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In addition to this accidental way there are other formal means 

of acquainting the citizens with relevant political knowledge such 

as interdisciplinary discussions and the intracollege journal, 

g~~sta, which President A.I. Thomas announced early in 1967. 

The aepartment has not been able to meet its professional obligations 

of intellectual growth through self development. In view of the 

primary of teaching obligation and the substantial teaching obli

gations of each instructor, insufficient time is available for in

tellectual growth. The J)epa.rttment expects to remedy this deficit. 

Although intellectual growth is a primary obligation of an 

academic citi zen, he has obligations of se:rvi.ce, observance of 

ethical behavior, and the maintenance of a sacrificial attitude. 

Thinking of the obligation to serve, one sees that it goes with

out saying that the political science teacher is obligated to serve 

the student. Beyond this service to the student, the academic 

citizen :ts obligated to serve the college whose comprehensive 

function is to provide for the edification of the student. As 

a member of this academic community the political scientist sub

ordinates his personal goals to the grand functionof the college, 

which means that the political scientist subordinates his goals 

to 'c.}-,e grand goal of edifying t he student. Lastly as an educated 

intellP,ct the political scientist ought to act in the society to 

prot.ect the defenseless. This is not a profound notion. It 

merely means that in his personal and private, as well as academic, 

interpersonal relations, he ought not exploit his knowledge, position, 

and authori·:·.y for self-gratification or to the detriment:. of the 

defenseless. AffirmatiYely one can say that the academic citizen 

ought exploit his knowledgP., posltinn and authority for protecting 
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the defenseless and in general for benefiting society. SUmmarily 

then the service obligations of the academic citizens are: 

1. To edify the student, 

2. To subordinate personal goals to the grand objective 

of the college, and 

3. Use his knowledge altruistically. 

The brevity of the discussion of professional ethics is not 

an index of its importance. Succinctness is sufficient because 

the ethical obligation of all intellectual creatures to treat 

all ether creatures considerately is universally cited. The 

professional person faces specicl. temptation in that he possesses 

greater knowledge, position and authority which he can abuse. 

The nebulous and vague obligation to maintain a sacrificial 

attitude does not suggest its importance. Although the assumption 

of this sacrificial attitude is implicit in the discussion of 

service, it merits special citation. As with the other ingredients 

of professional obligations, the notion is not profound. It merely 

indicates what any educated person lmows: that a teacher ought to 

be willing to sacrifice much of his own time and int.ellectual 

interest if this sacrifice prom,:-tes again the edification of the 

students. 
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EVALUATION 

The .D&~rl-"'""... .LO .n.111.,,- ao.aun-i t .t .nd i;() c·oul,inuous evaluation 

0 -r. :r.t.a programs and activities. It has projected a program of 

internal evaluation which will amsli"ss :i.f.s r.nrr.i cnJ.nm,. inst,ruc-tj on, 

student personnel program and the degree to which the department 

contributes to the realization of the broad objectives which the 

college has set for itself. 

The principal evaluative devices for internal assessment which 

will be used are: 

1. Regular measurement of student competence in political 
science through use of stondardized tests, 

2. Continuous review and assessment of t he programs of 
study by the department, and 

3. Use of formal and recurring evaluation of programs, 
staff, instruction and activities. 

The principal evaluative devices for external assessment which 

1•tlll be used are: 

1. Measurement of departmental academic program, library 
support, activities, staff and student personnel 
against the standards of regional and national 
accrediting associations, 

2. Assessment of the perfonnance of graduates of the 
department in graduate and professional school, 

3. Use of special consultants drawn from the national 
community of scholars in political science. 
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ACCREDITATION 

Although certain departments which carry out ccrho;,n Pl'o:i'oooi..on-

al programs, such as teacher education, joun1alism, and engineering, 

are accred.·H:.~ spo~i'ffcaily, ·the :Oepa.rtment of Polit:tl'al ~~ience is 

not. As a part of the college the. department is evaluated and 

accredited generally. Since the value of accreditation is taht it 

encourages departmental self-study and analysis, the department 

has simulated an accreditation evaluation by applying those 

relevant standards of the Southern Association of Colleges and 

Secondary Schools. 

STANDARD POLITICAL SCIENCE DEPARTMENT SITUATION 

I. Statement of Purposes While this standard presuppees a 

statement of the departmental goals, 

it means more in that it requires 

the organization of all aspects of 

departmental activity in accordance 

with purposes. However, it is also 

more than inexorable execution in 

accordance with a prior principle. 

In the execution the department 

does chronically reevaluate the 

purposes, in view of their opera

tional impact. The formulation of 

the proper purposes, their execution, 

and their reevaluation, is a goal 

which is always sought, but never 

II. ORGANIZATION In view of the small size of the 

department the organization is .not:,-

a •major -consideration. It is simply 
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V. FACULTY 

VI. LIBRARY 

VII. STUDENT PERSONNEL 

Again while the faculty is a 

critical aspect of departmental 

development, the availability of 

competent staff is limited by a 

number of considerations. The 

department seeks to build a staff, 

all of whom would hold a Ph.D. 

The Department would like to 

provide the instructors with more 

time to assist students individual.ly. 

It would like to ~crease the teach

ing load of the instructors. 

The department has been and is 

establishing a library collection 

adequate for the student's needs, 

but recognizes that the library 

should also accomodate the faculty 

needs. The Operational ~ssumption 

of course is that the library is 

never good enough. 

While it is the obligation of 

the department to assist the 

students in the non-academic 

areas such as colm.selling and 

placement, the department recog

niz-es that an instructor' s 


