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THE DEPARTMENT OF POLITICAL SCIENCE AND THE W. R. BANKS LIBRARY 

1. Philosophy and Objectives of the Department of Political Science Respecting 
the Library 

A. The Department of Political Science is acutely aware that the explosive 

proliferation of knowledge has multiplied the critical importance of the 

library in the effective functioning of any college. More specifically, 

the quality and quantity of the holdings of the W.R. Banks Library 

in political science and the extent of their use by students in the 

Department's courses are critical indices of the quality of instruction 

in the Department. The problem of storing knowledge for ready and 

recurring use is greatly compounded for the Department of Political 

Science by the fact that the newspapers and popular periodicals contain 

massive and daily outpourings of political data. 

It is important that college students be stimulated to make sustained 

individual and independent efforts through reading to increase their 

knowledge and thus their potential for personal effectiveness and 

vocational and professional achievements through reading. Library 

holdings in political science must be adequate to assist greatly in 

fertilizing and satiating student reading appetites. Teachers in the 

Department of Political Science, individually and collectively, have 

the continuing obligation to promote the development of a functional 

and adequate complex of holdings in political science in the W.R. Banks 

Liorary. In meeting this responsibility, teachers in the Department of 

Political Science are obliged to worls. closely with each other, the 

staff of the library, colleagues and students on a year-round basis. 

Political scientists are also professionally obliged to work individually 

and collectively in the interest of the discriminating expansion of the 

holdings in other periphPTal B<>-";Al c,~;Pn,o <>- ,, r,,, .n s an<l. in Lho ~ 11ltnr.nl 

and rccreAtional ophcrcs. 
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ACCREDITATION 

Although certain departments which carry out certain professional programs, 

such as teacher education, jour.nalism, and engineering, are accredited specif­

ically, the Department of Political Science is not. As a part of the college 

the department is evaluated and accredited generally. Since the value of 

accreditation is that it encourages departmental self-study and analysis, the 

department has simulated an accreditation evaluation by applying those relevant 

standards of the Southern Association of Colleges and Secondary Schools. 

STANDARD PolitLcal Science Department Situation 

I. Statement of Purposes While this standard presupposes a state­

ment of the departmental goals, it means 

more in that it requires the organization 

of all aspects of departmental activity 

in accordance with the purposes. However, 

it is also more than inexorable execution 

in accordance with a prior principle. In 

the execution the department does chroni­

cally reevaluate the purposes, in view of 

their operational impact. The formulation 

of the proper purposes, their execution, 

and their reevaluation, is a goal which 

is alway~ sought, but never achieved. 

II. ORGANIZATION In view of the small size of the depart­

ment the organization is not a major 

consideration. It is simply a matter of 



III. EDUCATIONAL PROGRAM 

IV. ; UDGET 

v. FACULTY 
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specifying which individual is responsi le 

for a particular activity although most 

significant matters are handled collec­

tively. Additional information is in 

section 3 of the manual. 

While obviously the educational program 

(admission, curriculum, and instruction) 

is the major standard of evaluating a 

department, the department's program 

activities are dictated by' supra-depart­

mental considerations. One decisive 

example is that the admission of the 

students is beyond the control of the 

department, but the department does and 

should organize its curriculum and 

instructional program in view of the 

students it serves. The effort to form­

ulate the curriculum and instructional 

program best suited for the students is 

eternal. 

One advantage of a small department is 

that it can distribute easily the funds 

in accordance with the departmental 

purposes. 

Again while the faculty is a critical 

apsect of departmental development, the 

availability of competent staff is limited 



VI. LIBRARY 

VIL STUDENT PERSONNEL 

VIII. PHYSICAL PLANT 
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by a number of considerations. The 

department seeks to ~uild a staff, all of 

whom would hold a Ph.D. The Department 

would like to provide the instructor 

with more time to assist students individ­

ually. It would like to·decrease the 

teaching load of the instructors. 

The department has been and is establish­

ing a library collection adequate for the 

students' needs, but recognizes that the 

library should also accomodate the faculty 

needs. The Operational assutnption of 

course is that the library is never good 

enough. 

While it is the obligation of the 

department to assist the students in the 

non-academic areas such as counselling 

and placement, the department recognizes 

that an instructor's expending time on 

this important, albeit non-academic, 

matter, detracts from his efforts to aid 

the student academically. It is in this 

light that the department seeLs the 

improvement of its non-academic program. 

In view of the limited physical facilities, 

this is not a major consideration. The 

only point in this respect is that the 



IX. SPECIAL ACTIVITIES 

x. RESEARCH 
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departmental purposes must be formulated 

in the l·nowledge of the available physical 

facilities. Also the procurement of 

physical facilities must be made in 

accordance with the department's purposes. 

The department intends to increase the 

availability of. special activities such 

as guest lecturers. It must be iterated 

again that the expenditures of the depart­

ment's limited resources for special 

activities simultaneously decreases the 

resources available for purely academic 

matters. 

The department believes that researching 

and studying by college instructors 

improves teaching. But because of the 

substantial massive teaching o~ligation 

the department cannot expect substantial 

researching and studying by the instructor. 


