1.5 per cent of the 
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student ho were gradu ted from lah r High chool fro 

1947 to 1951 enter d Mary llen Colle · I 15 pr cent 

enter dBi hop College1 JO per cent entered ex a olle ; 

10 per cent entered ~a1r1e Vie 

entered ex s outhern University. 

oll. ge; 

·ursued 

d 10 pr c nt 

able IV revels the ourr1cul pur u d b7 t 1rt7-

one l tudents who entered the arioua coll 

C UCULA FURS D I 
ONE OYS HO HAD 

HIOll OBOOL F 0 

Courses 

1 

rioultur 

boring 

u ineas 

Industrial 

ni tr• t1on 

t 

sic 

rre- edicine 

· hy io l Educ tion 

eligiou •due t1on 

b 

l 

8 

3 

l. 

3 

3 

3 

1 

31 

w ioh 11 



rev led in bl III• It in 1c t th one ursued 

voe tio 

busln 

1cultureJ eight pur ued bar or1 1 eight, 

1nis tr tion; thr , ind.us tr1 l t Jone, 

icJ thr , pr • d1o1no, hr e, physic eduction; 

t 

coll 

• r 1 iou education; 

bl V 1 1o t 

done, oc1 l sc1 no. 

e e1 t di.fterent curr1cul 

en y th thirty-three gil-1 who ntered 

s 1n1 h d rro th Fi r '1gb. School. It 

37 

pl1 11 

tl4 ~ the tot nter oolleg pUl'su d be ut-y cu.ltureJ 

Spur d bu 1nesa 1n1 tr tlonJ one pursu d l1eh; two 

AB V 

G IOUL o BY THI 'l'Y• n ' , 
I H OHOOL 

Coura s 

u t7 ·•ui. ture 

·ducatlon 

uain 

"'n liah 

ni tr tion 

sic 

le ntary 1duc t1on 

hys1e l due tion 

Soo1 1 ei no 

0 HAD ORADU TBD 
to i9Sl 

14 
2 

s 
l 

2 

2 

2 
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ursued ho :m. ing e ucation; five pursue sic ; to pur-

sued ele ent r 

and t o u sue 

ue tion; two pur ue phy ic 1 due tion; 

c a sci nee . 

Occupations of Drop-O~t 

occu a i.o 

bl i/1 w le t·ollows 11 reve l the v 1ous 

tat the drop- outs of Fisher igh chool 

n rd a · lif voe tion. ~ven or 20. pr c nt wer 

AB VI 

occu IO l 0 r.i.HIR - -PIVE DFO - OUTS 0 !i'I~HHH IGH .... OHOOL 
F 0 1947 ·ro 19s1 

Occu ati"n .1 lo F El.l Total Fer Cent 

. id 0 7 7 20 

L undres l 2 3 s.s 
J tor 3 0 3 .5 

ell 0 6 0 6 17 

orter 3 0 .3 a.5 
... it t 0 2 0 2 5.7 

ouse i.fe 2 2 5.7 

o pital Att nd nt 3 4 7 20 

o .ties onae 2 2 5.7 

·ot l 20 15 35 100 . 00 
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engag d 1n pr1v te ho ea, r or a.s pr cent 

l unclr eaJ thr e or .s per c nt wer 

doing jan1tor1 l wo:rkJ ix or 17 per o nt re 

ellf~ag;ed. bell oyaJ thre or 8.$ pe:r c nt er ng ged 

po t r ; two or 5.7 p r oent w r o:rk1ng 1th the 

an1t t1on of th c1 ; two or 5.7 per c nt wer hou 1vesJ 

v n or 2 p r e nt • re wor 1ng 1n th 01 ty ho pi tal as 

hos. it l ttendant; d twQ or 5.7 per cent did not 

r pond. 

VII 

DI I U I O DO -Oil' F OM 

aona 

or 1ng 

ov out or th School 
Di tr1ot 

Inability to do ohool work 
or t long in sohool 

rr1 d 

oth r 

Vari d 

CHOL 

equency er nt 

7 

10 

3 

s 

2 

.)$ 

20 

22 

o.as 
14 
22 

0. 57 

79 .42 



ble II 

1 her igh 

atud ta ho l r 

ccou.nt tor drop-outs or tudenta from 

ool durin th ye •• 1947.51. or t 

school ur1ng th four ye • inoluei ve, 

ere a not r cord • to the re son■ why. v n or 

20 r o nt o 35 nt whoae record were v la• 

ble b e wo 1 J ten or 28.$ r cen ved out ot 

the bool dietrict1 thre or 8.S sho ed 1n bi 1ty to do 

ac ool 

r1 J 

o k o lo · in· acboolJ tlve or J.4,3 per cent, 

tor 22.8 or cent booo e tber J htl 

h .... ..,... .. ~n1 t o, o S. 7 r cen , ·l tt ror the follo 

ona: ce d, bro en hoe, ¥, economic con• 

d1t ona. 



OPI IONS OF THE GR UA S D DROP-OUTS 
CO RN NG THE SCHOOL OORRICULUM 

In organizing th1 program the gr du te and drop­

out were a k d hich ubj cts have b en most u ef'Ul in 

their oocup tion 1 life 1nce le ving school . T bl VIII 

reve 1 th ubjects which h v been mot u e:tu.l to gr du­

d drop-out 1n thei.r occupational 11.fe sine le v-

1ng chool . It ho that 25 o:f' th total numb r cl imed 

• 

to 

lish the mo t u ei"ul J t n impli d th t math m tics 

the mo th lp.ful; 30 r pl1 d th t homemaking a the 

t us ul; d 10 el 1m d 11 ubj cts prov d vary us tul 

th • 

T LE VIII 

CTS LIS 'D S BEING USEFUL IN OCCU A ION.AL 
LI OF GRADUATES D DROP- OUTS STUDIED 

Subj ct 

Engli h 25 
Ho ing 30 

10 

rtcultur 40 
oci Studi s 0 

All Stud1 10 

Total 115 



In planning an effective guidance program, 1t 1 

the wr1 ter' s opinion to secure all da t pos ible :rro the 

one who h ve e1 th.er gr d ated or dropped out in order to 

h ve a orking knowledge for st bli hing a ore functional 

guidanc program for the children ho are 1n ohool. In 

th light of th1 assumption, the gradu t and drop-outs 

were ed to suggest subjects not offered in school which 

might have been helpful to them in their life' work . 

T ble IX implies that 85 s gested th t co erci 1 courses 

houl be dded to the curriculumJ 34 replied th t trades 

such , printing, anu l training. and nurse educ tion 

should be ddedJ 10 r pl1 d th t chemistry and l boratory 

f c111t1 should be ddedJ 17 re lied th t cour in 

beaut7 culture should be dded; 12 replied th t mechanical, 

el x•ic, and oiv l gine t•ing oours e should be addedJ 

17 11 d ~ha French, paniah, and L tin should be 

dedJ 12 replied th t music, drafting, and blue printing 

hould be added; and llS r plied th ta course 1n hysl­

o l educ t1on should be offered 1n the curriculum. 



TABLE IX 

IO SO F ,RED BY GRADO SA.ND DO -OUTS 
00 RIG SUBJEOTS NO OFFERED 

ugge tions 

Co ero1 l Cour e hould be 
dded 3.5 so 

:'rd • • 
Printing 5 2 
Jlanu l Training 15 0 
ur e 0 12 

Soi nee: 
d L bor tory s 

Co tology: 
B uty CUltur 2 15 

1ne ring: 
2 0 echanic 1 

... 1 ctri ] 

Civil 8 0 

Foreign L ag • . 
Fr nch 1 l 
panish 3 4 

L tin 5 3 

t: 4 s u ic 
Drafting d Blue 

Frinting 3 0 

ecre tion: All All 

43 

otal 

8.5 

7 
1.$ 
12 

10 

17 

2 
2 
a 

2 
7 
8 

9 

3 

11$ 
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It 1s ener lly a e d th t lacement and follow-

up l y- ertlnent p rt in ell rounded gui ance pro-

r • e r du tes d drop-out of ish r I igh 'c ool 

were ue tioned to how they eoured 1ni'orm tion concern-

1 Job op ni s . T bl r veals how thee gr dua es d 

drop- outs of 1 er igh ehool le n d bout job o en1ngs . 

TABL• X 

HO {J DROP-0 0 T JOB O ENI G 

Source ot Job Inf'o tion umber er Oent 

b r ot F ily 12 10 

chool uthoritie 15 13 

blic 0 oy .38 30.9 

Per onal. pplic tion 10 a.1 
Contracts 15 13 

ewap Pr 11 ds" 6 5.2 

0 ly 19 16 . 2 

ot l 115 10 

abl x how th t tw 1ve, or 10 per c nt or the gra.du-

t and drop-out 

f 11 or • 

ere 1n1'o • ed through embers or th 

~1!'~ enJ or 13 pr c nt a e 



s.ntol'lll84 by achool thor1t1ea; th1rt;J'•e1ght, or 30.9 per 

oent were ■aiated by public emplo-,ment agenoie•J ten, or 

.1 per cent, made eraon l appl1c tiona to aeoure ploy­

aentJ ritt m, or 13 per oent, made contraota tor Job•J 

alx or S.2 per cent, ere ided by neap per■ adaJ while 

ninete , or 16.2 per cent, d1d ziot reply. 
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R VI 

IZ TIO D AD INI 'l'R TIO OF 1iE GUID C 
FROG AT •ISHER HI H CHOOL 

Guido.nee workers or student personnel workers h ve 

of th r ulta and virtues of a 1ss1onary. Usu lly 

on er on or a mal.l group or peopl get the urge to ''do 

80 thi bout the problems of young people . They often 

find outb serving agenc1e lre dy in oper tion and 

any ympath tic list ners . But the o entum o f their 

nthuai • ay slow do in the r ce or financial , t chn1• 

cal, or tr d1t1on l l it tioru, -

It 1 quit 11k ly that community- wide co - operation 

within rel tivel1 s all geographic limits is the moat 

ff t V tt c~ n tla youth pr-obl • l 6 ch a .1.•ugram, 

local t ngth can be u ad , nd. local l dersnip can co -

d continuing co - oper tion. ~'urthermore , pooling ot 

many ll inanci l backing to mak the program work ia 

n ed d . 

recent urv y or 115 students fro Fisher High 

cool, or hie 80 were gr du tes d 35 drop-outs 1 cer• 

t 1nly indicative of the l ck or dequ te guidance pr a -

tic 8 exi ting 1n the schoo1 . It u t lso be noted that 

the gr du and dro - uts in no w y ndie .. e tb q 11ty 

of th j_ t; .. ne u1r1 n .,rogro.m. C rtainly in many ases, 
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though the uidanc function 1 claim.ad, much addi t1onal 

work ould be n"c ss ry to bring tlle program to a loo l of 

min um err c1 ncy. 'Ihe cope of the efrorts required 

would nee it te uoh l rger staff and outlay than a 

v 1lable. nteref'or , it wa decided tl1 t the most fe s1-

bl pro oh to a t bli h a guidance program and to devel-

op tochniqu , principles, and procedure which rould pav 

th y for the students ho ar n w under traini:ug in the 

Fi her 1gb cbool, is to oint the way toward a cc;,mplete 

guid c pro r • 'ft'ort will largely be confined to 

di tr1but1on of in.for tion 1 materials and lying ground 

word for rutur services y dov loping a con ciousnesa of 

th need, ash ve been revealed by the ourv y, for guidance 

db nefits ht would corue from the establishment are 

co d 

It i r 1 t re t to not the different respon 1~ 

bil1 tie th t each of the school personnel will have to 

B e in esta 11 h1ng an ef.fective pro ram. ~ er.s 1 sars 

that th duti or a program of guidance 1 not neces arily 

con.fined to th school p rsonnel . e .further st te that 

the chool bo rd should add a gui anc specialist or 

coun elor to the faculty . 

J. 

u1dance, 
o e • 

~ 193. 
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Rev! ion r th Present u.rricul 

It as found, after considerable resa rch and xper-

1m nt tion over a period ot time that the curriculum hould 

b r via d. e gr du te and drop-outs of Fisher High 

chool eurv 

low1 cour 

7 by thi researcher 1nd1c ted hat the fol­

ould be dded to th curriculum: 

(1) oo wor , (2) he t met l ork, (3) electricity, 

king, (5) machine shop wor, (6) hoer p 1r­

echanic, (8) printing, (9) and gr1culture. 

(4-) p ttern 

ing, (7) auto 

the i.r d th t hould be added to th ohool 

ourricul • 

principal. of Fisher High hool w s ini'ormed in 

cco d .1th t .16 ob l"V tlon m • by the graduates and 

dro -out concern! 

th school. He 

the cour es hich should be offered in 

diately began making pl s tor the 

cour e to be o.f.fered or ded to the ourricul , fol• 

lows: {l) Her ported the findings to the local uperin­

t ndent regarding the ini ti ting of the cour a, nd 

(2) cont cted the St te Eduction 

1 t e extra cour e .• 

ncy in r g rd to add• 

It was point dot to him by th local superintandent 

and e due tlon Ag ncy th t in he cour5e of f iv year a 

th t thy ould b av ntu lly dd d but at the present time, 

8 c. L. Jingle, Intervie, ugu t l, 19$2. 
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th r l ttle or no hop for any consi r t1on long 

th t t1cul line; however, if he could find efficient 

raonn l in oodworking nd hoer pairing, he could add 

tho e cour e in the curriculum for th en uing school 

year of l 52-SJ. 

e home 

exp d d to pre 

1ng dep tment in the school should be 

e the girls for better type of do estic 

aervic, bee use they are often ployed cooks, aid, 

dre a • d hou wives . Interestingly enough, it w 

r V th t uch tr ining shoUld be ecured b for the 

atude ini he high chool and the cour e hould be 

t ted t e junior high school level. 

e tr d courses ould orrer the tudent y 

op or uni tie to h lp pr p re the to meet the demand of 

indu tr d for le der ands illed wor en, in the v ri-

ou t chnic 1 rofe 1o d voe tions . 

eed r uggests th t English, chemistry, and :for-

ei n l guage hould be str ssed in the school . a '1'h se 

ar the oour e t e stud nts h ve the . ost trouble with in 

oolleg. 

dent c 

thematic should be s tre s d lso . 'lhe tu­

uae thee ubjects if they do not go to colleg . 

u 1ness administr t1on should be dded- to the ohool cur-

ricul • egroes need to learn ore bout busine s, d 
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t oh · rs hould tre s this idea mor that they should go 

into om TI'& of bu ines . 

· ol of th School Fersonnel 

chool up rin ndent mu t , of cour e , be the 

led r in th organiz tion and administration o.f such a 

~ro • 1le it woul be desirabl for every school 

au rintendent to hav had so e form l courses in guidance, 

it 1 alao true th the might g 1n a pr ctic 1 philosophy 

or guidanc through a cour e of self- study . t th s e 

time he ill r 11ze that it 1 inadvisable .for him to 

d velo hi own phil.osophy, m k plan , and "inflict" them 

on the e bers of his ta.ff . ather he 111 pursue the 

ore d ocratic olicy of studying i th the members of hi 

at tin order th t they my together develop a philosophy 

and planned progr of guidance services dequate to meet 

th n d of ll enrolled 1n the chool . e will work 

closely with 11 m bers of the faculty in the .formulation 

d 1n t1g tion of obj ctives and plans . will ccept 

the fact th t unles all th m mbers of the taff are sold" 

on th pro r and willing to co- oper te in it , it 111 be 

0£ little value to the tudents and will stand good 

chanc or riling. • 

• e li 
p . 194. 

L. Chi ol .. Gui anoe in the .;ma.11 . School, 
, --------------
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ole- - The princip l like 1 eh a 
1 t rol 1 the organiz tion d 1n1 tr t1on 

or guid oe . e1ng r apon ible to th superintendent for 
h ucc a or r 1lure of th progr , h act the co-

ordin tor or 11th t 1 don and the dministr tor or 
p c1 l rices w ioh will be deleg t d to highly trained 

1 . yd leg te authority for v rio ph sea 

ot u1d ce to th sai t t principal , dep r ent he d , 

d a, cl s dvi rs, counselors , vi 1ting te chers, 

aychologi ■ t , 

e l 

d 

roo 

ychi trl ts . 0 

eacber-- inc guidance proble a 

int r oven 1th instructional ctiv1tiea, the mot v ua­

ble contribution to guid ce is made by the ol ssroom 

te ch r hen 1 ni i look d upon ae uidance . 

hiaho points out: 

In the school in hich the cl roo te cher 
ass rea onsibility ror guidance, there 1 
no forbidden ground dividing his inatruction 
and guid c r pon ibilities . teacher 
hel e pu 11 study their own b111t1es , select 
ork, a rise th 1r on progres, nd th 
hings n cess ry in an d quat progr of 

guidanc • In the ctual cl room work, the 
te cher 1 n 1t1v to and under t th 
l vel of int r t d ability of the pupil 

d d t the work to 1nd1v1du l needs or 
help th stud nt r vise his choice of chool 

e -

8 



-
l 0 te che 

to 

r 

t1o d •1 

id 

l 

et tho 
hi ne d . • 

00 - l 

th 

n 

rr nt 

1 

S2 

X r1 C 

o 1v1t1e of 

to 0 0 th 

pona1b1l1 f'or 

• 1 ed. f o-

1no he ho eroo 

oret1oally t ea t ce or th nt in 11 

a cone e el ar 0 pu il 1n 001 . It 

1 l o o io l ot ep org 1z tion 

or 

1 1• 

u 11 1 

Unl I 

l■ o o 

1 

h cone rn 

0 

l 1 

son to 

•1 

na of 

ti 

tra 1t1on 1 u jct p c1 -

1th bi subject d h s too any 

o t ought to their ne d • 

to 

om h c 

ho roo t cher. there 

turn for help or woe 

curity t t bed 1ro . 

llid ce rune ti.on or th ho ro te c er 

visera, o r 1 eo es cond 1 ohool by cla a 

o t l 

or u1 anc a 

tor h 

vi 1 

r l 

or tu nt , 

n1 • 

00 

d 1 a r l 1 

1 

d 

1n t er ex rea to 

of pup la ' aohedul s , 

l ot!on o in it t1ons 

e1r or 1& uppl nted y de 

elors to ho upila re s1 d or 

8 0h1 ho • o . cit . , • 316. 
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ticula.r typ of pro lems . " 

_ ................. _l_o:;,;r;..- - 'Ih coun lor 1 the school's 

I Ci at in guid o. In school of 30 tud nt or 

Y be exp cted to devot hi entire time to thl 

progr • In l rg chools he will need full - t e or p t • 

t a lat t who h v had consider ble tr ini in the 

r1 l • In 11 chool both he cl those who 

1th h will te oh ell s perfor guidance aer-

In ddi t1on to ounaeling student , h will b the 

r1no1 1 1 ent 1n uperv1 1ng the guidance work of o th r 
I 

e b r of the atarr, including ho eroo teachers . so, 

he 11. repr nt the pr1nc1p the bure u in sup r-

vi ion of th t aching of occupa tiona.l in!'or tion in 

providing effectiv occupation 1 xplorat1ona which are 

r otic bl . Upon him will re t reapon 1bil1ty for gather• 

1ng and ee ing to date the student ' a record us d 1n 

counseling interview, for obtaining dd1t1onal inf'orma-

t1on concerning h 1th and mental ch ct ristics of 1nd1-

vidu 1 pupils by sending them to he 1th nd p yaholo ical 

ex iner , and for ending these recor on to th pl oe-

nt office when the pupils seek emplo ent. 

e eouns lor hould be person th t h bro d 

sonnel rvices 1n ....,...,.._.....,......,. _ 



xp rieno. 

cours a: 
person should h ve had the f'ollo 1ng 

l . ociology, psychology, co ercial and 1ndua­
tr1 1 arts. 

yrs at ta that counselo~ hould po sesa the 
following q 1t1c tions: 

1 . A per on lity which ttr ot and gets on ell 
w1 th dole cents . 

2. uf'f'1c1ent aturity to co and the respect or 
pupil and f'ello teacher . 

3 . ould oss s a general eduction lik the 
v r ge high chool te cher. 

4. Sucoes ful experience as ate cher . 

S. Should have ome business or industrial 
xp rience. 

~ Dean of' Girl ~ Boys ole-- Th dean of' girls 

and boy h a an 1 portant role to pl y in the guidanc pro­

gr • Dean of girls is employed mor otten th n of boys, 

p cially 1n the aller schools probably bee use the 

a1 tant 1,1rincipa! 1.~ oft n man, er!'ing largely in the 

op city of' a dean . Deans of' boys tod yin our public 

chools perform four principal guidance f'unctions: 

1 . Coun eling bout choice of subjects. 

2. Coun oling bout xtr - curricular activities . 

3 . Counseling bout cho oe of' college . 



4. Couns ling about choic e of voe tion . 

e de of girl carries on th se fur ot1v1tiee 

s jor i'unction , but th y l.so engage in sooi 1 nd 

di oi 11n y guidanc e much more .frequently th n th dean 

of boys. dean or girls is mor likely to be the ctu 1 

dir ctor of the xtr - curricular progr , a contrasted 

with 

boy . 

eci.fi coun eling 1n the progr than the e n ot 

d pl c e tudents on jobs and .fol lo them up . 

~hey ar res ons1bl .for the succe s of the gr duate . 

rlncipal-- ihe maller schools do 

not h v assistant principals as requ nt;y as do schools 

with en llm nt ot 2 , 000 or ore . Th assi tant princ1p 1 

er.f'o the following !'unction in the guidance program: 

l . Couns l with pupil regarding matt rs of 
person l conduct . 

2 . Coun el. with pupil bout choice of subjec ts . 

oune ls with pupils about choice of coll ge . 

As ume re ponsibility for discipl inary and 
ocial guidance . 

S. Coun ls with pupils about choice of voe tion. 

6 . Counsels with pupils bout u 1ng speci 1 
bil1tie . 

counsels ith pupils bout overcoming spec1r1c 
h die p or disab1 l 1t1 • 

8 . c rriea on pl cem nts of pupil on the job. 

9 . :Coe follow-up o~k on vooat1on::il lace ent . 
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Financing th rogr 

In the fin 1 an y 1 , mo t of' the re 1 handic p 

at d1 1 th y or co prehens1ve guid ce program go 

b ck to e iao or dequ te flnanc1 1 upport !'or schools . 

Inf ct. if t e chool h d suff'1c1ent ount of oney, 

t e robl o u ed by n overburdened tafr, inadequately 

tr ned t ch r, and tho like , could be eliminated without 

d 1 Y• ~ other wo ds , tho e respon ibl for the guidance 

work h ve an intere tin the problem of adequ te financi l 

au port o he choola, d th progr of guidano will 

be arr ct d o h directly and indirectly by the amount of 

1n cial. sup ort enjoyed by the school . 

tho gh the for going problem ould be recognized 

and no att pt should be m d to minimize it, it should 

not b used by chool officials as an escape . The chool 

ot tod y 1a r ced 1th th very practic 1 and urgent prob-

l or a.r:rording 11 youth who y com thin the juris-

diction ot the chool dequate guidance . ln the long run, 

and gener lly :from the short- time point of view s ell, 

there 1 no aatiafaotory excuse tor not making significant 

headw y in the re liz tion of this need • It is on the 

basis of uch re 11zat1on. follo ed by a odest ro r 

of ignificant guidance ende vors , th t those school which 

are h .. die pped thl"Ough laek of fund to carry out a ore 
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ad qu t g 1 

up rt. 

prog:r y eour b tt r f'inancial 

1 point ot view was inf' rred in th following 

atat nt by th tional due t1on oci tion: 

u t art r all, the lllO t eff'ec ti ve in trum nt 
in interpretation may be the school y tem it-
elf • organiz t1on 1n which the child:ren 

a:re h ,y n re making progr s enli ts 
re dily the upport ot p enta . en co­
op r tion d good 111 exist between the 
echoola d the other community encies, 
such 1 ygrounds, libr r1 , ch rches, 
olic, and courts, public support of educ. 

tion l pro res e likely to be wholeheartedly 
given. 

Nhile the l ck of au.tf1c1ent .fun for the general 

u ort of the chool la a re l han le to a guidane 

I"Ogr , any energetic high school t tt which has on• 

u1ne interest in boy d girl and which talces time to 

t 111 riz it elt in th area of gu1d nee will b ble to 

out pl hereby worthwhile, although 1n any 

c es ode t, guidance progr can b started. tfu re are 

om , 0 course, ho ropos th t they cannot undertake 

progr of guidance because thy do not h ve alre dy av 11-

able ro s of' m ogany .file , st oks of stand d1£ed te t , 

and y other s 11 r types of supplie and equipment. 

er e others who propose th t there is no u t rting 

·can oci tion of School dministr t1on, 
'Sducation, 1fteenth Ye rbook, ashington, 

s oc1ation, 1937, P• 16 
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anything unle s ou can do all or 1 t 1mm diately . Both 

points or view are definitely handle p to guidance work . 

e cannot afford to add a new program," e do not 

h ve the time, " and "Our sta.r:r is lready overloaded" are 

the excuses o t frequently given for a do-nothing atti­

tude to d the ev lop ent of guidance programs. In 

r ~ ly o uch st tements, Chisholm has suggested, uThe 

school hioh have no rinancial lee ay either have 

thorou sprin hou~e cleaning (l) by carefully analyzing 

the r lativ 1 n1.t'1o oe of y or their present otivi-

ti in co ri on to the aam amount of tim being de-

vot d to gu1 ance and then discarding the les important 

thing, or {2) as ign ng less extr -class responaibilities 

from on or mo1•e eriods or cl saroom in true tion • 

s a tter or f ct, fin ncin this progr need 

not a Jo t bling block. In our school we can and 

do find time and monAy to do those th ngs we want most to 

do e products of the public schools should be well 

justed 1ndiv1du ls who are good o1t1zens abl toe rn 

living d make a 1gnif1cant contribution to th society 

1c provid d their education l. If thi is our major 

ts, let u then analyze our present contributions nd 

de ermine to urn out better products 1n the future . e 

st decid ~o put th fir t thing fir t . e need some 

ca h for the rollow1ng: (1) record, if printed, (2) te ts , 
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(3) o a t1o l inf rm t1on, (4) Pl'Ofe ion 1 re 1ng 

o t oher • 

any c1v1 d ty 0 8 1z tion ly 
0 to h coatr1but ons to 

o r ror l a r1 l cont 1n1 occu t1onal 

int tion it onl _tted to do so . n ny achool;s~ 

,, ol a ~ F e t-~: ch r s oc1 tio hv or 

lll e n r 8 h oh the ,oul lik to h ve u din th1a 

• • 

UCO 0~ thia pro r dep nda ~ar r on the 

1 r tors 1 culty bera • • ene of the 

a ot tud nt d sire to et h e n eds than 

on the 0 t 0 on V 11 bl. tor u e in dev loping it . 

OU 1 1 1n on ot ll tarr bors . 

t1 C 0 for thi p ogr • l th augg sted 

o lv1t1 hould not b in1ti t d, t on t •• onoen• 

tr t 0 1 t be giv n to on ct1v1ty or rvic t ti.in • 

It will e ur r1a1 how r 1dl the whole pro r will 

de lop . 

e ry s 11 high chool should t .ke o e of 

t eir gui anc rogr ither t o th rvice of the 

o1 11 t r Ular culty or provid the l. y of tl e 

rr loo .run • In oat. ohool the su1dunee progr 1 

C 1 d y re-ul t eulty d 1 tiy C 8 t 1 

prov ery s t1 r ctory. 

https://guido.nc
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u1d c ro r can be 1'in oed if' yo h ve 

for y t ohers by th t e up rintendent; heh s the 

choice ervi or .for every orty cl 

roo te ch r 

ioned of le 

1 t • l.f th chool , uoh he one men-

th tour hundred p 11 • do a not h ve 

ro 

ve y 

orty te cher , a c un lor 1 not rov ded 

.funds . I 1 there.for 

ool e c e of their guid nc 

at che 

ogr 

1 

rovld 

In 

tbrou the ervic of the re l r r culty r 

1 y o the peci li t; from loe funds . 8 

c ool t e i anc.., progr carrie on by th 

culty din many cases this roves very st s -

f ot ry. 

v th le , ther 1 no provisi nm de und r the 

pr nt educ t1on t up tor con lor unless there ro 

-

forty o 

or 
or cl room unit accor ing to Articl 2922- l)A 

ilm r - iken ~ 0 
• 

e ti 1 on of the 

n1qu em o d y te chers d eo 

re important tech­

lors for g ther1ng 

info ation but u 11 and for hel ing him to work out 

hi dju tm nt d1.ff1o ltie • D t a e g ther d by ea.ns 

of test th t bed l ght upon the u· 11 1 ent l c p c1t7, 

Arthur E. Traxler, echnigue of ' uidanoe, -
ff 3-7-33 • 

Jerry .., . en le, Tex ool I,_ w, - 1950, • 327. 



chool cbieve ent, vocation l 1nte1•est , peel 1 apti­

tudes, an char cter and personality traits. 11 
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1wo d ff r nt kinda of 1ntell1 nco test are used 

in counseling 1d uid nee work. One is an individual 

test ich hou-d be admini tered by per on ho is 

tr ned and experienced. peel l skills re involved in 

1 ving thi ::3 teat nd in inter_ re ting 1 ts resu.1 ts for lag• 

n stlo d ro oatic pu po 

int 111gence teat h1ch 1 

• '!ho other is a group 

ivon to ever 1 pupils t the 

am ti o. 

1 tr tion., t 

lthou h .ome kill ls involved in its dmin~ 

t chor can cqu1re it quicnly . The result 

or 1 type of test h vo valu for ducational and oecu­

n 1 guidance wh nu ad in relatio to other known 

abo t the ind1 vi dual. '!here ia 

1 cing too high reliano upon the group t st bee uae it 

1 pt torte inf rior pupil too low, or to ponal1ze 

those ho rev ry slo, emotion lly disturbed, or those 

who fail to follo1 directions acour tely. In general, thee 

te ts ahou.ld be considered erely s tools, not a.a ends, 

n couns ling. 

dministr tion of~ Tests-- Determining who hall .;;,;;;.,;........,;;;;;.......,......,...,_,__ __ 
admini ter the tests and when they sha l be dministered 

1 iohamberlain and Kindr d, op. cit., P• 394. 



is the test of the administrator. In mot situations, 

te ts dministered to groups can best be 1ven by olass­

room teachers in the regular classroom situation or in 

the homeroom. Individual testing can beet be handled by 

counselors or teachers who h ve responsibilities for 

counseling. 

It 1 also the administr tor's duty to provide 

sufficient in-se1--vice tr ining for the teach~r to enable 

the to dminister, core, pr~file, and interpret the tests 

ccording to directions. Teach rs should be admon1 bed to 

adhere olos ly to direction an to remember that the test­

ing situ tion differs considerable from the teaching situa­

tion. 

In recor 1 test results, use a standardized means 

of converting r w scores th t have been agreed upon and 

unders~ood by th r oulty, uch s the percentile ranks. 

In ddition to standardized achievement test, 

teacher can use o ake us or teat cores derived from 

aptitude teats. ibese are tests which have for their 

prim ry purpose "the easurement of one's potential ability 

;prior to o ortunity for s ecial tr 1n1ng. ti 
• • Tho t1Pes 

of peci l abilities or ptitude, measured to a gre ter or 

less de ree by aptitude te~ts, are u u lly classified s 

(l} manu , (2) echari1cal, (3) cleric 1, and (4) protea-

ion.al.. 1th the exceptio of thos~ p rtaining to pro-
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r ssional fields, the oth rs er 1 tively inexpensive 

and r ctioal in their value for ooc pational u1da.nce and 

counsel! • The R vied innesota ap r •orm Bo rd Teat, 

for example, can be administer 

e y to score. ui 

in 20 m1nut s and 1 t 1s 

titude is closely related to interest and 

since interest 1s h ld to b a major :f ctor in uocess, 

tt nti n ha b en di eot 

1ndiv1 ua1•s interests. 

toward the me uremen t of an 

me t dard1zed te tor inven-

tori s of interests h ve been orkad out, notably the 

udor ·r f~rence ecord and th Strong Voea ional Intere t 

Bank of en and •omen . er re no right or wrong 

ans r in thee te t. Int ad, the erson being exam" 

ined 1s ask to tell whether he 11 es or dislikes, or 1 

indifferent to ch it m llsted.i 

1le s:p o oe o t pe1·mi t the listing o :f 11 the 

good te ts in each are, the names of those tests more fre­

quently mention d 1 c11.rrent 11 ter ture or guidance pro­

grams re iven below. It is not the intention o:f the 

r searcher to inf r th t this 1s a co plete list. 
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Te ts of "'chol stic pt1tude: :.meric Council on 

Education i> ychol gic 1 aminat1on £or High School 

tuden .. (1) for .;;;I' e"' 9-12 . 

Dif' el:'en i 1 At tude To ta, for gr des 7-12. 

uhlman- der on Intelligonco ~ sts, for grades 1, 

f same ter1 1, 

8,; -12 

e C l.t:rorni 01•t--Fcrm T sts o:f font l aturity, 

for gr. des; ·.inde:i:•g 1 ten-1; 1-3, p:r ary series; 4--8, 

e e n ry aa ies; 7-9, inter odi te s ries; 9- dult, 

adv ced erie. 

for 

7-12 . 

O io St t ~ yohologtc l tests, _or high school . 

tl el£- r nistoring Tests of ental .bility, 

4--9, 
man- cl 

nt rm dl te; 9-12, highe1•. 

r e t of ntal Ability, for gr des: 

ch·ev ent Ta ta: o -operative chievement 

et, £or gr des 7- 12 . 

et1 ol1ta.n c evo ent Te"'t , for grades 1-12. 

r y- o 

.. rog 

G ner 1 chiovo~ent T st . 

sive Achievement Tests for gr des 1-9• 

tanfo d Achtevemont e ts for 

Voe tion 1 Inter-~t Tests: Br in r Occupational 

Frof once Inventory, Cor high school . 

Clecton oc tion J ntaro nvento~y, tor high school . 
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Ocoup tion l Interest Inventory, for high school . 

uder Frefer nee ecord--Voo t1on 1, Form OH, for 

high school • .,_.., 

o ttempt ha be nm de here to disou s or to 11s 

then soft te ot reading readines, individual tests 

ot ohol tic aptitude, personal and social djustment 

tests, or P itude te ts . SU.ch tests r bet given on 

an 1nd1vidu lb sis need tor them arises and should b 

given with extreme oaution- -pref r bly, omeon who has 

h d consid rabl experience 1n testing . It 1 most impor­

tant th t apec1al1at b consulted when lans are being 

ade for 1vin any of th above -mention d tosts and when 

the services or a train d counselor or syoholog1st are not 

v 11 bl in the school . 

oll~w-_!!E ___ _ 

those ct1v1t1e which 

The follow-ups rvic inolude 

the ff ctivon ss of the 

tot 1 ohool r gr (including the idance program) in 

its efforts to meet the needs of 1ndiv1du l and fulfill 

th urpos a of' due tion. 

e follow-up t die should s ek to gather nd 

an lyze da t w !ch w.111 an w r the 

1. 0 I a:ny yo eo lo a1 

2. n ere· ~ in ht type of 

jo s f-:,und? 

qu stions: 

otu lly finding jobs? 

plo ant are these 

2 •011rtord Froelich and Arthur ·enson, 
P • 85- 6. 

ce 
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3 • 'l'o wh t extent oe the counseling and training 

given by the chool help them in securing 

emplo ent? 

4- . at geno1 are offering asistance to young 

eople 1n securing job? 

5. What h ppens to those boys and girls who drop out 

of school before graduation? 

6 . What inform t1on can former pupils provide which 

111 help the chool to counsel and train 

young people till in ohool? 

7. t peroentag of young peopl continue their 

educ tion? 

8. at venues of higher educ tion do young peopl 

choo e? 

9. t percent ge of pupils who enter high school 

ctu lly rudu te? 

10 . at further as istanc can the ohool off r 

young peopl ho h ve left school? 

11 . t re tti tud s of gr du tes and l ving 

pupil to rd their former school? Do they show 

evidence of h ving used the counsel given them 

when they were in schoo1? 19 

18"A Plan for the tudy of Youth Who H ve Left 
School, n Albany, aw York: e York St te ' uc tion Depart-
ent, 194-0, PP • 6-7 . 

https://employm.en
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as 1st students ind termining their 

tis, they Y e 

chool curricula or extraelass aotiv1-

1ly follow up the student to determine 

the effectivene s of the pl cement. en student have 

enrollod in college, report from the 1n t1tut1on indicate 

th ir uccesa in college. 1hen students are employed 1n 

the loo l community person l eont cts 1th employer and 

the stu nts them elves 111 reveal the effectivene s of 

those placements. Ho ever, what h ppen to drop-out, to 

thos who le v the community to seek employment, to those 

who hav gone beyond one ye r of coll~ge, and to those who 

ntered other kinds of training? 

A follo -up study 11 provide objective d ta hich 

be used: 

1 • . To ev lute and improve the guidance progr • 

2. To ev luate and improve instruction. 

3 . o d termine the ffeotiveness of the curricu­

lum in the light of the x erience of former 

student . 

4. To Justify ch nges in the curriculum as need 

for change is revealed . 

S. To en ble the chool to keep in touch 1th 

former tudents for the purpose of giving them 

further a sistanc .h n ne ded . 
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0 rov he erv1o 0 C O l 

co - t • 

0 1 1 10 t tr of e lo nt. 

n d 11v n 1daaa 1n 1 la or 

oc1olo , etc., t t oth r-

11'1 r 1n r ot. 1 • 

l C 

cbool 

nt ae vice includes all thoa ct1v1t1e 

ich re 1 d to sa1 t th tud 

next t p t r be ha d Olde wh t t 

• 1 oe nt S l'V10 att ta to p OV1d.e 

t 1th h conn ct! l nk betw nth itu tion 

DO d en ai u t1on into 

1a 01 h ther 1tuat1on b 1t in the 

ich h 1 0 n 1 t1tut1on or 
rn1 oth r r 1n1 itu t1on, or 

1n he or - -d y 011 . 

a po 

J Hu cberaon1
" 

of 

follow: 

l c nt a .. 1ce r utlin d 

c un 1 stu nta a~ r l v ohool. 

• 

>-• orge 
lor , • 91. 

17Ib • 

cour 
th r 

a tudenta con 1nu 
tr-cool, v t1on, 



,µid part-time ork. 

b . Arranging oonferenc s with students and 
p rent of stud nts ho are drop ing out 
bee u e ot adju table difficulties . 

2 . o make job-getting 
tr ining rogram. 

part or every tudent' s 

3 . o bring the chool and the employer and youth 
into close co- oper tion. 

a . educing waste on the part o~ employers and 
youth by properly matching youth and job . 

b . Creating goodwill to ards the school n the 
p rt of the em loyer. youth. and parents . 

4. o erve a a clearlng-hou e for job problems 
of boys and girls . e ohool should sume 
re pons1bility for th ollowing kinds of 

1 ce ent1 thee placements are found within 
the sohool--1nvolvlng uch ct1v1t1ea as: 

a . Cont oting tudents 1n "sending school 11 

to cqu int them 1th the curricular and 
extr class offering in the high chool . 

b . H ving orient tion progr s before the open­
in of school or in hom rooms to oqu int 

tud nts 1th curricul rand extr class 
ctivi ti • 

o . aintaining a whole ome ti tude to rd 
ch ng sin the chedule to meet then ed 
of the tud nt • 

d . eing willing to org ize an ct vity 
program deigned to su ple ent the cl ss 
experience of the student and tom et 
their n eds . 

5. On p rt-time job for aft r- chool hours , week­
end, and vacations involving such activities . 

a . Contactl loc le ployers to d term n their 
ne d for rt-tie orker d ·heir will-
ingn ss to co-operate with the school by 
hiring tudent recomm nded by tb aohool . 
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• et 1n ng--• ire■ 
r or 
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or 1n vie e 
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t , certain dj a -
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0 
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loy r to 
t • 

Zin d 
k e 1 noe 
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g rd ' 

.for ·ll o ool l vera--
• OU a--tnvolvin such ctivi-
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s lntor ion tu-
r ull 
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d. Counseling 1th very drop-out and gr duate 
about his 1.mmedi t plan of the future. 

e. rran 1 tours or 
vi it business hou 
en .ble students to 
ob erve em loyment 
pr otice , etc. 

trips to nearby town 
and industries to 

est blish cont ct, 
p ooedure, per onnel 

to 

7. In the next training situation hether it be 
junior college, enior coll ge, bu iness school, 
nur e' tr 1n1ng, p rt-time or evening school, 

chool or beauty culture, tr·de or techn1o l 
school, pprenticeshi training, or on-the-job 
tr 1ning--1nvolv1ng uch activ1ti s as: 

• ding tudents, throu grou cont'eren es--
prob ble in th hom roo s~-to becom infor ed 
bout entrance requirements of these v rious 

tr ining. 

b. Coun eling 1th each tu.dent with r gard to 
hi specific course of p o1f1e kind of 
tr inin , offering of each, tuition cost 
during tr ining, expected outcome as a 
r ult of ach type of tr ining, tc, 

c . rotec ting students !'rom 'gyp" school, oor­
res ondence course, etc . 

d. aking it po ible for student to visit 
oampuse --prob bly on "high chool d y" or 
aom im.11 r event. 

e. Aiding tudents to submit transcripts, 
letter of applic tion d reco en ion, 
birth d he 1th certi ic te, and other 
required d ta . 

f. Oo-oper ting 1th parent 1n s1sting e ch 
stud nt in the selection of the tr ining 
itu tion 1n which he is ost apt to succeed 
d the one which will best en ble him to 

ttain his occup tion 1 objective. 

If th loc l chool h s set up a committee to develop 

for the l ce ent rvice pa.rt of the organized 
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progr of guidance service, there are everal things it 

will ant to consid r before making any recommend tions . 

l . ilhere is the ne rest office .of the t te 
ployment Service? Does field representa­

tive visit our oollllllunity regul rly? Is he 
ble to eet the needs for placement of 11 oUl' 

drop-outs and graduates? Vlll the needs of our 
students be met better if we contact him and 
eeoure his co-oper tion? 

2 . In our school, do we h ve a counselor, a co­
or 1nator, an grioultur l teacher, commer-
cial te oher, d a home economic te clar? 

3 . o enable the school to keep in touch w1 th 
former students for the purpose of giving them 
further a istanoe when needed. 
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CH TE VII 

D C D I 

It • £0 in a tud th t one or th o t 

r lex1ng pro 1 n cool n1 t~ tion 1s int in­

de ot 1n rr ct1ve 1 c iro r • la at dy a 

te :ro -o ta or 1 hr 1gh oho l tor th• 

or auggeat1ng lan f.'or vocation l ui oe 

ro in the h r 1 0 -0011 (2) to det r in to ht 

extent e ohol tic ro r or iah Hl o ool, 

• t, n ·ot V l e to ho ro •out 1n ro-

idi th inc ntive ror 1nd1v1du tu nta to eco e 

" r ot bllitie, e ires, intere ts, ne d, nd ttern 

ot 11 conduct, (.3) to ind out 1.t • chool help d 

e e tu en.ta eet heir ne de, nd (4) to tind out . 7 •o 

ny or the tud nts dro out or ahool. 

In t 11 hi this propoa d rogr of id ce 

tor leh r Hi hool survey w s o ot th gr u e■ 

rop-out r o 1947-51. 

In . ter I, th r tt t ne 

ec mi u or co n el1ng, an it a ro nd th t the counae-

lor' a technique y be cl s itled . u.nd r iv en r l 



categories , (1) forcing conformity, (2) changing the 

nv1ronment, (3) selec ting the appropriate environment, 

(4) le rning needed skills , and (5) changing attitudes . 
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Ch pter III showed the present statu of voe tion l 

guidance at Fisher High School as to the origins, need, 

runct1on , and records kept of the gr duates and drop-outs . 

Chapter IV revels the status or the students who 

l rt Fisher igh chool . or the 115 who left chool , 60 

were boys and 55 ere girls . Table I revealed that forty 

boy and torty irls gr duated from 'i her High hool from 

1947-51 . Table II 1nd1c ted that 15 boys and twenty girls 

dropped out of school from 1947-51 . Table II reveled that 

thirty-on boys d thirty- thre girls entered eolleg but 

the surv y did not show how many of the 64 students dropped 

out of college . Table IV reveled the curriculum pursued by 

the thirty-on boys who had graduated from Fisher High 

School , and it reveled that eight enrolled in barbering 

and busine s administr tion which was the highest and one 

enrolled in agriculture, music, nd social sci nee, hich 

were the lowest . T ble V sho ed the curricula pursued by 

the thirty-three girls who had graduated from Fisher High 

chool, and 1 t 1nd1c ted th t fourteen students 

enrolled in beauty culture and one pursued English. 

Table VI revealed the different oecup tions of 

thirty-five drop- outs or Fisher High chool from 1947 to 
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1951 . It howed that 20 per cent ere ng d 1n aid 

er ice and ho 1 tal ttend ts . able VII sho ed the 

di tribution and th r sons for th tudents to drop out 

or chool and 1 t reve led th t 10, or 22 . o per c nt, 

ov out of tb school di trict , d two , or 5. 7 er cent, 

1 ft ~or the following r ons J deceased, broken home , 

ar y, and econo ic conditions . 

Cha ter VI de lt with the organ1zat1on nd a in-

1 tr tion of the dance pi,ogr t Fish r Hi h School . 

able VIII showed the ubj c ts th t ere useful in ocoupa• 

tlon 1 life of gr du te and drop- out tudied. . It indi­

c ted th t 40, or 3~. 7 per c t , cl 1m d that griculture 

a e o t helpful subject offer d; d nones lected 

ooial studies s being u eful in securing an occupation. 

abl l showed the su ge t1on offered by gr duate and 

drop-out concerning bJects not offered, d it rave led 

th t co eroial courses should be added t o th curriculum 

by 85 tud nts including 35 boys d .50 g1:rls . Table X 

sho ed ho gr duates d 30 .9 per cent, or )8 ot the tu­

d ot a v y d, f .ound jobs through Public ployment 

enc1es . 

Conclusion 

1th the owth and changing of opulation, new 

prob1e e ever ri ing , so hatever the st tu.s or th 
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o -out, th hr oteriatio of the 

l • r ct r1 t1e o re ent tu t 

o y r , the houl b l z • 

1 

C 

t llo 1 

1n 1• fo 

tor- 1 r 

nt o th 

conclua1ona re b a on the t1nd1n 

tion of propoa d pro ram or 
1gb ool. inc , rox1 tely 

t:ud 8 y ooll ge training, 

OU 2 er cent ot the tot l nwnber studi w r 

•OU a, it ae that oolle o rep toey curr1cul 

Ju t11'1ed. 

dent r not b lng ive au1't'1c1 nt voe tion l 

int"o or :X r1 ce rox1 tely 2s er c nt 

t still un o1d o th ir chosen voe t1on. 

e em lo nt of tb roup as whole o be con-

1d rd• tiat ctor 1th ugh onl bout 92 r C nt Of 

re or • 
e elo 1 or her 

ool hould no only h atu nta 01 x1 tin 

0 on, but 1t 

ti of 

or tic ocie 

inoe 

pl d 1n 

t 

• 

h v 

ould d v lo tho el tent poa 1bll1• 

on r u ing t: o tor 1n d -

l rg ere nt or th tud nta 

tic er 1ce.occu tion is auff1o1ent 

vid noe o th n ad or vo t1on l r r·t1on serv1c in 
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th school . 

'Ihe schoo1 should follow up students after having 

lo d them on the job . 

Although the arital difficulties or th lack ot 

r1age of bout one- fifth ot thi group may not be seen 

directly to h ve relat1on~1p to a vocational guidance 

pro r the theory may be advanced that proper vocation l 

guid ce and a coun eling service will 1d in helping an 

1ndiv1du l to adjust himself more happily to many specte 

of h1 everyday life and contact• hich may 1n turn improve 

his ch oe tor suoces ful m rriage . 

Undoubtedly, t e 1ntere ts ot those students who 

left 1 her 1gh chool require a more flexible curriculum. 

Recommend tions 

In the light of th preceding conclusion, th 

f'ollo 1ng recommendatioI13 seem defensible: 

1 . That the present college pr p ratory curriculum 
of' Fi her 1gh Sohool be altered o as to includ 
more voe tion l types of experiences and 
prep ration . 

2 . nit the school will offer course in ocoup -
tional guidance. ihis will not only serve 
better to prepar its youth for the ctual 
experience they are likely to face, but should 
lso help to retain tudents , thereby lowering 

th number of' drop-out and raising the number 
of graduates . 
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3. That the voe tional opportunity of the co unity 
be surv yed, so that voe tional counseling will 
be able to point out the opportun1 ty th t does 
or does not exist in the hoe comnnm1ty'. 

4. That the school set up a placement service, 
either independently, or in connection with 
some already established. 

5. That follow-up studies be made periodic lly to 
d termine the needs of the students and to 
ascertain to what extent the students £it 
their p rticular jobs. 

6. The guidance organization be considered at 11 
times living, growing thing; never static, 
but al ays moving toward a smoother, fuller 
attainment; changing in accord with the social 
situations which it reflects and the educa­
tional stand rds it ho es to perpetuate. 

It is i'urther recommended th t every teacher should 

be required to take three or four courses 1n guidance be­

fore leaving college. Every student in college should 

have ome laboratory experience in guidance before finish­

ing from college. 'Ihere should be a county guidance super­

visor if eaoh school cannot £ford a counselor. This 

county guidance supervisor should function in the guidance 

field as much as the county health nurse works in her 

respective field. 

'lb.e te chers should perform the following duties in 

the guidance program: 

1. Arrange tryout projects in the subject. 

2. To train students to recognize their present 
and future problems. 
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3. o 1 ad different club or activity which aids 
dev lopm nt of student p rsonality. 

4. o co-oper te with the coun elor in obt ining 
the djus tment of the pupil . 

S. To :futtnish information to the coun elor about 
the interest, abilities, and attitudes of e ch 
pupil . 

6. 'Ihere hould be a cheerful room t aside s 
the guidance and counseling counter in the 
school . 

7. There hould b necessary paraphernalia in the 
counseling office and a good filing c se l re 
enough to contain 8 by 11 manila folders . 

8 . Voe tional cours s such s clothing, cooking, 
w 1t1ng t ble, laundering, woodworking, draft­
ing, and uto mechanics should be included 1n 
the curriculum in order to give the necessary 
training in 1ndu tries so they will be prepared 
tom ke a decent living beth.er they go to 
college or not. 

9. Th t some type or t sting progr be conduct d 
in the school to see ho well the stud nt are 
making progr s . 

10 . So typ of co erci l course s typing, 
horthand, and aim.pl bookkeeping should be 

offered. 

11 . The school should be provided with n extensiv, 
well-b lanced library and tull• time librarian. 
(Thi person should have d gree in library 
acienc ) . 

12. The chool should be provid d 
ol ssrooms, equipment, and in 
n eessary to make th change 
her in recommend d . 

1th ddl tion or 
true tors are 
and dd1t1on 

'Ih school should be equipped with science 
1 bor tory d all the nece sary equipment for 
the t ~bing of ele entary science and high 
school o1ence. 



14. 'lhe princip should cover 
guidanc program . 

terlal in the 

0 

15. 1 ld trips and excur ions to industrial plants 
and to trade ohool s should be planned twice a 
yeal" . 

16, !ndividu l case st·lldies should be m de on each 
tudent . 

17 . The school sy tem should provide tho tudents 
1th ork experience by 1ding upil to obtain 

part- tim work experience , 

18 . Career day should be set aside by carrying on 
discussion of various voo tions by outa1de 
pe kers . 

19 . tudents should beaked to 11st voe tions 
th t thy aro interested in. 

20 . Group guidance should be carried on during 
homeroom periods . 

21 . The te chers should work with parents . 

22 . The teachers should work with the comm.unity 
gencies . 

23 . E ch teacher hould make wise use of visual 
aids m terial in teaching students. 

24. Oocup tional urveys should be ms.de 1n the 
community each year. 
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F. O. ox 862 
th ns , Texa 
s.y 13, 1952 

41' organizing a tudy entitled, 11 Pro oaed 
Frogr tor th Fisher High School . •• The purpose of our 
study 1 to determine to what extent your high school 
experiencas have be n of benefit to you sinoe leaving 
high school and h vin secured, this information, w hope 
to pl a better program for our resent high school 
student . 

In order tom ke succ sstul and worthwhile 
urvey e need your help, d th19 e sincerely solicited. 

1hroughout the questionn ire an effort has been made to 
reduce the ount of writing required br you . 

1st of probable answer· to questions h ve been 
given nd you are asked to check (X) or write (no} before 
the one or ones that best represent your ttitude . In a 
few pl ces you h ve been a ked to make written st tements . 

Complete frankness from you is earnestly olicited . 
ything 1 sa than th t detracts from you is the value ot 

your reply. ou may feel sured tat information con­
tained in this blank will be tre ted in strictly 
confident! land imp r onal manner . 

Your name n ed not be signed . 

~lea e bear in mind th t 
tilling out the q e tionnaire 
enclosed envelo e . 

ou can 1d us greatly by 
d returning it in the 

Yours very truly, 

Lamar c . yne 
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QUESTIONN IRE 

N~e ~~ --------------------- ----
1 ce Sex ------------------- -------

1. If you were a 9th or 10th grade graduate, did you 
enter some other accredited senior high school? 

Yes o _ If so, please give name of school ___ _ 

2. e son for selecting th1 school -----------

3. Did you graduate? Yes _____ _ No --------
4. If you did not further your eduction fter leaving 

high school, d1d you feel a need for further education? 

Yes ___ No __ _ 

5. Check on or more of the following to show what you 
have done to fulfill this need: 

(a) Correspondence courses 
(b) Self-directed study 

6. Check your reason for not f'urthering your education: 

(a) 
(b) 
(c) 
(d) 
(e) 

f ~J 
(h) 

Dissatisfied with school 
islike for teachers 
anted to work 
arnings nee ssary 

Job av ilable 
eeded t home 

No desire 
Ill he 1th 

7. oncerning your college eduction: 

( ) Name of college 



(b) D t or ent ring 
(c) How long did you tt nd? 
(d) at course did you .follow? 

8. If you finlahed, what degree did you rec ive: 

) Bachelor 
(b) • st r 
(cJ .th. U. 

9 . If you dld finish, check your re on ior dropr1n~ 
out? 

10. 

) ob v ilable 
(b) L ck of oney 
c) oo much soci l life 

(d) ould ee no v lue in it 
( ) referrod to wor 
(f > oor gr des 
(g J t r r ons 

t kind of ervic would yo 
giv you tor le ving school? 
ble: ( o) it not. 

like for the school to 
hec (ye ) if de ir-

( ) Give istanc in getting job ______ _ 
(b) Ott r o ortunities for f'urther 

study long 11n s of per on l 
interest 

(c) Keep 1n touch wit you until 
you r definitely on your own 

11 . Lis course ursue in co leg: 

( , 1•icul ture 
(b) b ring 
(cJ sines 1nistrat1on 
(d) Indu tr l Arts 
(o sic 
(.f) C 1 
(g) 1 u 
(h) Soc l Selene 
(1) uty CUl ture 
(j Hom aking 
k) English 

(1) lement ry due tion 

12. iv your pr s nt ocoup tion ___________ _ 

13. e t w c ti t ull-time jo as cured ___ _ 



J.4. If you are not working at present, give your ain 
reasons: 

1ve pproxim. te s lary 

e you married? Yes 0 (Circle One) 

17. Bow many children do you have? 

18. Regardless of av ilable opportunities what kind of 
work ould you like to do most? 
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19. Check the subject th t you deem have been useful to 
you in your occup tional life: 

( ) nglish 
(b) athematios 
( o ) liomema.king 
(d) rioul ture 
( ) Social tudies 
(f) Others 

) _______ _ 
) _______ _ 
) _______ _ 
) _______ _ 
) _______ _ 
) _______ _ 

20. Please suggest y courses that you think should be 
offered in this curriculum that is not offered at 
present: 

_____________ , _____________ , _____________ , 
_____________ , 
_____________ , 

21. Name the gency that is responsible for your getting 
job. 



Dean ot Graduate School 

Prairie Vin A.JI. Collece 

Prairie Vi8'Y, Texas 

Dear Dr. Drftl 

Ath•u·T•xu 
P.O.Box 862 
)lay 7,1953 

I would lit• to get 1011e intonaation on what date the cendidat•• tor gradllati n to 

Sunday, Uay 1'1,1953 will get their letters frora yc,1.1 all and other intoraation concern 

gradaation that perhaps candidates 1i rlag uray trom Prairie V~ fJW onot tno 9.bout. 

Thanking yoa in adnno• tor tbi• iatol'llatioa. 
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