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FOREWORD
The nationwiqe trend to expand higher education enrollments, facilities and resources - a phenomenon of the 19S0's,
1960's and 1970's - is now veering in a different direction.
Prairie View A&M University, instead of coping with problems
of tremendous growth, will be faced in the coming years with
such complexities as civil rights, accountability, rising
inflation, reducing expenditures, and relevant curriculums.
The University will also need to design, develop and implement new technological delivery systems that will deal with
extending post-secondary educational opportunities to adults
of all ages.

These new directions in higher education will

require Prairie View A&M University to do more careful planning and coordination than were needed during the past decades.
In 1967, the Board of Regents of Prairie View A&M
University asked · the University to develop a plan which would
insure that Prairie View A&M University would emerge as a
first-class, unique and distinct institution.
In 1968, the Board of Regents commissioned the University to do a long range development plan.

This long range

development plan would be a ten-year road map concluding at
the point in which the University reached its 100th birthday
or centennial year.

A comprehensive study of the University

was conducted in 1968 and 1969.
publication entitled,

This study resulted in a

"A Development Plan 1970-1980 for

Prairie View A&M University."

This development plan was

transmitted . to the Board of Regents and accepted as a road map
for Prairie View A&M University during the decades of the 70's.
Recommendations were made to the Board in relationship to the
Mission of the University, Goals for 1970-80, Organization and
Administration of the University, Academic Programs, Research,
Continuing Education, the Faculty, the Students, the Physical
Plant, and Finance.
Remarkably and exc·itingly, almost 90 percent of the
goals established i n 1968 were achieved during the decade of
the 70's.

The end of the 70's saw Prair i e Vi ew A&M University

celebrate its Centennial Year in 1978.

The Centennial Year

did not signal only the end of a century, it also signaled
the beginning of a new century, a new period

in

the life of

Prairie View A&M University.

It was recognized at this point that the development
plan set for 1970-80 would come to an end and a new development plan was needed.

It was simultaneously recognized i n 1978

that Prairie View A&M University would also be el i gible for a
reaffirmation visit by the Southern Assoc i at i on of Colleges
and Schools in 1980.

Fortunately, the Southern Associat i on

of Secondary Schools and Colleges had embarked on a un i que
and innovative approach to reaffirmation vis i ts; namely, the
non-traditional self-study .
With great eagerness, Prairie View A&M Un i versity
applied to the Southern Associat i on of Secondary Schools and
Colleges for approval to do a non-traditional self-study, and
this approval was granted.

The Prairie View A&H University non-traditional
self--study represents the first phase of the most comprehensive in-depth, self-study ever undertaken by the University.
The overall intent of the self-study is to lay a foundation
for a definitive and defensible plan for the development of
the University during the period 1980-1999..

This study also

represents a continuation of the 1970-80 study.

Obviously, no

one can forecast twenty years ahead; especially in what is
truly a dynamic and rapidly changing society.
The non-traditional self-study, therefore, concentrates
on the period 1981-1987.

This period represents three bien-

nial periods in the life of Prairie View A&M University.

These

three periods also coincide with the three periods that the

Texas Legislature will be in session and will act on appropriations for Prairie View A&M University.
The Prairie View A&M University non-traditional selfstudy represents only one phase of a three phase program.
The first phase conducted in the non-traditional self-study
deals with giving the institution an opportunity to look
closely at its ent ire operation, determin~ its present status,
consider impact"ors and assumptions, and project goals for
the future; namely, 1981-1987.

Due to the time limit, the

non-traditional self-study will be brought to a close at
this point and the presentation will be made to the Southern
Association of Secondary Schools and Colleges.
Phase Two begins immediately in terms of an institutional wide refinement of goals, justifications of goals,

and establishments of University priorities in terms of
available resources, ability to pursue goals which will make
maximum impact, ability of the institution to achieve high
quality educational eminence, ability to share effectively in
a culturally pluralistic society, the impacts of civil rights
and racial integration; the ability to serve the students and
public, a meaningful and highly acceptable w~y to the students
and the public.
Once the goals are integrated, refined and priorities
established, the University will enter Phase Three of the
study in 1981.

~his phase will be the launching of a dynamic

and meaningful drive for acceptance of the goals for the
University by the Board of Regents, by the Texas Coordinating
Board, by the Texas Legislature, by the lay public and power
structure, by the alumni, by business, government, industry,
and by other constituents.
As Phase One of this long range development plan
effort comes to a conclusion with the visit of the Reaffirmation Team from the Southern Association of Colleges and
Schools the University has already entered Phase Two, namely;
that of laying out a program for inst~tutional refinement of
goal priorities, the weeding out of non-priorities and integrating the many faceted projections from the multitude of
administrative units into a smooth working, first quality
institution of higher education.
The purpose of this report is to present Phase I, the
non-traditional study, to the Southern Association of Secon-

iv

dary Schools and Colleges and to the visiting team.
Phase I, The Prairie View A&M University Long-Range
Development Plan as presented con?ists of twenty-one volumes.
These volumes cover all aspects of the University and are
listed as follows:
Volume 1:

The General University Report
-Introduction
-Legal Authority
-Historical Background
-Purpose and Role, Scope, Mission
-University Management Services
-Faculty and Staff
-Intra- and Inter- Institutional Cooperation
-Accreditation
-Evaluation

Volume 2:

College of Agriculture

Volume 3:

College of Arts and Sciences and
College of Business

Volume 4:

College of Education

Volume 5:

College of Engineering

Volume 6:

College of Home Economics

Volume 7:

College of Industrial Education and
Technology

Volume 8:

College of Nursing

Volume 9:

Graduate School, University Library,
and Learning Resources Center

Volume 10:

Registrar's Office and Admissions Office

Volume 11:

Cooperative Education, Career Education
and Placement, and Center for Learning
and Teaching Effectiveness

Volume 12:

Fiscal Affairs (I)
-Fiscal Affairs General
-University Exchange
-Financial Aids

V

Volume 13:

Fiscal Affairs (II)
-Computing Center
-Athletics
-Laundry

Volume 14:

Physical Plant

Volume 15:

Research and Special Programs

Volume 16:

University Relations and
Philanthropic Development
-Public Affairs
-University Relations
-Image Building
-Public Information
-Office of Public Information
-News Service
-Alumni Relations
-Central Mailing
-Philanthropic Development

Volume 17:

Public Service and Continuing Education
-Public Service
-Continuing Education
-Community Affairs and Rural
Development
-Cooperative Extension Service
-Weekend College

Volume 18:

Student Affairs (I)
-Student Affairs General
-Senior Fellow-Junior Fellow Program
-Student Activities
-Counseling Services
~Dean of Men - Housing
-Dean of Women - Housing
-United Ministries
-Veterans Affairs

Volume 19: · Student Affairs {II)
-Alumni Hall
-Health Services
-Memorial Student Center
-Fire -Department
-Campus Security
Volume 20:

Organization and Administration

Volume 21:

Social-Political-Economic Impactors
vi

Prairie View A&M University is indeed grateful to the
Southern Association of Se~ondary Schools and Colleges for
making the opportunity available to the University for a nontraditional self-study-.

Students, faculty, alumni and admini-

stration praise this positive action by the Southern Association
of Colleges and Schools which represents one of the most significant events in the history of a great institution.
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COLLEGE OF HOME ECONOMICS
LONG-RANGE DEVELOPMENT PLAN 198-1-1987
I.

INTRODUCTION

The College of Home Economics functions as an integral segment of the total University structure.

As a part

of Academic Affairs, it encompasses 1) the undergraduate and
graduate programs and 2) the activities and responsibilities
essential to the effective and effi~ient conduct of these
programs.

Specifically, this presentation relates itself

to 1) four undergraduate areas of specialization leading to
the baccalaureate degree, 2) one undergraduate resource area,
3) one federally funded educational program which strengthens
an undergraduate major, and 4) two graduate areas of specialization leading to the Master's degree.

A significant aspect

of Ac~demic Affairs in Home Economics is the interaction and
interrelatedness of the University focus upon "people".

It

is the configuration of academic affairs and student affairs
as complementing entities that provides the unique focus of
Prairie View A&M University.
This presentation includes 1) the status report reflecting the nature and level of current activity within the
College, and 2) Goals for the Future:
1

1981-1987.

II.

LEGAL AUTHORITY

The College of Home Economics, an integral segment
of the Land-grant function and designated by the 15th
Legislature of the State of Texas in 1886, began its role in
1908 as "the girl's industrial department".

This department

was the forerunner of Domestic Art and Science with the primary objective of preparation for performance of household
tasks.

This early program included one and two year terminal

courses in Dressmaking (two years), Cooking (two years), and
Housemaids (one year).

These courses were designed to bene-

fit three classes of students:
1)

Those who cannot afford the time or the
expense to take a longer course and who
desire to apply their limited time directly
to acquiring more skill in some phase of
Home Economics with a view to following it
as a trade; 2) for those who are engaged in
some trade but who ~eel the need of acquiring more skill and efficiency in the
work in which they are at present engaged;
and 3) for the benefit of those who are
deficient in college entrance requirements.

By 1923, Home Economics had become an integral segment of the institution and consisted of the Departments of
Domestic Science, Domestic Arts and Millinery as the major
parts of the program -- then designated as the teacher training program.
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During the 1930's, the following statement of role
and scope of the Division of Home Economics appeared in the
sixty-first Annual c·atalog of P-rairie View State and Normal
and Industrial co1·1 ·e ge:
The aim of the curriculum in Home Economics
is to inspire and stimulate interest in continued
study, to train accuracy, to help the student find
her place in the social and economic world, and to
increase the students' stock of information. The
curriculum as outlined • . • is designed to meet
the needs of the following groups of persons:
those who plan to teach, those who wish to enter
graduate courses leading to technical and _professional work and those who wish to use such training in solving daily problems of living.
Early in the thirties, an Art Department was substituted for Millinery and the Nursery School was established
in 1931.

The program in Child Development and Family Re-

lationships was first offered in 1951-52 as Household
Economics and Child Development.

The program in Clothing

and Textiles was first offered in 1951-52 and became Clothing
and Merchandising in 1972.

The original program in Dietetics

was offered in 1947 and the program in Food and Nutrition in
1951.

These two programs were combined in 1966-67 to form

the current program -- Food, Nutrition and Institutional Administration.
The Master's degree program in Home Economics began
in the late 1930's with the first graduate degree conferred
in 1938.
A total of 1,842 baccalaureate degrees have been
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awarded since 1921, the year of the first graduates from the
4 year program.

One hundred thirty seven master's degrees

have been awarded since 1938.

III.

HISTORICAL BACKGROUND

Origin
The unit which is currently designated as the College
of Home Economics came into existence in 1876 with the
authorization of Prairie View Normal and Industrial College
by the 15th Legislature of the State of Texas.

The purpose

of the institution was stated thusly:
In this school, the state furnishes to the
Negro race some of the advantages that whites
receive from the Agricultural and Mechanical
College, the College of Industrial Art and the
state normal schools. Some of the Negro boys and
girls who attend this school are given instruction
in agriculture, cooking, sewing, laundering and
other occupations, while others are prepared to
teach in the Negro schools of the state. 1
The "Girls' Industrial Department", established in
1908, was the forerunner of Domestic Science and Art, with a
primary objective of preparing for performance of household
tasks.
Many students enrolled during the period of Old Normal,

beginning in 1888 and continuing through_l921--the year of
graduation of . the first class from the four year curriculum.
This graduation date establishes 1917-1918 as the beginning
of the four year undergraduate curriculum in Home Economics-evidently general home economics.
1

Barker, Eugene C.

(ed.) Texas History.

1929.
5

Dallas:
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Upon the acceptance of Smith-Hughes tunds by the
State of Texas in 1919, Prairie View Normal and Industrial
College was designated by the State Board for Vocational Education for the training of Negro teachers in vocational home
economics.

The undergraduate program in home economics edu-

cation, leading to a Bachelor of Science deg~ee in Home
Economics, was developed during 1919-20.

Because of the

urgency of need for qualified vocational home economics
teachers, a two year short course was instituted.

Ten (10)

students, who had previously enrolled in a one-year course
in Old Normal entered the program -- requiring only an
additional year of study -- and were graduated in 1920.
Since 1919, three additional areas of undergraduate
specialization have been added to the program:

Food,

Nutrition and Institutional Administration (1947); Child
Development and Family Relationships (1951-52); and Clothing
and Merchandising (1951-52).
The graduate program in Home Economics Education was
established in 1938.
All curricula are designed to insure a well-rounded
college education as well as preparation for a career.
More than 1,842 bachelor's degrees have been awarded
since 1921, the year of the first graduates from the fouryear program.

Approximately one hundred thirty-seven

master's degrees have been awarded since the inception of
the graduate program.

7

Key Personnel Lineage
The records as reconstructed for the period 1888-1979
reflect the following key personnel in home economics, with
highest degree or home state:
1888
2
Prairie View Normal and Industrial College
Teacher of cooking, sewing and laundering
Miss Ewe11

1918-19
Mrs. J. Harnption Lewis
Philander Smith College
Probably First Supervisor of Home Economics
1923-64 ·
Mrs. Elizabeth C. May Galloway
Kansas State College
Supervisor of Horne Economics
Director of Horne Economics
First Dean of Horne Economics
1924-25
Mrs. Mattie Frazier
A native of the State of Kansas
First Itinerant Teacher Trainer
1925
Mrs. Nellie B. Dillon
Horne,State and Institution Unknown
First Supervisor of Horne Management Residence
1925-35
Mrs. Galloway served in dual capacity as
Supervisor of Horne Economics and Itinerant
Teacher Trainer

2Given name does not appear in available records.
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1931
Miss Essie Anderson
Kansas State College
First Nursery School Teacher

1935-39
Mrs. Lucy James
A native of North Carolina
Itinerant Teacher Trainer
1948-55
Mrs. Lois B. Wright became
Resident Teacher Trainer with the
discontinuance of the Itinerant
Teacher Trainer Program
1962-64
Dr. Flossie M. Byrd
Cornell University
Teacher Educator
1964
Mrs. E. M. Galloway retired and was
appointed Dean Emerita (Mrs. Galloway
currently resides in Topeka, Kansas)
1964-Present
Dr. Flossie M. Byrd
Cornell University
Professor and Dean
1973-Present
Dr. Dymple c. Cooksey
Texas Woman's University
Professor and Director
Human Nutrition Research Center
Critical Events
Some of the College of Home Economics' "milestones in
History" include:
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1876
Authorization of instruction in cooking, sewing and
laundering as an integral segment of the purpose of
Prairie View Normal and Industrial College.
1888
Earliest account of actual teaching of cooking, sewing
and laundering as set forth in the original purpose of
the institution.
1908
The girls' Industrial Department, the forerunner of
Domestic Science and Domestic Art, established with
primary objective of preparation for performance of
household tasks.
1916
Home Economics -- then Domestic Art and Domestic
Science -- was moved into its own building, the
Household Arts Building erected at a cost of $55,000.
The building, devoted largely to Home Economics
laboratories and classrooms, also included two
English classrooms, the music studio, the Supervisor's
office and the YWCA Parlor Room.
1917-18
The first college level home economics curriculum
was inaugurated with the Smith-Hughes Vocational
Funds. The objectives of the program were to 1)
.
prepare teachers for elementary and secondary schools
of Texas, and 2) prepare county Home Demonstration
Agents.
1919-20
The undergraduate program in Home Economics Education
was developed. Ten students, prepared as vocational
homemaking teachers, graduated upon completion of an
emergency two-year program. Fifty-two students enrolled in the Teacher-Training course during the year.
1920-21
The undergraduate home economics degree program appeared
in the College Catalog.
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1924-25
Prairie View was designated as the approved teacher
training institution for Negro vocational homemaking
teachers and assumed responsibility for program development.
1925
The Home Management Residence was constructed and the
Home Management Residence Course was instituted. The
Home Management Residence is currently in use for the
same purpose.
(This building relocated five times,
has been in continuous use for 55 years.)
1928
Sam Schwarz High School was selected as the first
off-campus student teaching center utilized in the
program of the College. Home Economics students
were the first student teachers. Mrs. Anna Bell Davis
Alton was the first student teacher, later serving as
the Critic Teacher.

1931
The Nursery School, the first such program for preschool children on campus, was instituted in Home
Economics.
1937
The New Homemakers of America organization was begun
and plans made for a state meeting the following year.

1938
The first state convention of the New Homemakers of
America was conducted during the month of April.
The graduate program in Home Economics Education began
during the year.
The Home Economics Club was begun for undergraduate .
students.

1947
The bachelor's degree program in Dietetics and in Food
and Nutrition was instituted.
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1951
Two additional curricula were added, bringing the total
number of programs to four (4). These programs were
Household Economics and Child Development and Clothing
and Textiles.
1955
Plans for the new home economics building were completed
withoµt including the child development center due to a
lack of funds.
Construction began.
The Home Economics Club affiliated with the Student
Section of the American Home Economics Association.
1957
Faculty and students marched from the Household Arts
Building to the New Elizabeth C. May Building,
constructed at a cost of $250,000. Students posted
a huge banner "Something to Crow About" on the lawn
during the Homecoming Celebration.
1964
Dean Elizabeth c. Galloway retired in August after
a tenure of forty one years (1923-1964). Dr. Flossie
M. Byrd was appointed Dean, School of Home Economics.
1965
Role and scope study undertaken.
1966
Role and scope study completed. The two curricula,
Food and Nutrition and Dietetics and Institutional
Administration were consolidated into Food, Nutrition
and Institutional Administration. The Household
Economics and Child Development curriculum was
modified to a major in Child Development and Family
Relationships.
1967
The Home Economics Council, student advisory body to
the dean, was activated. The Clothing and Textiles
program was modified to Clothing and Merchandising.
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1969
The Centennial Council study was undertaken with
specific objectives outlined for Horne Economics for
the ten year period -- _1970-1980.
1970
The First Hospitality Day was held in March. The
theme was "Horne Economics and the Industry of Man".
The first Food, Nutrition and Institutional Administration graduate to be commissioned, Linda F. Stanrnore,
was commissioned Second Lieutenant during Commencement.
1971
The summer field experiences program was inaugurated
with Carol Jeter, junior Food, Nutrition and Institutional Administration Major, as a summer home
economist at Kraft Kitchens, Chicago, Illinois.
1972
The Cooperative State Research Service, u.s.D.A.,
funded two research projects for a total of $185,881.
1973
The Human Nutrition Research Center was established
with Dr. D.C. Cooksey as Director. Subsequent funding
for the center has been $1,414,158.
A Summer Institute on Family Planning was funded by
the American Horne Economics Association.
1974
An Allied Health Special Improvement Grant proposal
was approved and funded for two years. Subsequent
proposal acceptance has extended funding through
1980-81.
1975
Broader business and industry experiences and interdisciplinary problem oriented activities were introduced
as a means of enhancing students' backgrounds.
1976
Application for accreditation was made to the American
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Home Economics Association. The Self Evaluation Report was presented for review by the Council for Professional Development during its Fall meeting.
1977
The College of Home Economics was awarded full
accreditation by the Council of Professional Development, American Home Economics Association, on
April 21, 1977.
The Summer Field Experience begun with one student and
one cooperating institution in 1971 has grown to
eleven students and seven cooperating agencies and
institutions during the past summer.
1978
The Centennial Nutrition Conference was held on March
29, 1978 as an integral segment of the University's
Centennial Year Activities.
1979
Home Economics Week instituted to become an annual
activity during the first full week of October each
year.
Kappa Omicron Phi Region VI-West Annual Meeting conducted at Prairie View A&M University.
Welcome Week instituted for first week of classes
each year.
Fifty per cent of the faculty hold the Doctor of
Philosophy degree.
The milestones of history may be summarized thusly:
1.

The transition of home economics from a
series of courses dealing with "the elements
of sewing, cooking and laundering" into a
College of Home Economics with four areas of
specialization at the undergraduate level-including Child Development and Family Relationships; Clothing and Merchandising; Food,
Nutrition and Institutional Administration;
and Home Economics Education--and two areas
of specialization at the Masters level-General Home Economics and Home Economics Education.
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2.

The transition from a two year certificate
program to two undergraduate and two graduate
degrees--the Bachelor of Science in Horne
Economics, the Bachelor of Science in Dietetics
and the Master of Science and Master of Education degrees, respectively.

3.

The transition of facilities for home
Economics from one small room, the kitchen
where students' food was prepared and the
laundry {1888) to Luckey and Crawford Halls
{early 1900's); from Luckey and Crawford Halls
to the Household Arts Building-- a three story
brick structure, modern for its day-- constructed at a cost of $55,000 (1916-1957); and
from the Househald Arts Building to Elizabeth
c. May Building (constructed at a cost of
$250,000) in 1957. This building remains the
main building for the College of Horne Economics.

4.

Upgrading of faculty from persons with baccalaureate degrees only to a faculty comprised
of persons possessing credits beyond the
Master's degree or the earned doctorate.

5.

The growth of an alumni composed of 1,842
persons with the baccalaureate degree and one
hundred thirty seven (137) persons with Master's
degrees.

6.

The development of a 1.5 million dollar research program.

7.

The awarding of full accreditation by the
American Horne Economics Association.

8.

The development of liaision with business and
industry, social and rehabilitative services,
human resource agencies, to enlarge and enhance student development through summer work
experiences.

/
/

IV.

SOCIAL-POLITICAL-ECONOMIC IMPACTORS

From the founding of the institution, home economics
has been impacted upon by the social, economic and political
influences of the times.

In 1876, "cooking, sewing and

laundering" was deemed essential instruction for "some of
the negro boys and girls who attend this school".

Later,

preparing students for performance of household tasks (1908)
reflected the role assigned to Horne Economics graduates.

The

extent to which graduates engaged in such activities is
questionable since most students either continued or returned
to continue their education.

These students became teachers

and home demonstration agents.
in full force.

By this time, World War I was

Instruction in tailoring, the construction of

Army uniforms, the preservation of foods, improving conditions in the home through home beautification, and home repairs were necessary for survival.
The Great Depression of the 1930's served to intensify
the role of Horne Economics in improving the quality of life
for individuals and families.

The short courses, workshops,

extension schools, et cetera, fulfilled the public service
and continuing education functions of Horne Economics.
Memorabilia in the E.B. Evans Memorial Room, W.R. Banks
Library, and documents in the University Archives attest to
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the impact of the times upon Home Economics and conversely,
the impact of home economics upon the community and the
clientele served by the University.

"Serving Texas at the

point of its greatest need" was a realistic approach to the
needs of families.
At the same time, the demand for Home Economics
teachers was increasing and was to continue through 1940's-including World War II -- and into the mid 1950 1 s.

Mean-

while, a new flavor,. a changing character, was coming upon
the scene.

The opportunities for employment in home

economics and home economics related areas other than teaching -- and opportunities for teaching a full complement of
home economics substantive areas -- led to student demands
for additional areas in which to major.

The majors grew

from one to four.
During the thirty year period, 1945-75, many other
changes occurred.

Included among these were:

1) the chang-

ing composition of families with both parents present and an
increasing proportion of single-parent families; 2) a decreasing birthrate, thereby, diminishing the number of collegeage persons during the last quarter of the 20th Century; 3)
an increased number of Black white collar workers; 4) a creeping forward of unemployment after having shown a decrease in
the mid- and late sixties; 5) Blacks making significant social
and economic advances in income, employment, education, home
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ownership, and 6) a reduction of the number of Blacks in
poverty.

In the political sphere, advances were made in

voter registration and participation, in the number of
candidates for state and national office, and in the number
of persons elected to public office.
These impactors, in much the same manner of those of
the late 19th Century, have had a noticeable effect upon
Home Economics at Prairie View.
Home Economics stands on the threshold of exciting
and innovative experiences for the profession.

The broad

spectrum of emerging social and economic problems require
and will continue to require the services of competent professional dedicated to the improvement of the quality of life
of individuals and families.

"Today, while many college

graduates seeking employment are repeatedly bumping into
closed doors, home economics graduates are apparently finding the job market open and receptive."

A recent listing of

seventy-five non-traditional careers for home economists in
business broadens the employment horizon even further.

This

list has been distributed to students since Spring 1978.
The increased emphasis upon:

1) preschool education,

parent education and family and human development; 2) nutrition and nutrition education; 3) human services and health
care delivery systems; 4) consumer education; and 5) community leadership point up rather vividly current and future home
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economics manpower needs.
Factors Influencing the Program
Full implementation of the four programs in Horne
Economics will require greater emphasis upon problem areas
which affect and/or influence the quality of living.

This

emphasis will enhance tne preparation of graduates who will
be capable of assuming a variety

·

of leadership roles in delivering services and programs that
will assist individuals and families.

Generally, the program

will be geared toward:
creating and integrating knowledge that will help
individuals and families develop competencies
fundamental to the effective living: that will
bring people farther along the path toward complete physical, mental and social well-being;
preparing students for professions in education,
business and industry; in food, nutrition and
institutional administration; in social welfare,
public health, and other human service professions,
and in research -- all directed toward the improvement of the quality of living of individuals and
families; strengthening general education aspects of the program in order that students may secure information
and understanding of the complex world in which they
must live, and appreciation of the values and ideals
of freedom, and develop a sense of responsibility
toward the fellows in the world as a whole;
preparing students and future leaders to take an
intelligent part in the democratic processes of our
society and to see themselves in the perspective of
a world of nearly explosive change.

V.

PURPOSE AND ROLE, SCOPE AND MISSION

The College of Home Economics, is guided in its
approaches and activities by the overall purpose and role,
scope and mission of the University.

Thus with respect to

philosophy, purpose and role the College endorses the
following:
1.

To Foster Equality of Educatio•n al Opportunity
·for all Citizens without Regards to Race, Creed,
Color, Sex, Religion or Physical Ha·ndicaps.

2.

To Foster Cultural Pluralism as an Essential
Element of the Democratic Society and of the
National and Statewide System of Higher
Education.

3.

To Foster the Preservation, Transmission and
Imarovement of Democracy as a Governmental
an Political System for the State and Nation.

4.

To Foster Free Enterprise and Capitalism in
a Democratic Society.

5.

To Foster Judea-Christian Ethnics and Values
as a Way of Life.

6.

To Foster a Humanistic-Pragmatic Philosophy of
Life and Living.

7.

To Foster and Implement the Ultimate Worth and
Optimal Development of the Individual.

8.

To Foster and Implement the Ultimate Worth and
Optimal D·e velopment of the Natural and Physical
Environment.

9.

To Serve as a Predominantly B'la·ck Institution of
Higher Education Which is Racially rntegrated and
Non-Racially s ·egregated.
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10 •.

To Provide a s :e tting and Opportu:n:i ty for the
·Racial MaJori ty to Have the Exp·e rience of
B•e ing a Racial· Minori-ty.

11.

To Preserve, Tr·a·n smit and Improve- the AfroAmerican Her•i tage·.

12.

To Serve as a S-tatewide and National Re·s ource
Center ·to Support United States Forei<Jn Policy
Through Ass-isting Developing International
Nati•o·ns.

13.

To· Foster Job Relevant Sal·eabl·e Skills and
High Quality Competencies for the Individual
and the Community.

14.

To Provide fo-r the· UpW'ard Mobility of I'ndividuals
in the Democratic Society.

15.

To Foster the "Reality Education Process" in
Individual and Institutional Development and
Growth.

16.

To Foster Success Achievement in Each Student.

17.

To Mainstream Low Income and Culturally
Distinct Individuals and Communities into the
MaJor Sector of the Social and Economic System.

With regard to scope of the University, the College
functions in the following categories:
l.

Undergraduate Level
a.
b.
c.

2.

Graduate Level
a.
b.

3.

Special Certificates of Proficiency
Certificate Programs for Teacher Education
Bachelor Degree Programs

Academic Specialization Courses
Master's Degree Programs

Teacher Education
a.
b.

Pre-Service Teacher Education
In-Service Teacher Education
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4.

Land-Grant Scope
a.

5.

Adult Education
a.

6.

The discovery and investigation of facts
or principles as related to low income and
culturally distinct individuals and communities but open to any other aspects of the
society.

Public Service
a.

9.

These courses or programs recognized as
Continuing Education for which C.E.U. may
be awarded.

Research
a.

8.

These programs recognized for credit and
non-credit and designated as Adult Education.

Continuing Education
a.

7.

These programs authorized by the
Morrill Act and subsequent Acts and
designated as land-grant university
functions.

The delivery of information, assistance,
aid products or any other items of use to
low income and culturally distinct individuals
and communities but available to other segments
of the society.

Open Access
a.

To provide open access to the University for
individuals, with adequate safeguard for
recognized standards but removing interventions which have little relevance to exit
standards and terminal success measures or
indicators.

The mission of the College of Home Economics is consistent with that of the University focusing upon the individual, society, knowledge, leadership and quality.
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The discussion which follows focuses. upon the purpose
and role, scope and mission as reflected in the College of
Home Economics.
Purpose and Role
The basic purpose and role, scope and mission of the
program in home economics were studied as a basis for determining the educational role of home economics as a segment of the University and its changing responsibilities to
the clientele served.

The study undertaken led to the

faculty decision and statement that "any statement of
philosophy, mission and goals for the program -- in order to
provide a well defined sense of direction and purpose should
be predicted upon statements of aims and purposes of education and higher education consistent with values accepted
as important in our society".
With this consideration in mind, the faculty accepted
the definition of home economics stated by Byrd as one which:
1) more effectively meets the demands of the times, 2) provides guidance essential to program development and implementation, 3) facilitates fulfillment of the mission of the
University, demands of the employment market, student personal
and professional needs, and 4)
clientele.

impacts upon the needs of other

The accepted definition states that "Home Economics

is the study of human and material forces affecting homes and
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families and the utilization of this knowledge for the benefit of mankind. 113
Also accepted by the faculty is the most broadly
conceived definition of the family which may be interpreted
as "a person or a group of individuals living together in
4
one household and performing many family functions.
This
~efinition includes the nuclear family, comprised of parents
and children, the extended family, including relatives outside the immediate family; and others, by definition.
Consistent with this approach are the beliefs that:

?O's.

1.

The family oriented perspective provides the
focus and promise of home economics in higher
education.

2.

Home Economics assumes major responsibility for
interpreting and applying principles developed in
other fields in the improvement of the individual,
the family and society.

3.

Certain competencies deemed fundamental to effective personal and family living, regardless of
the particular circumstances of the individual or
family, are and will remain integral features of
our American way of life.

4.

Technological, scientific, political, social,
economic and educational changes as well as
changes in value orientation create numerous
opportunities for instruction, research and service.

3 Byrd, F.M. A Definition of Home Economics for the
Journal of· Home Economics.
62:411. 1970 (June).

4 schlater, Jean D. National Goals and Guidelines for
Research in Home Economics.
Information Services, Michigan
State University, East Lansing, Michigan.
1970 (October)p. 2.
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Consistent with this conceptualization of the beliefs
underlying the programs of the College of Home Economics and
the general University purpose and role are the following
basic tenets:
1.

The Individual
The optimal development of the individual is
essential in insuring competent graduates
capable of functioning as effective citizens,
leaders in the professions, and as intelligent
consumers, and thereby improving the quality
of life for individuals and families.

2.

Society
An understanding of the fundamental aspects of
American society is fundamental to the acceptance
of the challenge and innovations inherent in the
social milieu.

3.

Knowledge
The transmission, preservation and discovery
of knowledge essential to the benefit of mankind
is central to the focus of the College of Home
Economics and its family oriented perspective.

4.

Leadership
The development of outstanding personalities who
provide leadership in the field and who posses the
tenacity to withstand the forces in society today
is of paramount importance in insuring viability
of the program.

5.

Quality
Quality is the sine qua non in overcoming the deficits of the past, insuring the benefits of the
present and the rewards of the future.

The purpose of the program in the College of Home
Economics is threefold in nature:

1) to provide a liberal ed-

ucation in the social and natural sciences, and the humanities;
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2) to provide specialized instr.uction based upon a synthesis
of knowledge from these areas of learning as preparation for
professional careers primarily concerned with the well-being
of individuals, families, and homes; and 3) to provide instruction in a common comprehensive core of subject matter
important to the development of understandings and appreciations which undergird the students' special contribution to
the program.
Scope
The College of Home Economics functions in the land
grant tradition in the fulfillment of its program purposes.
The mission of the College of distinct in its individual and
family oriented perspective:
The College of Home Economics encompasses the
area dealing with food, clothing, shelter and
individual and family well-being as expressed in
the major disciplines in Home Economics -- Child
Development and Family Relationships; Clothing
and Merchandising; Food, Nutrition and Institutional
Administration; General Home Economics (as a resource area); and Home Economics Education. Programs
are designed in each area of specialization which
achieve an appropriate balance among established and
emerging needs of the people of Texas, society and
the interests and needs of the faculty and students,
and demands of the employment market.
The Home Economics program offers students specialization leading to a profession, graduate study or personal
satisfaction.

Many students, both men and women, apply their

unique training in meeting the challenge of family life today
and tomorrow through business and industry, science, communi-
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cations, design, service to children and families, education
and research.

These areas offer a wide choice of employment

opportunities as related to the bas.ic needs of people and
creative work designed to help meet these needs.
The four programs evolved out of:

a) the mission of

the University as a teacher training institution -- Home
Economics Education (1923), b) the need for programs for
Black youth to prepare for horn~ economics professions in Food
and Nutrition (1947-1951), in Clothing (1951) and Child Development (1951).

Student demand, employment opportunities

and the mission of the University indicate the need for continuing these programs.

The Coordinating Board, Texas

College and University System concurs with this decision.
Mission
Full implementation of the four programs in Home
Economics requires concentration of emphasis upon problems
which affect and/or influence the quality of living.

This

emphasis enhances the preparation of graduates who will be
capable of assuming a variety of leadership roles in delivering services and programs that will assist individuals and
families.

Generally, the program will be geared toward the

following aspects:
1.

The individual
The mission of the College of Home Economics with

regard to the individual is based upon the basic tenets of
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Operation Success and has as its objectLves positive mental
attitude, academic success, personal-social success and career
success.

Thus programs, experiences and activities are geared

toward the utilization of specified input, internal, external
and output systems to impact upon the student for positive
change (see Figure 2, p.

).

The mission may be further ex-

pressed thusly:
To prepare students for professions in education
business and industry; in food, nutrition and
institutional administration; in social welfare,
public health, and other human service professions, and in research -- all directed toward
the improvement of the quality of living of individuals and families;
To provide personalized counseling and guidance
designed to promote academic, personal-social and
career success;
To assist students in personal and professional development through optimal utilization of their
potential, and in using their professional preparation as a base from which to contribute to
others.
)
2.

Society
The focus on the mission with respect to society

is that of providing an environment within which important
social processes and values inherent in our democratic ways
of life may be understood, practiced and/or incorporated into
one's behavioral repertoire -- with emphasis upon effectiveness and efficiency in use of these ideas, ideals, processes
as the times demand.

Additional aspects of the mission with

respect to society are:
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To strengthen general education aspects of the
program in order that students may secure information and understanding of the. complex world
in which they must live, and appreciation of the
values and ideals of freedom, and develop a sense
of responsibility toward the fellows in the world
as a whole.
To prepare students and future leaders to take an
intelligent part in the democratic processes of
our society and to see themselves in the perspective of a world of nearly explosive change.
3.

Knowledge
The mission of the College of Home Economics in-

volves creation, integration and discovery of knowledge that
will assist families improve their quality of life.

Student

preparation is geared toward this human service objective
irrespective of the career field or cluster chosen. - This
mission is expanded as follows:
To create and integrate knowledge that will help
individuals and families develop competencies
fundamental to the effective living: that will
bring people farther along the path toward complete physical, mental and social well-being.
4.

Leadership
The development of home economics professionals

who are effective leaders and the development of an academic,
research and public service program which is first among its
peers has been and continues to be the leadership mission of
the college of Home Economics.

Essential aspects of this

mission are:
To develop graduates whose personal and professional
accomplishments. propel them into the sphe~e of leader-
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ship and reflect favorably upon the College and
the University, i n ~ ;
To maximize opportunities for program leadership through an eminent faculty, appropriate
facilities, funding, public relations, and
activity at the local, state, regional, national
and international levels.
5.

Quality
The awarding of accreditation in 1977 by the

American Home Economics Association attests to the recognition of the College of Home Economics programs by the
profession.

The retention of full accreditation remains

tantamount to quality and is being vigorously pursued.
Accreditation implies that the College of Home Economics has
achieved a level of recognition in the following categories:
The preparation of competent graduates and the
level of attention by faculty to insure this
attainment. This, in many cases, despite the
handicaps with which students enter. Exit
competencies attest to high level instruction
and faculty attention.
Achievement of graduates as demonstrated by
leadership positions and outstanding recognition
attained and publicized.
Faculty with earned terminal degrees who hold
offices in the major organizations in their
field, published in refereed journals and are
active in professional and public services within the state, region and nation.
Facilities which are well equipped and furnished
as a basis for oroviding requisite experiences in
the production ;f graduates capable of competing
favorably in the employment market.
Focus upon problems affecting individuals, homes
and families in a manner which insures competent

30

graduates, leaders in the profession(s),
noticeable societal impact, and positive enrollment patterns.
The mission of the College of Home Economics is to
pursue quality in all aspects of the program-- students,
faculty, facilities, funding, et cetera -- with a view toward the achievement of distinction in Home Economics in
higher education.

VI.

ORGANIZATION AND ADMINISTRATION

Organization charts for the College of Home
Economics are included on pages 32 to 36as follows:
Chart I:

Position

Chart II:

Position Personnel

Chart III:

Programs

Chart IV:

Functions

Chart V:

Student Organization

Standing ·a nd Ad Hoc Committee
The Horne Economics Standing Committees and Individual
Assignments are as follows:
A.

Administrative
Horne Economics Council
Function:
The Council is the student advisory body
to the Dean. While the Council does not
set policy for the College of Home
Economics, their ideas, comments and suggestions are valuable in determining
policies, curriculum changes, et cetera.
Those ideas which have meaning for the advancement of the College will be implemented.
Explanations will be made regarding ideas
not implemented.
Responsibilities:
1.

The identification and analysis of
problems of student-faculty relationships, academic concerns, cultural
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CHART I:
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POSITION
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CHART II:

POSITION PERSONNEL
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CHART III:

PROGRAMS
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CHART IV:

.FUNCTIONS
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CHART V:

STUDENT ORGANIZATION
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and social areas important to
student personal and professional
development.
2.

Members:

Interpretation and feedback regarding
administrative decisions and procedures
affecting student welfare.
(All Students)

Lizabeth Prater, Student
Dean and Chairman
Donnie R. Jones, Co-Chairman
Arlene Benjamin
Helen Carden
Iberia Fryer

-Rogiltha Gay
Willane McDonald
Bertha McWilliams
Laurence Petway
Jill Steward

Field Representative
Function:
The Field Representative is the immediate
link between the College of Home Economics
and all prospective students.
Responsibilities:
1.

To maintain contact with all prospective
students--responding to correspondence,
answering questions, supervising mailings throughout the year, coordinating
with Recruitment Committees.

2~

To prepare admission status reports.

3.

To identify potential scholarship
recipients and collect necessary documents for review.

Mrs. G. J. Lars
Development Officer
1.

3.

To receive and disburse funds for all
forms of development in which faculty
participate during the year.

To extend benevolence, gifts and courtesies on behalf of the College of Home
Economics.
Mrs. E. L. Outly
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Communication and Publications
Responsibilities:
1.

To report any special services to
the College and community, outstanding personal contributions,
honors and recognitions in the form
of news releases submitted to the
University Information Office.

2.

To prepare general brochures, special
area brochures, visual and audiovisual
presentations for the College of Home
Economics as needed.

Dr. D.L.A. Diggs

Twila L. Caldwell, Student
Bridgenettle Johnson, Student

Scholarships, Awards and Grants
Responsibilities:
1.

To review credentials of applicants
for scholarships, and nominees for
other awards and grants.

2o

To prepare brief dossiers on all
nominees for scholarships, awards
and/or grants.

3.

To recommend possible recipients of
scholarships, awards and/or grants for
faculty action.

Members:
Mr. R.V. Cole
Dr. D.J. Kizer

B.

Mrs. G.J. Lars, Chairman
Mrs. E.L. Outly
Delores Clack, Graduate
Assistant
Donnie Ree Jones, Student

Academic
Academic Standards
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Responsibiliti~s:
1.

To serve as College of Home Economics
representative on the University
Academic Standards Committee.

2.

To council students experiencing
academic difficulty.

3.

To assist in the implementation of
Modified Vestibule Program within
the College of Home Economics.

4.

To report periodically to the Dean
and Faculty regarding strengths and
weaknesses of students and the nature
of academic reinforcement needed to
insure student academic success.

Members:
Mrso B.W. Dixon, Chairman
Mrs. G.I. Lars
Helen Carden, Student

Robin Chinn,
Student
Lela Johnson
Graduate Assistant

Advisors
Responsibilities:
1.

To provide guidance and support for
students as they adjust to University
life.

2.

To encourage participation in activities
planned to enhance their scholastic
potential.

3. · To advise on academic matters in the
progression from matriculation to
graduation.
4.

To consider personal, social and cultural attributes as essential elements
in the counseling process.

s.

To report periodically to the Dean regarding the progress of adviseesstrenghts, weaknesses, assistance needed
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assistance provided, progress toward graduation.
Undergraduate
c1·as•sification

Advisor

Child Development
and Family Relationships

All Majors

Mrs. E.L. Outly

Clothing and
Merchandising

Freshmen

Mrs. G.I. Lars

Food, Nutrition
and Institutional Administration

Home Economics
Education

· Sophomore
Junior
Senior

Or. D.L.A. Diggs

Freshmen
Sophomore

Mrs. B.G. Dixon

Junior
Senior

Dr. D.C. Cooksey

Freshmen
Sophomore

Mrs. B.G. Dixon

Junior
Senior

Dr. D.J. Kizer

Graduate
Home Economics
Education
,..
.....

Or. F.M. Byrd

Research
Home Economics Research Council
Responsibilities:

1.

To serve in a staff relationship as an
advisory council to the Home Economics
Research Center.
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2.

To appoint from within its ranks,
committee on library, facilities, project review, staff development, finances,
protection of human subjects, and patents
and inventions. Other committees will be
appointed as needed.

___
D.

Vacant
Chairman
_,;,,;..;...;;.~;__-- ,

Vacant

vacant

Vacant

Vacant

Vacant

Public Service
Colloquy
Responsibilities:
1.

To prepare colloquy series focusing
on pertinent issues, trends in home
economics, et cetera, designed to:
1) broaden student perspectives of
current topics on the national scene;
2) provide contacts with persons who
are making and have made dramatic impact upon problems of individuals and
families; 3) demonstrate career
opportunities and advantages for Home
Economics professionals.

2.

To prepare program and announcements
for distribution by the Communications
and Publications Committee.

Members:
Dr. D.J .- Kizer, Chairman
Mrs. B.W. Dixon
Mrs. E.L. Outly

Rose Gildon, Student
Beverly McKnight,
Student
Sharon Moxey, Student

Hospitality
Responsibilities:
1.

To plan and supervise hospitality
for College of Home Economics activities
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during the year.
2.

To enlist assistance of faculty and
students in extending hospitality.

Members:
Mrs. B.W. Dixon, Chairman
Mrs. G.I. Lars
Dr. o.c. Cooksey

Students as selected by Committee

Library Liaison Representative
Responsibilities:
1.

To serve as College of Horne Economics
representative on the University
Library Committee transmitting
business and concerns of the corrnnittee
to the faculty and vice versa.

2.

To advise Home Economics Faculty regarding the nature, volume and evaluation
of current holdings.

3.

To receive and submit faculty library
acquisitions requests to the University
Library.

4.

To report total budgetary allocations
and total acquisitions expenditures
for the year.

NOTE:

The Horne Economics Faculty functions
as a committee of the whole in upgrading library holdings.

Mr. R.V. Cole
Organization Sponsors
1.

To counsel students in accomplishment of
personal and professional goals through
Kappa Omicron Phi Honor Society and the
student Home Economics Association consonant with College and University goals.
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Kappa Omicron Phi
Dr. D.L.A. Diggs
Mrs. E.L. Outly
Students Home Economics Association
Mrs. B.W. Dixon
Mrs. G.I. Lars
Recruitment
Responsibilities:
1.

To initiate plans and spearhead recruitment activities.

2.

To collect written reports of recruitment activities from faculty
members--including date of activity,
number of persons contacted, materials
distributed and the number of copies of
each, names and addresses of prospective
students, and names and addresses of
adults contacted and their positions.

3.

To prepare and submit reports of
activities as as requested by the Dean
and Academic Vice-President on a monthly
and annual basis.

Members:
Dr. D.L.A. Diggs, Chairman
Mrs. G.I. Lars
Mrs. E.L. Outly

Maria Davis,
Graduate Assistant
Roslyn Haggerty,
Student
Claude Lewis
Student

Special Observances, Exhibits and Displays
Responsibilities:
1.

To plan and coordinate activities for
special observances, exhibits and displays including Parent's Day, Nutrition
Week, Vocational Education Week, Black
Culture Week.
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2.

To enlist assistance of faculty and
students in conducting special
observances, preparation and supervision of exhibits.

3.

To insure that activities conducted
in this area are representative and reflect positively on the image of the
College of Home Economics.

Members:
Dr. D.C. Cooksey, Chairman
Dr. D.J. Kizer
Mrs. E.L. Outly

Delores Clack,
Graduate Assistant
Darlene Edwards,
Student
Mark Jackson,
Student
Latanya Richardson,
Student

Faculty members hold indefinite appointments on
committees.

Student members are appointed on an annual basis.

There are no Ad Hoc Committees in the College of Home
Economics at this time.
Position, Title, Qualifications
The positions available in the College of Home Economics are:
A.

Position:

Professor and Dean, College of
Home Economics
(Tenure Track)

Qualifications-:
1.

•

Academic
Ph.D. with a major in a specialized
area of home economics with course
experience to include administration,
supervision and management.
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2.

3.

Personal
a.

Ability to communicate effectively
with students, faculty, staff,
parents and others

b.

Leadership ability

c.

Innovative and energetic in
approach to people and the educative process

d.

Demonstrate administrative skills

e.

Dynamic in approach to the total
spectrum of home economics

f.

Evidence of scholarly and creative
competence

g.

Interested in development of program and environment to foster
faculty, staff, student creativity o

Professional
Membership in American Horne Economics
Association and professional organizations in major area required.

B.

Position:

Director, Horne Economics Research

Qualifications:
1.

Academic
a.

2.

Ph.D. with a major in Food, Nutrition
and Institutional Administration or a
major in Institutional Administration
required.

Personal

a.

Ability to communicate effectively
with students, faculty and others

b.

Leadership ability

c.

Innovative and energetic approach to
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people, the educative and research
process
d.

3.

Evidence of creative ability and
interest in development of program
and environment to foster student
creativity.

Professional
Membership in the American Home
Economics Association, the American
Dietetics Association and other professional organizations in major area
required.

C.

Position:

Educational Counselor

Qu·a lif ications:
1.

2.

Academic
a.

Ph.D. or Ed.D. in a specialized
area of home economics with a
minor in Counseling and Guidance
preferred.

b.

Master's degree with 30 hours
recognized study above in a
specialized area of home -economj'cs
with a minor in Counseling and
Guidance required.

Personal
a.

Ability to communicate effectively
with students, faculty, parents,
and ot~rs

b.

Leadership ability

c.

Innovative and energetic approach
to people, their problems and the
educative process

d

Evidence of creative ability and
interest in development of counseling program which enhances educational

0
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potential and fosters optimum
student development.
3.

Professional
Membership in American Horne
Economics Association and professional organizations in major
area required.

D.

Position:

Assistant Professor, Child Development and Family Relationships
(Tenure Track)
I

Qualifications:
1.

Academic
a.

Ph.D. in Child Development with
course experience in Early Childhood Education and Family Relationships preferred.
Master's degree with 30 hours
recognized study above the Master's
in the area of specialization required.

b.

2.

Orientation to the cognitively
oriented curriculum in preschool
education and interest in implementation of this concept in the
Child Development Center.

Personal
a.

Ability to communicate effectively
with students, faculty, children,
parents, and others

b.

Leadership ability

c.

Innovative and energetic approach
to people and the educative process

d.

Evidence of creative ability and
interest in development of a program and environment wh±ch fosters
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optimum development of young
children and student creativity.
3.

Professional
Membership in American Home
Economics Association and professional organizations in major
area required.

E.

Position:

Assistant Professor, Clothing and
Merchandising I

Qualif icati•o ns:
1.

Academic
a.

Ph.D. with a major in Clothing and
Textiles or Clothing and Fashion
Merchandising preferred.
Master's degree with 30 hours recognized study above the Master's
in the area of specialization required.

b.

2.

3.

Orientation in the sociological,
psychological and anthropological
approach to clothing behavior and
interest in implementing this
approach in instruction.

Personal
a.

Ability to communite effectively with
students, faculty and others

b.

Leadership ability

c.

Innovative and energetic approach
to people and the educative process

d.

Evidence of creative ability and
interest in development to foster
student creativity.

Prof~ssional
Membership in American Home Economics

49

Association and professional
organizations in major are required.
F.

Position:

Assistant Professor, Clothing and
Merchandising II

Qualifications:
1.

Academic
a.

Ph.D. with ·a minor in Clothing and
Textiles or Clothing and Fashion
Merchandising preferred.
Master's degree with 30 hours
recognized study above the Master's
degree in the area of specialization
required.

2o

3.

b.

Orientation in sociological,
psychological and anthropological
approach to clothing behavior and
interest in implementing this
approach in instruction.

c.

Preparation to include course
experience in economics of clothing
consumption, fashion merchandising
and retail management, and the
textile industry.

Personal
a.

Ability to communicate effectively
with students, faculty and others

b.

Leadership ability

c.

Innovative and energetic approach
to people and the educative process

d.

Evidence of creative ability and
interest in development of program
and environment to foster student
creativity.

Professional
Membership in American Home Economics

so
Association and professional
organizations in major area required.
G.

Position:

1.

2.

3.

Assistant Professor, Food, Nutrition
and Institutional Administration I

Academic
a.

Ph.D. degree with a major in Food,
Nutrition and Institutional
Administration or a major in Food
and Nutrition with a minor in
Institutional Administration preferred.

b.

Master's degree with 30 hours
recognized study above the Master's
in area of specialization required.
Master of Science with major in
Food, Nutrition and Institutional
Administration, Food and Nutrition
with minor in Institutional Administration or Master of Public Health
in Nutrition required.

c.

Registered Dietitian.

Personal
a.

-Ability to communicate effectively
with students, faculty and others

b.

Leadership ability

c.

Innovative and energetic approach
to people and the educative process

d.

Evidence of creative ability and
interest in development of program
and environment to foster student
creativity.

Professional
Membership in the American Home
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Economics Association, the American
Dietetic Association and other professional organizations in major
area required.
H.

Position:

1.

2.

Professor, Food, Nutrition and
Institutional Administration II
(Tenure Track)

Academic
a.

Ph.D. with a major in Food, Nutrition
and Institutional Administration or
a major in Food and Nutrition with a
minor in Institutional Administration.
Master's preparation may be in Public
Health Nutrition.

b.

Registered Dietitian desirable.

Personal
a.

Ability to communicate effectively
with students, faculty and others

b.

Leadership ability

c. J Innovative and energetic approach
to people and the educative process
d.
3.

Evidence of program and environment
to foster student creativity.

Professional
Membership in the American Home
Economics Association, the American
Dietetic Association and other professional organizations in major
area required.

I.

Position:

Assistant Professor, Family Economics
and Home Management

Qualificatio·ns:
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1.

Ph.D. with a major in Family Economics
and Home Management preferred.
Master's degree with 30 hours recognized study above the Master's in
the area of specialization required.

2.

3.

Personal
a.

Ability to communicate effectively
with students, faculty and others

b.

Leadership ability

c.

Innovative and energetic approach
to people and the educative process

d.

Evidence of creative ability and
interest in development of program
and environment to foster student
creativity.

Professional
Membership in American Home
Economics Association and professional organizations in major area required.

J.

Position:

Instructor, Housing and Design

Qualifications:
1.

Academic
Ph.D. or Ed.D. with a major in Housing
and Design or Art Education with course
credits sufficient to fulfill program
needs in elementary design, visual
communication and interior design and
housing preferred.
M.F.A., M.A., or M.Ed. in Housing and
Design, Art Education or Graphic Arts
with similar course experience as listed
above required.

2.

Personal
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3.

a.

Ability to communicate effectivelywith students, faculty and others

b.

Leadership ability

c.

Innovative and energetic approach
to people and the educative process

d.

Evidence of creative ability and
interest in development of program
and environment to foster student
creativity.

Professional
Membership in American Home
Economics Association and professional organizations in major
area required.

K. · Position:

Professor, Horne Economics Education
(Teacher Educator)

Qualifications:
1.

Academic
a.

2.

Ph.D. or Ed.D. with a major in Home
Economics Education with course
credits in a Horne Economics subject
matter area and in supervision.

Personal

a.

Ability to communicate effectively
with students, faculty and others

b.

Some understanding of the problems
of students of different ethnic
backgrounds

c.

Leadership ability

d.

Innovative and energetic in approach
to people and the educative process

e.

Evidence of creative ability and
interest in development of program
and environment to foster student
creativity.
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L.

Position:

Assistant Professor and Research
Assistant; Food, Nutrition and
Institutional Administration; two(2)
positions are available

Qualifications:
1.

2.

3.

Academic
a.

Ph.D. degree with a major in
Food, Nutrition and Institutional
Administration or a major in Food
and Nutrition with a minor in
Institutional Administration preferred.

b.

Master's degree with 30 hours
study above the Master's in area of
specialization required. Master of
Science with major in Food, Nutrition
and Institutional Administration;
Food and Nutrition with minor in
Institutional Administration or
Master of Public Health in Nutrition
required.

c.

Registered dietitian desirable.

Personal
a.

Ability to communicate effectively
with students, faculty and others

b.

Leadership ability

c.

Innovative and energetic approach
to people and the educative process

d.

Evidence of creative ability and
interest in development of program
environment to foster student creativity.

Professional
Membership in the American Home
Economics Association and the American
Dietetic Association and other professional organizations in major area
required.
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Administration
The organization and administration of the College
of Home Economics provide for active involvement in defining
problems, goals and alternatives; for seeking support for
sound solutions; and in delineating and enforcing these
solutions.

This approach is effected within context of

sensitivity to 1) the purpose and role, mission and goals of
the University, and 2) the conduct of the three land grant
functions -- resident instruction, research, and public service.

The sections which follow reviews the salient aspects

of policies of the College of Horne Economics.
Organization and Administration Policies
A.

Duties authorities of the Dean of the
College of Horne Economics. The Dean is the
chief administrative officer of the College
of Home Economics and reports to and is
responsible to the Vice President for Academic
Affairs and the President of Prairie View A&M
University.
Duties of the Dean include:
1.

Providing leadership and direction in
the development of the program of the
College of Home Economics, and seeking
inter-college cooperation where desirable.

a.

Applying administrative competency
to personnel and program in a manner
as to foster growth and encourage
constructive innovation.

b.

Encouraging professional development
of faculty members through advanced
preparation and attendance of professional meetings.
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c.

Developing an annual program of work.

2.

Assuming responsibility for the smoot~
running of the Colleges is all its aspects,
staff, academic programs, budget, physical
facilities, equipment safety, interdepartmental relations, community college and
four-year college and university relations.

3.

Assuming final responsibility for making
decisions about the allocation · of resources available to the College of Home
Economics.

4.

Pursuing opportunities for funding programs
of the College of Home Economics with a view
toward development of and/or expansion of
program capabilities.

5.

Working with organizations, institutions,
agencies throughout the state in behalf of
the College of Home Economics and similarly,
the University.

6.

Supporting Home Economics activities and
public service programs which provide quality
educational services to the people of the
state.

7.

Establishing and maintaining communications
and harmonious working relationships among
faculty, staff and students within the
College of Home Economics; with alumni and
the larger community.

8.

Coordinating with the Director of the Human
Nutrition Research Center the total research
effort for the College, particularly encouraging interdepartmental and interdisciplinary
research.

9.

Maintaining a balance between the several areas
of home economics in a manner which is supportive and enhancing to each aspect of the program.

10.

Providing leadership in the performance review
of faculty and staff.
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11.

B.

Assuming other functions as designated by
the Vice President for Academic Affairs and
the President.

Duties and authorities of the Director of the
Human Nutrition Research Center (see the report,
Research and Spe~ial Programs).

Personnel Policies
A.

The major personnel policies in the College of
Home Economics are identical to those of the
University including: 1) employment; 2) working
hours; 3) position classification and pay plans;
4) group insurance programs; 5) retirement programs; 6) leaves of absence; 7) system holidays;
and 8) retirement.
·

B.

Office Hours
Office hours should be scheduled in a manner
which provides opportunity for students to secure needed guidance and/or assistance. Special
appointments should be made for those student
who cannot utilize scheduled hours.

C.

Conduct of Classes
Class periods are 50 minutes in length and
should begin and end promptly.
1.

Should an emergency render it impossible
to meet one's classes, the Dean should be
notified promptly.

2.

Absences from class should be held to a
minimum.
Laboratory classes are to be
supervised by the instructor assigned.

3.

In the event special class sessions are
scheduled in places other than the regularly
assigned classroom, this information and
other essential data should be transmitted
to the office of the Dean.

4.

It is expected that faculty members will consult the Dean prior to inviting off-campus
lecturers, visitors, et cetera, to partici-
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pate in t~eir classes. This is vital in
the maintenance of a high le~el academic
atmosphere.
5.

D.

Plans for classes to be conducted by
others in the absence of the regular
instructor should be specific in terms
of objectives to be accomplished, the
nature of the experience in which students
will engage and supplementary instructional
materials and media to be utilized. Copies
of these plans, typewritten on 8 1/2 x 11"
paper, should be submitted to the Office of
the Dean prior to absence.

Student Advisement
Each faculty member serves as an academic adviser to a selected number of students. Such
questions as academic progress and up-to-date
maintenance of course evaluations are included
in this responsibility.
In instances in which the problems are beyond the scope of the adviser's knowledge,
the adviser should confer with the Dean. If
tne matters which concern the student are
still unresolved, the student may be referred to the Dean.
Student grades are a personal matter. Faculty members are urged to accept and respect
this responsibility.

E.

Faculty Professional Growth and Development
1.

Participation in State, Regional and
National Meetings:
Ea.c h faculty member may attend one outof-state professional meeting which is
regional or national in scope once every
three years at the expense of the University
on a rotation basis. Attendance of out-ofstate meetings at other times will be contingent upon the individual's willingness to
defray his expenses, other sources of funds,
election to regional or national office and
the extent to which absence does not handicap the functioning of _the program of the
College of Home Economics.
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Reports of each meeting are to be submitted during the monthly faculty meeting and become a part of the record. The
report should include a discussion of ideas
gained in improving the educational program with specific emphasis on area of major
instructional responsibility.
2.

Additional and/or Advanced Study
Continued employment of persons who have
not met minimum requirements of thirty
hours beyond the Master's degree is contingent upon acceptance of the conditions
of professional development through a
planned program for advanced study in the
area of major teaching responsibility.
Faculty members with less than the terminal
degree or who do not plan to pursue the
terminal degree should fulfill the requirement of three year advanced study beyond
the Bachelor's degree.
Faculty members with less than the terminal
degree must present evidence of professional
advancement through study in the area of
major teaching responsibility at least once
every five years.
Additional and/or advance study by faculty
members, while fulfilling one's personal
academic desires, should be planned to:
a.

Supplement previous academic preparation in areas of major teaching responsibility.

b.

Proviqe a broader base for accomplishment of objectives of the College of
Home Economics.

c.

Enhance the quality of instruction.

Fiscal Policies

A.

The major fiscal policies of the College are
reflected in the policies for the University as

60

administered by the Office for Fiscal Affairs.
These include: travel regulations, purchasing
and disbursement of funds and student payrolls.
B.

Schedule for Submission of Items for Payment
to Office of the Dean.
1.

2.

Travel Claims
a.

The last day of each month for those
persons travelling throughout the month.

b.

Two days after returning from the trip,
if the travel covering a part of 2
months (e.g., September 25- October 3).

Report of Expenditures from Local Vendors
Two days after purchases have been made.

3.

Invoices for items purchased on Direct Purchase Order and picked up by faculty member.
Immediate upon return to the College. This
is vitally important as we must match the
copy and the original for verification purposes. Always make certain that the Vendor
Number or the F.E.I. Number appears on the
invoice (insist on this before leaving the
store).

c.

Office Schedule for Preparation and Submission
of Fiscal Reports.
1.

Local Vendors
Reports and pa~ent vouchers for local
vendors should be presented to the Dean for
signature by the 5th of each month.

2.

Travel Claims
a.

Payment vouchers for claims not spanning
the entire month should be presented to
the Dean for signature two days after
the claim is submitted to the main office.

b.

Payment vouchers for claims spanning the
entire month should be submitted to the
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Dean for signature by the 5th of each
month.
c.

3.

Payment vouchers for claims spanning a
portion of two months (e.g., September
25- October 3) should be submitted two
days after the claim is submitted to
the main office.

Payment Vouchers from Out-of-Town Vendors
Payment vouchers for out-of-town vendors
should be submitted to the Dean for signature
in the same day as received. Purchase Orders,
invoices and payment vouchers should be
matched as a verification check. Monitor
vouchers for all necessary information -vendor identification, et cetera. Clear
discrepancies by telephone, if possible, in
order to expedite payment.

4.

Cash Receipts from Child Development Center
Report case receipts daily as required by
fiscal policies.

5.

Student Payrolls
Student payrolls should be submitted to the
Dean for signature on the 24th of each month
and submitted to the Financial Aid Office on
the morning of the 25th of each month.

Property and Inventory Pol•icies
A.

The policy regarding use of state owned property
for personal use in adhered to in the College of
Horne Economics.

B.

Equipment Management
1.

Each instructional area has been furnished
with modern equipment. The necessary steps
should be taken to insure proper use and
maintenance of this equipment at all times.
Students should be impressed with the
necessity for such behavior. All instructional areas are expected to be clean
at all times.
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2.

C.

Every effort should be exerted to maintain intact the ohvsical inventory housed
within a specific instructional area. In
instances where transfer of equipment is
necessary, prompt return to point of origin
upon completion of use is requested.
Periodic checks will be conducted in an
effort to minimize problems in Annual Inventory. Any breaking and entering or loss
of items should be reported to the Office
of the Dean immediately.

Miscellaneous Inventory
Each instructor should maintain an inventory of
miscellaneous inventory housed within the instructional area for which they are normally
responsible. Normal deterioration and breakage,
is expected. Every precaution should be taken
to avoid excessive deterioration, breakage, and
other types of problems.

o.

Responsibility
The responsibility for insuring the proper use
and care of equipment in the several laboratories is delegated to the faculty members under
whose immediate supervision this equipment is
used. Needed steps to insure that proper and
immediate attention is given to the situation to
insure proper maintenance.
Immediate responsibility for physical property
and miscellaneous items rests with the person
with primary responsibility for the instructional or support area in which the inventory is
housed. Final responsibility is assumed by the
Dean.

Program Policies
l.

Performance Based Education for All Courses,
Instructional Units and Modules
The format for all materials prepared for courses
is consistent throughout the University as
follows:
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a.

Title of Course,
Instructional Unit,
or Module

Identifies course, instructional unit, or
module topic

b.

Introduction

Provides setting for
topic

c.

Rationale

The role, the justification, the reason for
this particular topic
in the total educational system

d.

Terminal Goals

Those competencies that
students should have at
the end of the course

e.

Components

Identifies problems or
considerations to be
dealt with

f.

Behavioral
Objecti~es

Behavior sought and at
what level of proficiency

g.

Pre-Assessment

Identifies what the
student already knows
or does not know about
this course, unit or
module

h.

Learning
Experiences

Suggested or required
experiences for achieveing behavioral objectives

i.

Educational
Facilitators

Educational resources for
facilitating learning
experiences

j.

Self Evaluation

Means for student self
evaluation

k.

Post Evaluation

Formal evaluation to determine if behavioral objectives have been accomplished

1.

Vertical and/or
Horizontal
Achievements

Additional learning experiences for academic
achievement
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2.

Horne Economics Committee and/or Individual
Appointments
All faculty members are expected to participate
in the conduct of activities of the College of
Horne Economics as is necessary through committee
membership and/or appointment for individual
responsibilities. Committee and/or individual
responsibility may be assumed voluntarily or
through appointment by the Dean of the College.

General Pol•i cies
A.

Instructional Media Equipment and Materials
Each instructor may present requisitions for
media, equipment and/or other materials and
supplies deemed essential in enhancing instruction. Justifiable requests will be honored.
The determination of ap~ropriate and essential
equipment is a cooperative venture.

B.

Long Distance Telephone Calls
Long distance telephone calls originating from
the stations in the College of Home Economics
must have prior approval -- whether charged to
the account of the College or Home Economics
or to some other account. Forms for recording
these calls are available in the Office of the
Dean and must be executed whether or not the
call is completed.

c.

Student Use of Laboratories Beyond Regular
School Day
Students working in laboratories after 5:00 p.m.
must be ·supervised by instructional personnel.
Except on special occasions, the building is
closed to students at 7:00 p.m., Monday through
Friday.

D.

Items to be submitted to the Office of the Dean
TTEM

Class Enrollment Data

DUE DATE
Same date as 12th Day
Class Report
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Instructional
Modules

First Semester,
October l; Second
Semester; January 15

Examination Keys on
8 1/2 x 11" Paper

End of each Semester

Final Examinations

End of each Semester

Semester Grades for
Each Course with
Signature

End of each Semester

Student Course
Evaluation

Executed and placed in
folders--brought up to
date by mid-term each
semester

Teacher's Reserve
Book List

First Semester--end of
first week of classes
Second Semester,
January 15

Individual Faculty
Evaluation

February 15

Physical Inventory

April 1

Miscellaneous Inventory

May 15

Leaves of Absence
(within State)

One week prior to '·date
of departure

Leaves of Absence
(out-of-State)

Two weeks prior to date
of departure

VII.

MANAGEMENT SYSTEM

The College of Horne Economics utilizes a management
by objectives system and maintains management information
system activities as necessary to reflect the business of the
College.
Management by Objectives
The role and scope priorities for 1977-87 have been
set as follows:
Undergraduate
I.
II.

III.

Graduate

Accreditation*

I.

Ccrmnmications with
Students with e:nphasis
on advising

career Identification

SEA/CRunding

II.

Faculty Develoµrent
• Publications
• Continuing F.ducation
• Orientation inclu::ling
Budgeting Process
• Advanced Study

• Basic rnininun infonnation needed on en;:>loyrnent opportunities for
each career classification
available to students in
core courses, major
courses, and advising
• Ne;,, certification programs
. career ~kshops
III.

Interdisciplinary
'lllrusts

for Research
Graduate Student

S t i ~ Other than

andField Experience

N.

~

Interdisciplinary
Research

• SupfX)rting Courses
*Accreditation was attained in April 1977.
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V.

AWards and Aciti.evanents

Recogrtition

·

IV. . Graduate Stuient

Develcprent

• Operation Success

VI.

~tion v ~

• Orientation
• Teaching and/or
Field Experience
V. .

• High Quality Students
• Related to Enrollment
• Programs

VII.

QUality Performance

Graduate Assistants
°V«Jrkroan

01.ild Develq:ment
Center
• Hare Managarent Canplex
• Ibne Econ:mics Annex
VI.

• Operation Success
• Participation in local,
state arrl national
activities
• M:xlified Vestiblle
• Operation care
VIII.

Refinement

Space· Needs

Recruitment

• Master's Students
(Each Faculty)
. Broclrures
• Related to enrollment

limitation criteria
VII.

• Cperation Success
• Cperation care

Program Developtent
~ r a l pn,gram in
Hane Econanics E'.ducation

Currently, the following role and scope changes will be made to
facilitate certification in areas as iooicated:
a.

Inclusion of hane econanics as an area of specialiation
for the Elerentary Certificate, Plan II - the carponent
shall be a balanced twenty-four sarester hour program
including at least three semester hours in each but not
rrore than six semester hours in any one of the five areas of concentration, including parent and family skills,
camnmity education, child develq:mant, nutrition, and consmer education.

b.

In::lusion of a Child Developnent - Early 01.ildhood education certification option for majors in Otlld Development wishin;r to fulfill certificate requiranents for
Teacher of Yonng Children (Pre-elarentary through Grade
3/.Ages 3-8) as prescribed by the Texas E'.ducation Agercy.
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Management systems
Statistical and other data prepared in the College of
Home Economics include the following:

1) enrollment data by

semester and sunnner term; 2) advisee-advisor directory; 3)
academic probation students' progress reports; and advisement and registration records.
Enrollment data by semester and summer term. include:
1) College of Home Economics student roster with local
address and telephone number of parent or guardian; 2)
student roster by classification; 3) student roster by major
and classification; 4) regular term enrollment and semester
credit hours by courses; 5) non-major enrollment in home
economics courses; 6) non-major enrollment by major subject
area; and 7) distribution of degrees by major.
The advisee-advisor directory lists advisors for the
current year and also includes a list of each advisor's advisees by major and classification.
The students-at-risk progress report includes information regarding 1) the semester of original placement on
academic probation with grade point average, subsequent grade
point average by semester until "good academic standing"
(2.00 G.P.A.) is attained.
Advisement and preregistration records include 1)
student preadvisement agreement; 2) student course evaluation forms by major; 3) degree plans with space to note progress toward completion of plan; and 4) student assignment
record.
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A follow-up study of students and/or graduates from
1969 to the present is currently being developed.
Annual Program of Work

An Annual Program of Work including priority areas,
objectives and indicators of achievement is developed by
the faculty.

These materials render it possible to manage

energy, time and resources more effectively.

(See pp. 70- g6).

Also included as a part of the Program of Work management
system is a Fiscal Year Program Plan and Budget Request to
insure availability and appropriate management of funds for
a specific objective (p. 87).

PROGRAM OF WORK FOR 1979-80
PRIORITY AREAS AND OBJECTIVES
UNDERGRADUATE
I.

OPERATION SUCCESS
A.

B.

c.

Academic (instruction and learning)
1.

To continue the use of a variety of multisensory approaches to learning.

2.

To develop and implement a program to improve
students' reading, comprehension, computational
skills, and goal orientation.

3.

To initiate a System for minimizing students'
class absence and tardiness.

4.

To enlarge the Summer Field Experience Program.

5.

To increase opportunities for professional
experiences for all students.

6.

To make use of the extended classroom concept
in providing experiences for students.

7.

To provide experiences in public policy formation
as it relates to· individuals and families.

Personal-Social
1.

To provide activities for wholesome social development in a refined environment.

2.

To utilize faculty experiences and artifacts to
broaden students' aesthetic appreciation.

career
1.

To identify and communicate Horne Economics as a
positive force in society.

a.

To provide onsite experiences with business,
industry, and educational agencies to .
undergird classroom and personal experiences.
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b.

To provide consultants who share their
expertise in newer techniques, approaches
and considerations in Home Economics and
non-traditional related areas.

c.

To enlarge the Summer Field Experience
Program.

OPERATION VANGUARD
1.

To recruit 15 new students for second semester.

2.

To recruit 35 new students for 1980-81.

3.

To devise new methods for minimizing attrition.

4.

To plan and execute a variety of activities to
fulfill numerical goals in items 1 and 2 above
in order to accomplish objective 3.

COMMUNICATION WITH STUDENTS
1.

To continue emphasis on Operation Success through
student advisement.

2.

To provide opportunities to interact with students
on a social level in a refined environment.

3.

To provide opportunities to enhance students'
communicative skills and leadership development.

4.

To identify and communicate Horne Economics as a
positive force in society.

FACULTY DEVELOPMENT
1.

To participate in professional organizations.

2.

To continue membership in the American Home
Economics Association, professional organizations
in the area of faculty specialization and other
relevant areas.

3.

To strengthen the faculty inservice education program.
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V.

EVALUATION

1.

To continuously revise the procedures and
structures of the College of Home Economics and
make changes as necessary to facilitate implementation of the program of work

PRIORITY AREAS, 0:BJECl'IVES, AND INDICA'roRS
OF AaIIEVEMENI' FOR PIOGRAM OF W)RK
FOR FPCULT'l AND S'IUDENI' ACTION
Al.'ID MFASUREMENI'
UNDE:ffiRAOOATE

I.

INDICATORS OF NlIIEVEMENI1

OBJECI'IVE

PRIORITY AREA

OPERATION SUO:::F.SS

A.

Academic

1.

To continue the use of a variety

1. The films, filmstrips, slides, cassette
tapes, and other available electronic
and oon-electronic nedia in the College
of Hare Econcmi.cs are used in instruction.

of multi-sensory ar,proaches to
learning.

2.

To develop and i.nplenent a pro-

2.

Stt:rlents use the nul ti-madia carrels in
preparation for class presentations and in
raoodi.ation and enrichm:mt.

1.

A faculty seminar is oonducted to
acquaint faculty with steps they may use
to assist stt:rlents in the developrent of
necessary skills.

2.

Students needing assistance are identified and required to participate in
activities designed to irrprove skills.

3.

A

gram to irrprove students' reading
OJIII)rehension, carputational
skills, and goal orientation.

schedule of activities is made available, student participation nonitored,
and results reported.
--.J

w

UNDERGRADUATE

PRIORITY ARFA

OBJECI'IVE

INDICA'IORS OF J.ICHIE.VEMENI'
.

3.

To initiate a systan for minimizing stooents' class absence and

4.

Students' level of class perfomance and
grade p::>int average inproves arrl
certificates are awarded to students sh:Ming inprovenent.

1.

A rep::>rting fonn is devleleped and in use-p::>5ted each day; atterrlance p::>5ted daily;
letters forwarded from Dean's Office up::>n
reaching third abseoce; infonnation transmi tted to Mr. carreathers, Dean Evans, and
parents.

2.

In:iividual oonferences are oorrlucted with
stooents at each successive absence or
late arrival for class.

1.

At least four students in each of the
foll™ing majors are engaged in Surmer
Field Experience during 1980: Clothing and
Merchandising; Child Developrent and Family
Relationships; Food, Nutrition and Institutional Administration.

2.

Progress is made in effecting cooperative
relations for securing Surmer Field
Experience in Hane Eoonanics Education.

3.

Progress is made in the study of curriculum
nodification to prarote Surmer Field
Experience •

tardiness.

4.

To enlarge the Slllmer Field
Experience program.

.

-..J
~

UJ.\JDER:ii<lillUA'l'l!;

OBJECTIVE

PRIORITY AREA

5.

To increase op}?Ortunities for
professional experiences for all
students.

INDICA'IORS CF ACHIE.VE?-1ENI'

1.

The majority of students are nanbers of
the Student Section American Hane Econani.cs
Association.

2.

A large nuroer of students participate in
Texas Hooe F.conani.cs Student Section
.t-Eetings.

3.

Student delegates atterrl Texas Hooe~
nani.cs Association, Anerican Hare Econanics
Association, and Kappa Cmicron Phi .t-Eetings

4. The rrembership in Kappa Qnicron Phi increases.
6.

7.

To make use of exterrled classroan concepts in providing experiences for students.

To provide experiences in public

1.

F.ducational tours are conducted.

2.

'!he Sunner Field Experience Program is in
operation.

3.

'!he local camunity is utilized wherever
possible.

1.

Consultative services are provided by
hare econanists with expertise in affecting
legislation.

2.

Students consider public J?Olicy issues in
classes and participate in actual and/or
simulated J?Olicy making sessions.

policy fonnation as it relates to
i.rrlividuals are families.

-.J
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UNDERGRADUATE

PRIORITY AREA
B.

Personal-Social

OBJECTIVE
1.

To provide activities for wh::>le-

scroo social developrent in a refined environnent.

2.

To utilize faculty experiences and
artifacts to broaden stu:lents
aesthetic appreciation.

INDICATORS OF

AOUEVEMENT

1.

Students majoring in Clothing and
Mercharrlising assune responsibility for
planning and executing Luncheon Fashion
Show at least once per nonth.

2.

Stooents majoring in Food, Nutrition and
Institutional Administration assuoo
responsibility for planning and executing
Luncheon at least once per nonth.

3.

The class with the highest Stooent Hare
Eoonanics Association nanbership is entertained by faculty.

4.

Students will assune responsibility for
planning and executing Annual Hare F.conanics
Spr:ing Banquet.

5.

CU]Jllinating experience for students will be
to plan, prepare, and serve a gounret
dinner.

6.

Faculty maroers are working with small groups
of stu:ients in expaming experiences.

1.

Individual faculty maroers present trave;.
logue.

2.

Faculty rrerrbers share artifacts through exhibits, classes, and stu:lent organizational:
activities.
-..J
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UNDE RGRAIXJATE

PRIORITY AREA

C.

Career

OBJECI'IVE

1.

To identify and carmunicate Hare
Econanics as a positive force in
society.
a.

c.

provide consultants who
share their expertise in
ne~r techniques, approaches,
and considerations in Hooe
Econanics and non-traditional related areas.

TO

Consultants to Success Saninar, Hare
Econanics Career ~rksoop, Nutrition
Saninar, and Hare Ecooorni.cs Week reflect
the positive role of Hare Ecooorni.cs in
society.

2.

Therce for each program conducted reflects
Hare Ecoixmics as a positive force in
society.

3.

Displays, e:xhibits, releases, and other
camunications reflect this concept. ·
la.

At least one educational tour in each
area of specialization is corrlucted.

lb.

Success Seminar, Career \'«)rkshop,
Nutrition Saninar, and Hare Econanics
Week activities are conducted.

le.

At least four students in each of the
following majors are engaged in
Sumner Field Experience during 1980:
Clothing and Merchamising; Child Develoµrent arrl Family Relationships;
Food, Nutrition and Institutional Administration.

To enlarge the Surnrer Field

Experience Program.

OP ACHIEVEMENI'

1.

To provide onsite ex-

periences with business,
industry, and educational
agencies to urrlergird classroom and personal experiences.
b.

INDICA'roR:;

....J
....J

UNDERGRADUATE

PRIORITY
II.

OBJECI'IVE

AR.FA

OPERATION VANG.JARD!

1.

To recruit.,,,..---,- new students

INDICA'IORS OF J\CHIE.VEMENI'

1.

A tota L of _ _ _ new students are admitted for Second Sarester.

for Se<X>nd Serooster •
2.

To recruit 85 new stlrlents for
1980-81.

1.

A total of ~ - - - new sttrlents admitted
for June 1980, July 1980 and August 1980.

3.

To devise new IIEthods for
minimizing attrition.

1.

Advisors counsel and encourage stlrlents
througoout the year to continue their
education; at mid-sanester; at close of
sanester and between sessions.

2.

Dean contacts students and parents to

encourage carpletion of degree plan.

4.

.

Plan and execute a variety of
activities to fulfill nunerical
goals in 1980.

3.

Dean continues counseling stop-outs.

1.

Folla,,-up is made of 1978-79 contacts:
a. those graduated but not entering.
b. Juniors who becone graduating Seniors.

2.

Recruit:mant activities are carried out:

3.

Special courtesy mailings are f01:warded
to persons assisting the College of Hooe ·
Econanics as a public relations gesture.

4.

University Recruitrcent M::>del is operative.

5.

A special on--canpus recruitrcent effort is
conducted.
--..J
(X)

UNDERGRAOOATE

III.

COMJNICATION

INDICA'IORS OF ACHIEVEMENT

OBJECTIVE

PRIORITY ARFA

1.

'lb

continue errphasis on Operation
Success throUJh Studenr Advisement

1.

The Counseling Report forns are utilized
as a basis for discussion during conferences.

2.

'lb

provide opportunities to interact with students on a social level
in a refined environment.

1.

Students majoring in Clothing and Marchandising ass'l.llOO responsibility for planning
and executing Luncheon Fashion ShCM at least
once per nonth.

2.

Students majoring in Food, Nutrition and
Institutional Administration ass'l.llOO responsibility for planning and executing Luncheon
at least once per year.

3.

The class with the highest Student Hare
Ec:Onanics Association nembership is entertained by faculty.

4.

Students will ass\.ll'e responsibility for
planning and executing Annual Hare Econanics
Spring Barquet.

5.

CUlminating experience for stlrlents will be
to plan, prepare, arrl serve a gourmet dinner.

6.

Faculty nanbers are working with small
groups of stlrlents in exparrling experience.

1.

Students preside and corrluct activities
during saninars, workshops and Hare Econanics Spring Ban::juet.

WITH STUDENI'S

1.

provide ow:,rtunities to enhance
students' ccmnunicative skills and
leadership develoµrent.

'lb

-...I
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UNDERGRADUA'IE

PRIORITY ARPA

OBJH:TIVE

2.
I

N. FAOJLTY

To identify and caununicate Hare
Eoornnics as a positive force in
society.

INDICA'IDRS OF ACHIEVEMENT

2.

Sttrlents gain experience as recruiters.

3.

Students work on University Year Book and
College Newspaper.

1.

Consultants to Success Saninar, Hooe
Fromm.cs Career W'.:>rkshop, Nutrition
Seminar, and Hare Eoornnics Week reflects
the positive role of Hare Ecornnics in
society.

2.

'Iherre for each program conducted, reflects
Hooe Eoonanics as positive force in
society.

3.

Displays, exhibits, releases, and othar
coomunications reflect this concept.

4.

Students undertake independent study of persons, agencies and activities which project
Hooe Econanics as a positive force in society.

1.

'lb

participate in professional
organizations.

1.

Faculty narbers are program participants at
professional rreetings; chair coomi ttees,
tasks forces and serve as asserrbly delegates.

2.

'lb continue rrerrbership in the
American Hare F.conanics Association;
professional organizations in the
area of specialization and other
relevant areas.

1.

Faculty m:nbers have in their possession
current nanbership cards to professional
organizations.

DEVEI.DPMENI'

,....
(X)

UNDERGRADUA'IE

PRIORITY AREA

I

INDICATORS OF ACHIEVEMENI'

OBJF.Cl'IVE

3.

To strengthen the faculty in-service

1.

program.

A planned program has been .irrplarented
for

a.

b.
c.

a.
2.

Individual faculty merrbers have enrolled
in courses to strengthen carpetence in
needed areas.

....co

PROGRAM OF WORK 1979-80
PRIORITY AREAS AND OBJECTIVES
GRADUATE
I.

II.

OPERATION VANGUARD
1.

To recruit 15 full-time students and part-time
students for 1980-81.

2.

To plan and execute a variety of activities to
fulfill numerical goals in 1 above.

FUNDING
1.

III.

IV.

V.

To secure funding for research and graduate student
stipends other than SEA/CR funding.

GRADUATE STUDENT DEVELOPMENT
1.

To develop a home economics graduate student
organization.

2.

Graduate students serve as interns under selected
faculty members in Home Economics.

PROGRAM ENRICHMENT
1.

To plan and conduct at least one special
educational activity per semester.

2.

To provide opportunities for gaining additional
experience through regular scheduled Home Economics
activities.

FACULTY DEVELOPMENT

1.

To participate in professional organizations.

2.

To continue membership in the American Home
Economics Association, professional organizations
in the area of faculty specialization and other
relevant areas.
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3.

VI.

To strengthen the f~culty education in-service
program.

EVALUATION
1.

To continuously revise the procedures and
structures of the College of Home Economics and
make changes as necessary to facilitate implementation of the program of work.

PRIORITY AREAS, OBJECI'IVES, AND INDI CMORS
OF ACHIEVEMENT FOR PRCX;RAM OF IDRK
FOR FACULTY AND STUDENI' 1\CI'IOO

AND MEASUREMENI'
GRAOOATE

PRIORITY AREA
I.

OPERATICN VANGUARD

OBJECI'IVE
1.

To recruit 15 new stooents for

INDICATORS OF ACHIEVEMENI'

1.

stlrlents are admitted
A total of
for Seoorrl Sercester 1979-80.

1.

A total of ..
for 1980-81.

1.

Furrling is available from sources other
than SF.A/CR.

secarrl senester.
2.

To recruit 15 full-tine stlrlents
and part-tine students for 1980-81.

II.

FUNDING

1.

To secure funding for research
and graduate stl.rlent stiperrls
other than SEA/CR funding.

sttrlents are admitted

a.
b.

c.

a.
III.

GRAr.XJATE STUDENT
DEVEIDPMENI'

1.

To develop a ~ eoornnics

1.

Graduate stu3ents and conduct graduate
program.

2.

Serve as consultants for undergraduate
program.

graduate organization.

(X)
~

GRADUATE

PRIORITY AREA
2.

IV.

PRJGRN-1 EN-

v.

FACULTY DE-

Graduate sttrlents serve as interns
under selected faculty nanbers in
Hare Economics.

1.

Student reports on interns activity are
available.

2.

Stlrlent rep:,rts of their activities are
presented in seminars.

1.

To

plan and conduct at least one
special educational activity per
sem:ster •

1.

Two

2.

To

provide opportunities for gaining additional experience through
regular scheduled Hema Economics
activities.

1.

Graduate sttrlents are program participan.ts
on Graduate Day, Annual Spring Hare Econanics Barquet.

1.

To

participate in professional
organizations.

1.

Faculty nanbers are program participant
at professional meetings; chair carrni tt ees,
task forces and serve as assent>ly deleg .es.

2.

'lb

1.

Faculty. nanbers have in their p:,ssessic
current narbership cards to professiona
organizations.

1.

A planned program has been llll?lemmted
total faculty:

RirnMENI'

..

lNDICATORS OF AOUEVFMENT

OBJF.C.I'IVE

VEIDPMENI'

3.

continue nenbership in the
Anerican Hare Economics Association; professional organizations
in the area of faculty specialization and other relevant areas.
strengthen the faculty inservice program.

'lb

semasters focusing on pertinent
issues are conducted.

--

r

a.
b.
c.
00

Vl

GRAIXIATE

INDICA'IORS OF ACHIEVEMENT

OBJOCTIVE

PRIORITY ARFA

d.
2.

VI.

EVAllJATIOO

1.

Irrlividual faculty namers have enrolled
in oourses to strengthen cx::npetence in •
needed areas.

To continuously revise the procedures

arrl structures of the College of Hooe
E.conanics arrl make changes as

necessary to facilitate implanentation
of the program of work.

00
O'\

COLIEGE OF Ha£ ECCNCMICS
FISCAL YFAR 1979..;.80 PRCX;RAM PIAN AND BUIX;E'I' REQUEST

DP.TE:

TO:

FACULTY
COLIBGE

OF HOME ECCNCMICS

PRAIIUE VIEW A&M UNIVERSITY
Name of Camri.ttee: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ Date: _ _ _ _ _ __

Sumri.tted By:
Haie

---------------Title: --------

Economics Program of W:>rk Cbjective:

Hare Economics Priority:

Specific Objective fran your Ccmni.ttee:

Program Strategy(Plan for action):

Considering all requests you are submitting, please rank strategy in om.er
of priority
(#1 is highest priority)
1, 2, 3, 4, etc.
ESTIMATED EXPENSES

FOR PRCGRAM STRATEX3Y

Consultant fee or honoraria
Travel & per dian

Office supplies, duplicating
Postage, mailing service
Telephone, telegram

Iesource materials
Other -

specify

Total Cost for Program Strategy

Projected :i.ncorre, if

any
87

VIII.

ACADEMIC PROGRAMS

Academic Programs
Organization Chart:

Programs 1979 includes information

regarding undergraduate and graduate academic programs as
follows:
1.

Child Development and Family Relationships
Degrees
Undergraduate
B.S.

Graduate
None

Certificates
Undergraduate
None

Graduate
None

Endorsements
Undergraduate
None

Graduate
None

Academic Specialization
Major
Minor
Resource Course
2.

Clothing and Merchandising
Degrees
Undergraduate
B.S.

Graduate
None

Certificates
Undergraduate
88

Graduate

89

Endorsements
Undergr.aduate
None

Graduate
None

Academic Specialization
Major
Minor
Resource Course
3.

Food, Nutrition and Institutional Administration
Degrees
Under'traduate
B.S. in Dietetics

Graduate
None

Certificates
Undergraduate
None

Graduate
None

Endorsements
Undergraduate
ADA Approval
Generalist
Emphasis

Graduate
None

)

Academic Specialization
Major
Resource Course
4.

Home Economics Education
Degrees
Undergraduate
B.S.

Graduate
M.Ed.
M. S.

Certificates
Undergraduate
Provisional

Graduate
Professional
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Endorsements
Undergraduate
Kindergarten
Special Education

Graduate
None

Academic Specialization
Major
5.

General Horne Economics
Degrees
Undergraduate
None

Graduate
M. S.

Certificates
Undergraduate
None

Graduate
None

Academic Specialization
Resource Course

6.

Special Programs

Major

Allied Health-Dietetics
ProJect
A federally funded program
geared to the expansion of
the program in Food, Nutrition
and Institutional Administration through counseling and
guidance, enrichment experiences, and summer field experiences and motivational
strategies.

Administrative Support
Services
The staff within the College of Horne Economics include
graduate assistants, secretarial and clerical personnel and
student assistants.
These personnel provide support services to the Dean
and faculty as follows:
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1.

Each student is assigned an adviser.
a.

Freshmen students are assigned to a Freshmen
adviser who works with the students through
group counseling and on an individual basis
through student conferences.

b.

Upper-class students are assigned academic
advisers according to major area and
classification.

2.

A Home Economics Council composed of faculty
members and student representatives from each
class whose responsibility is that of identification and analysis of student relationships,
cultural-problem-academic, faculty-student relationships, cultural-social abilities and understanding--functions within the College.

3.

Students experiencing academic difficulties and
are students-at-risk, are assigned to a special
adviser and required to participate in the
Modified Vestibule and other tutorial or enrichment programs.

Educational Counselor
The Educational Counselor assists in relieving the
Dean's Office of some administrative responsibility by performing the following activities:

a.

Instruction in vestibule courses and development
of educational materials as necessary to individual student learnings and assist students in
attaining performance criteria levels.

b.

Academic counseling--including student advisement,
interviewing and evaluating student specific
ambitions and qualifications and/or directing
them in the achievement of their educational
goals; maintenance of appropriate records and
reports.

c.

coordinating College of H~me Economic~ Ves~ibule
and enrichment programs with other University
programs to insure maximum benefits for Home
Economics students.
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d.

Cooperating with College of Home Economics
activities-- e.g., student organizations ·
student advisement, committee assignments,
recruitment and other activities as
necessary.

e.

Serving as College of Home Economics field
representative.

There are two organizations for students in Home
Economics:

(1) the Prairie View A&M University Student

Member Section of the American Home Economics Association
and (2) Beta Epsilon Chapter, Kappa Omicron Phi, National
Home Economics Honor Society.
Student Member Section, American Home Economics
Association.

The Prairie View A&M University Student Member

Section is an affiliate of the American Home Economics
Association and the Texas Home Economics Student Section
(THESS) of the Texas Home Economics Association.

Membership

is open to all students.
The objective of this Section is the same as that of
the Student Member Section of the American Home Economics
Association; namely, to provide for professional development
of college Home Economics students.
Specifically, the Section works toward this objective
by:
( 1)

Participating in. the promotion of objectives
of the Texas Home Economics Association.

(2)

Providing for planning of workable well-rounded
chapter programs.
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(3)

Helping students meet and know people who have
attained recognition in the home economics
profession.

(4)

Giving opportunity for developing home economics
leadership among members.

(5)

Working together and sharing enthusiasm for
home economics.

(6)

Providing . experiences to increase mutual
understanding among people of all cultures.

(7)

Developing professional interests which lead to
active membership in the State and American Home
Economics Association.

The Bylaws, Article VII, Section 2,

(e):

"A student

member shall be an undergraduate student enrolled in a home
economics two-year or four-year program with a major or minor
in home economics or one of its specialized areas."

A major

in home economics is defined as a prescribed and established
sequence of courses approved by the home economics faculty
and the governing body of the institution.
Kappa Omicron Phi National Honor Society.

Beta

Epsilon Chapter of Kappa Omicron Phi National Horne Economics
Honor Society is open to sophomore, junior and senior major
and minor students in Horne Economics.

Members are elected

on the basis of· scholarship, leadership and personal characteristics.
Kappa omicron Phi.

Kappa Omicron Phi is unique among

the existing honor groups in home economics in its dual
emphasis upon personal values and concern for fellow humans
in addition to intellectual and scholastic excellence.

The
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Honor Society has always operated on the premise that the
intelligen:t woman, by reason of. this advantage, is obligated
to deeper commitment to professional and personal values.
Thus, the society does not exist simply to recognize the
intelligent and raise them to a useless pinnacle of esteem,
but - rather to recognize them and assist them in preparing
for their roles as women of special responsibility.
The purpose of Kappa Omicron Phi is to further the
best interest of home economics in four year colleges.
Realizing the world needs women who. have attained intellectual, spiritual, ethical and aesthetic poise, Kappa Omicron
Phi pledges to develop women with higher ideals of sane
living, with deeper appreciation of the sanctity of the
home, with broader social and higher ±ntellectual and
cultural attainments.
To be pledged, a student who has a major or minor in
home economics shall have completed eight semester hours or
twelve quarter hours in home economics, have a minimum overall average of "B" in home economics subjects, have an
above grade in out-of-department subjects with no grade less
than "C", be in the top thirty-five percent of her class,
and show evidence of superior personal qualities and potentialities of leadership.
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The course of events in human history are always
affected by forces sometimes seen, sometimes unseen.

Prairie

View is not and willnot be immune to these affecting forces
or impactors as the University moves into the future.

The

ability of Prairie View A&M University to preceive, evaluate,
and deal with these impactors may well determine how smoothly
and effectively the University functions in the future.
The second segment in this document considers assumptions which musst be made as the University projects goals
for the future.

These assumptions are held to be valid

based on all evidence available at the present time.

The

validation or lack of validation of these assumptions in the
future can have a radical impact on Prairie View A&M
University.

A typical illustration of the impact of an

assumption would be in terns of Student Financial Aid.

It is

assumed that the Federal Government will continue Student
Financial Aid to needy students and to middle-income students.
Is this assumption proves valid, and Student Financial Aid is
maintained at its present level or increases, this fact
project Prairie View A&M Un iversity and higher education •in
one direction.

If the assumption is made that the Federal

Government will reduce or eliminate Student Financial Aid and
this assumption is validated, then the whole course of the
life of Prairie View A&M University and higher education in
general will be affected in a much different direction.

As in

the instance of the impactors, assumptions are not intended
to be all inclusive.

They are not ranked in priority.

Both

IX.

FACULTY AND STAFF

Roles and Functions
The basic function of the faculty falls within the
purview of t~aching and learning:

1) structuring an environ~

ment which fosters optimal development of the students who
participate in the programmatic activities of the College;
and 2) assisting students in the achievement of academic,
personal-social and career objectives.
Faculty roles and functions in administration and
organization are as follows:
The Administrator.

The administrative and managerial

responsibility for the College of Home Economics resides
principally with the Dean who is directly responsible to the
Vice-President for Academic Affairs and, ultimately, to the
President of the University.
The administrative functions of the Dean of Home
Economics include:
1.

Providing leadership and direction in the development of the program of the College of Home
Economics, encouraging cooperation both within and
outside of the College of Horne Economics, and
seeking inter-college cooperation where desirable.
--Applying adrninistrativ~ competency to
personnel and program in a manner as to
foster growth and encourage constructive
innovation.
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--Encouraging professional development of
f~culty members through advanced preparation and attendance of professional
meetings.
--Developing an annual program of work
utilizing a management by objectives
model.
2.

Assuming responsibility for the smooth running of
the College in all its aspects, staff, academic
programs, budget, physical facilities, equipment
safety, inter-departmental relations, cornrnunity
college and four-year college and university
relations.

3.

Assuming final responsibility ,£or making desicions
about the allocation of resources available to
the College of Horne Economics.

4.

Pursuing opportunities for funding programs of the
College of Horne Economics with a view toward
development of and/or expansion of program capabilities.

5.

Working with organizations, institutions,
agencies throughout the state in behalf of the
College of Horne Economics and similarly, the
University.

6.

Supporting Horne Economics activities and public
service programs which provide quality educational
serrices to the people of the state.

7.

Establishing and maintaining communications and
harmonious working relationships among faculty,
staff and students within the College of Horne
Economics; with alumni and the larger community.

8.

Coordinating with the Director of Human Nutrition
Research Center, the research effort for the
college, particularly encouraging inter-departmental
and interdisciplinary research.

9.

Maintaining a balance between th~ se~eral area~
of home economics in a manner which is supportive
and enhancing to each aspect of the program.

10.

Providing leadership in the performance review
of faculty and staff.
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11.

Assuming other functions as designated by the
Vice-President for Academic Affairs and the
President.

The Faculty.

Faculty participation in administration

is essential to the implementation of the objectives of the
College of Home Economics.

Specifically, faculty partici-

pation includes:
1.

Assisting in the planning, management, implementation and evaluation of the annual program of
work--including priority areas, objectives and
indicators of achievement.

2.

Assisting in determining the academic progress -·.and
making judgments on the selection, progression and
graduation of students and other aspects of student
development consonant with the philosophy of
Operation Success and Operation Care.

3.

Assisting the thoughtful consideration of matters
of policy and the solving of general problems of
the College of Home Economics.

4.

Assisting in maintaining a balance in the interests
of the College as long as these are not in conflict
with the philosophy, commitment and i~terests of
the University, i n ~ ·
.1

5.

Participating effectively on committees and/or
assuming individual responsibilities as a means of
promoting the work within the College. These
committees and/or individual responsibilities
include:

6.

a.

Administrative: 1) Field Representative,
2) Development Officer, 3) Cornrnuni~ations
and Publications, and 4) Scholarships,
Awards and Grants.

b.

Academic:
1) Academic Standards, 2) Advisers,
3) Colloquy, 4) Hospitality, 5) ~ibrary
Liaison, 6) Recruitment, 7) Special Observances,
Exhibits and Displays.

Assisting in faculty search and recommending
personnel to be invited to join the faculty.
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The Staff.

Staff within the coilege of Home Econom-

ics include graduate assistants, secretarial and clerical
personnel and student assistants.
These personnel provide support services to the Dean
and faculty as follows:
a.

Graduate Assistants
Assisting in the conduct of activities to support
the student development activities including 1)
personalized counseling and guidance; 2) monitoring of student progress in tutorial programs; 3)
maintenence of student .records in the Office of
the Educational Counselor; 4} assisting with
Operation Vanguard (student recruitment and
retention) activities; 5) assisting with research
and teaching and 6) other responsibilities as
required.

b.

Secretarial and Clerical Personnel
Provide support services for individual faculty
members based upon the nature of work requested
and needs.
Responsible for preparation (typing) of examinations, instructional materials, institutional
and other reports; mimeographing and reproduction
services.
Maintaining fiscal activities--preparation and
submission of purchase orders; payment vouchers,
requisitions, cash receipts; and keeping records
of receipts, disbursements and encumberances.

c.

Student

Assistants

service as clerical and laboratory assistants to
individual faculty members as assigned.
Recruitment and Selection
The following procedure(s} are utilized in recruitment
and selection of faculty:
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1.

The faculty is informed of the vacancy and
request~d to assist in identifying, and reporting names of person/persons who will be recommended to the Dean for consideration.

2.

The Dean contacts graduate schools, deans of
schools and colleges of home economics informing them of vacancies and submitting flyers
describing the positions in detail.

3.

At the discretion of the Dean, a list of prospective faculty members recommended by the faculty
and/or deans of schools and colleges in 2 above
are discussed in an informal conference with the
Vice-President :for Academic Affairs and the
President. A decision is made whether or not to
schedule campus interviews for the prospective
faculty member(s).

4.

Upon completion of the campus interviews (with
faculty, the Vice-President for Academic Affairs
and the President) applicants are either approved
or disapproved as candidates for vacancies on the
faculty.

5.

For those candidates approved for faculty, appointment, the Faculty Involvement Form and an Authorization for Employment, complete with the applicant's credentials, including the recommendation
of the Dean, are presented to the Vice-President
for Academic Affairs.

6.

The Vice-President, if concurring with the
recommendation, signs the Authorization for
Employment and accompanies the Dean in presentation of the dossier to the President for approval.

7.

The signature of the President authorizes employment of the applicant. The applicant is then
formally invited to join the faculty.

8.

All appointments within the College of Home
Economics are full-time.

Development and Retention
Professional advancement of current faculty is encouraged through:
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1.

Indication that the earned doctorate is the level
of academic preparation desired of faculty in all
areas in which it is possible to earn the
doctorate.
·

2.

Indication that professional licensure is desirable
in addition to the earned degree.

3.

Recommendation for faculty development leave
(actually, this is leave without pay for purposes
of study as no funds are available for faculty
development).

4.

Publicizing the availability of grants, scholarships, or fellowships for advanced study.

5.

Encouraging summer travel and educational tours.

6.

Requiring membership in the American Home
Economics Association of all faculty and in professional organizations in the area of specialization. All current faculty members belong to
recognized professional organizations.

7.

Inservice conferences within the College of Home
Economics and participation in State, regional
and national professional meetings.

One faculty member was granted leave without pay during
1978-79 to pursue doctoral study.

Mrs. Elizabeth Noel pursued

studies leading to the Doctor of Philosophy degree in Family
and Child Development with a minor in Family Economics and
Home Management.

She is currently continuing her studies with

a predicted date of completion of all work in December 1980.
A program for increasing faculty strength has been
discussed with the faculty and includes the following steps:
1) a faculty search for well-qualified persons to fill the
vacancies existing in the College, concentrating on persons
with majors in the specialized fields of the vacancies and
with terminal degrees, if possible.

Otherwise, employment will
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be contingent upon the acceptance of the condition of
"continued professional development through a planned program
for advanced study in the area of major teaching responsibilities"; 2) encouraging present faculty members to fulfill the
requirement of three years advanced study beyond the Bachelor's degree as a basis for program development, increasing
competencies and rendering the College capable to compete
on a regional and national basis; and 3) securing thirty
percent of total faculty with the earned doctorate.
Retention of competent faculty is attained through a
rewards and recogniton program as described on page 103.
The competition for highly qualified home economics professionals is very keen.

This makes the task very difficult.

Promotion and Tenure
Promotion.

Advancement in rank is based upon the

systematic assessment of faculty performance in the establishment of a positive relationship between the mission and
goals of the University, the College of Horne Economics, and
the Individual's competencies and aims.

The Faculty Perfor-

mance Review is designed and used to provide:

1)

accurate factual description of what an individual
does or has done during the year (or for a
designated period of years)

2)

various measures of effectiveness of these efforts

3)

fair consideration of the relation between these
efforts and the University's and College's
department's) expectations and support.
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Formal evaluation at Prairie View A&M University
further seeks to guarantee the faculty an opportunity to
demonstrate the interrelatedness of the three functions:
teaching, research and service.

It is not the intent of the

review to inhibit individual faculty members.

Rather, it

should broaden the individual's perspectives of opportunities
to enhance the total University effort.
The University model designed to demonstrate effectiveness of the total University effort, encompasses eight
categories:
1)

Personal and Professional Qualifications

2)

Effectiveness in General Student Development

3)

Effectiveness in Instruction and Student
Learning Achievement

4)

Administrative and Area Management Effectiveness

5)

University and Public Service Effectiveness

6)

Research or Writing Effectiveness

7)

Dedication and Commitment to the Goals of the
University

8)

Ability to Communicate Effectively.

While not mutually exclusive, these categories provide the
framework against which assessment of faculty performance will
be made.
Each category of expectations has been delineated into
specific standards to be utilized in the evaluative process.
The level of attainment (accomplishment) of these standards
reflects the degree of accomplishment of the University's
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aspirations and the individual's competencies and aims.
Serious consideration of these standards is essential to the
overall effectiveness of each segment of University effort,
individual satisfaction in his role in the program and the
ultimate progress of all concerned.
Tenure.

The nature of tenure is relative.

At no

institution of higher education is it fully underwritten by
permanent assets.

Texas A&M University, Tarleton State

University, and Prairie View A&M University are dependent
upon legislative appropriations to continue their several
programs.

They are also subject to actions of the Coordina-

ting Board, Texas College and University System, in phasing
out institutional programs.
Beginning with the rank of a full-time instructor or
a higher rank, the probationary

period for a faculty member

normally shall not exceed seven years, including within this
period appropriate full-time service in all institutions of
higher learning regardless of the number of years of service
there.

This is subject to the provision that when, after a

term of probationary service of more than three years in one
or more other institutions, a faculty member is employed by
Texas A&M university, Prairie View A&M University, or Tarleton state university, it may be agreed in writing that the new
appointment is for a probationary period of not more than four
years even . though the person's total probationary period in
the academic profession is extended beyond the normal maximum
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of seven years.

Leave time taken for the benefit of the

institution may count as probationary-period service.

Periods

of service at less than two-thirds time will not be counted;
higher fractions of time will be counted; higher fractions of
time will be counted as full-time service.

In addition,

faculty members who join a faculty at the rank of professor
may become eligible for tenure after two years of satisfactory
service.
All faculty appointments are made on a year-to-year
probationary basis until tenure is granted.

All grants of

tenure are to be approved by the Board of Regents.

Tenure

notification is to be made in writing under procedures
developed by the President of the System.
Rewards and Recognition
Salary increments to deserving faculty members are made
on the basis of meritorious achievement.
In addition, faculty participate in such rewards and
recognition as the University provides for the general faculty:
1) recognition for outstanding performance as a teacher--The
Minnie Piper Stevens Award; 2) certificates of appreciation for
service to the university; 3) the faculty recognition banquet;
4) recommendation for listing in varied and appropriate professional biographies; and 5) approval for participation as
officers of state, regional and national professional organizations and learned societies.
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Retirement
General.

.Emp_loyment with Prairie View A&M University

and the College of Home Economics is predicated at all times
upon each individual's mental and . physical abilities to perform satisfactory service in normal and expected assignments.
Retirement from employment with the College will occur when

an employee ~as:

a) reached the mandatory retirement age,

b) elected to take early reti·rement under the provisions
of the Teacher Retirement System or Optional Retirement
Program, or c) sustained disabilities preventing continued
active employment.

All retirement recommendations are

subject to the approval of the President of the University.
Mandatory Retirement Age.

Employees of the College

will be retired at the end of the fiscal year in which their
70th birthday occurs with the following exceptions:
Tenured employees, will, until July 1, 1982, be
. retired at the end of the fiscal year in which
their 65th birthday occurs.
Early Retirement.

Employees who qualify under the

provisions of the Teacher Retirement System of Optional
Retirement Program may elect to enter early retirement.
Employees must make their own decisions insofar as early
retirement is concerned.
Retirement because of disabilities must be determined
on a case-by-case basis.
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Profile Characteristics
The profile of the faculty by age, sex, ethnicity,
rank and title, and tenure is presented in Table I

(page 106).

The data reveals the age·s of faculty (N-8} to be as follows:
four fall within the range of 46 to 60 years, one within the
range of 36 to 47 years; and three within the range of 21 to
35 years.

There are seven female and one male faculty member.

Seven faculty members are Black.
Caucasian.

One faculty member is

There are three tenured and six non-tenured

faculty members.
A detailed listing of professional qualifications
according to degree, date of completion and institution is
presented in Table II (page 107).
the Doctor of Philosophy degree.

Four faculty members hold
The remaining four faculty

members hold Master's degrees with a major concentration in
the area of instructional responsibility.
Faculty teaching, research and other work experiences
are as follow:
Byrd, F. M.
Homemaking Teacher, Quinn High School,
Apalachicola, Florida, (1948-1951)
Homemaking Teacher, Douglas High School, Live Oak,
Florida, (1951-53)
Teacher Educator, Florida A&M UniversityTallahassee, Florida, (1954-59)
Teacher Educator, Prairie View A&M University
Prairie View, Texas, (1962-64)

PROFILE CHARACTERISTICS AND ACADEMIC RANK OF HOME ECONOMICS FACULTY

TABLE I.
Age

Sex

Ethnicity

Byrd, F. M.

52

F

Black

Professor and Dean
College of Home Economics

Yes

v.

53

M

Black

Assistant Professor
Food, Nutrition and Institutional Administration

No

Cooksey, D. C.

43

F

Black

Professor
Food, Nutrition and Institutional Administration
Director, Human Nutrition Research Center

Yes

Diggs, D. L. A.

30

F

Black

Assistant Professor
Clothing, Textiles and Merchandising

No

Dixon, B. W.

35

F

Black

Assistant Professor
Food, Nutrition and Institutional Administration

No

F

White

Professor
Teacher Educator
Home Economics Education

No

Cole, R.

Kizer, D. J.

Fank and Title

Tenure

Lars, G. I.

22

F

Black

Assistant Professor
Educational Counselor
Home Economics

No

Outly, E. L.

54

F

Black

Assistant Professor
Child Development and Family Relationships

Yes

I-'
0

0\

TABLE II.

Nam:

PIOFESSIONAL QUALIFICATICNS OF lD1E EX:X::Na-ITCS FACULTY

Area of
Specialization

Degrees

Institution

Hare Econanics Education
Hare Eoonanics Education
Hare Eoonanics Education

1948
1954
1963

Florida A&M University
Pennsylvania State University
Cornell University

M.S.

Dietetics
Institutional Administration

1951
1961

Prairie View A&M University
Michigan State University

Cooksey, D. C.

B.S.
M.S.
Ph.D.

Food, Nutrition
Food, Nutrition
Food, Nutrition

1958
1964
1972

Okalhana State University
Oklaham State University
Texas warian's University

Diggs, D. L. A.

B.S.
Ph.D.

Hare Eoonanics Education
Educational Administration
Hare Eoooomics.-Hare Eooncmics Education
(Clothing, Textiles and Marchandising
Specialization)

1971
1975
1978

Prairie View A&M University
University of Houston
Oklaham State University

B.S.

Dietetics
Nutrition

1967
1974

Prairie View A&M University
Hunter College, City
University of New York

Hare Econanics Education
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Oklahana State University
University of Oklaham
Iooa State University

Educatirn and Spanish
Hare Ea:mamics-child ~veloprent

1947
1953
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Dean, Prairie View A&M University, Prairie View,
Texas, (1~64-Present

Research Ass~stant, Cornell University,
Ithaca, N. Y., (1959-62)
.
Home Economics Research Administrator,
Prairie View A&M University, Prairie View,
Texas (1964-72)
Project Director, "Factors Affectirig Patterns
of Living in Disadvantaged Families Under
Stress", Prairie View A&M University, Prairie
View, Texas (1971-74)
Project Director, "Food Choices and Nutritional Health of the Older Age Group in
Waller County, Texas", (1971-72)
Cole, R. V.
Assistant Director, Oakland Vocational Institute,
Greenville, Texas, (1951)
Dietetic Internship, Freedmen's Hospital,
Washington, D. c., (1952-53)
Director of Food Services, Spelman College,
Atlanta, Georgia, (1952-59)
Food Service Manager, Prairie View A&M Univeristy,
Prairie View, Texas, (1959-62)
Assistant Professor, Food, Nutrition and Institutional Administration, Prairie View A&M University,
Prairie View, Texas, (1962-Present)
Chief of Food Service, 94th General Hospital,
U.S. Army, (1967-Present)
Research:
"A survey of Homes for Senior Citizens in
Texas"
"Ribo-Nucleic Acid and its Effect on the Growth
of Rats"
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Cooksey, D. C.
Dietary Evaluator-General Rose Memorial Hospital,
Denver, Colorado, (1959-60)
Instructor, Alcorn State University Lorman,
Mississippi, ( 1960-63)
'
Assistant Professor, Food, Nutrition and
Institutional Administration, Prairie View A&M
University, Prairie View, Texas, (1964-73)
Graduate Eesearch Assistant, Texas Woman's
University, Denton, Texas, (1971-72)
Director, Human Nutrition Research Center,
Professor, Food, Nutrition and Institutional
Administration, Prairie View A&M University,
Prairie View, Texas, (1973-Present)
Diggs, D. L.A.
Ike Clark Company of Texas, Dallas, Texas,
Clothing Manufacturer of Ladies Fine Suits and
Costumes, Single Needle Machine Operator,
(7/71-8/71)
Itasca I.S.D., Itasca, Texas, Teacher--Vocational
Homemaking, and 7th Grade Language Arts,
(1971-72)
J.C. Penny Company (Southern Accounting
Division), Dallas, Texas, Rebill Clerk--Invoice
Processing, 7/72-9/72)
Houston, I.S.D., Houston, Texas. Teacher-Vocational Homemaking, S. P. Waltrip High School,
(1972-75)
LaMarque I.S.D., LaMarque, Texas, Teacher-Vocational Homemaking, LaMarque High School,
(1/75-5/75)
Oklahoma State University, Stillwater, Oklahoma.
Graduate Research Assistant--Development of
individual learning materials and testing of open
entry-open-exit concept ~or students and adults
employed in retail clothing stores, (1975-77)
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Foley's Department Store, Houston, Texas-Student Intern--worked as assistant to the
buyer in the budget store's jewelry department
(11/77-1/78)
'
Oklahoma State University, Stillwater,
Oklahoma Graduate Research Assistant-Development, revision and evaluation of procedures
and enterpreneurial training material for use in
open entry-open exit programs, (1977-78)
Prairie View A&M University, Prairie View,
Texas, Assistant Professor--Advisor to Students
in Clothing and Merchandising, (1978-Present)
Dixon, B". G.

w.

Dietitian, Harlem Hospital, New York, New York,
(1967-68)
Dietitian, Cumberland Hospital, Brooklyn, New York,
(1968-78)
Assistant Professor, Food, Nutrition and Institutional Administration, Prairie View A&M University,
Prairie View, Texas, (1978-Present)
Kizer, D. J.
Vocational Home Economics Teacher, Pryor,
Oklahoma High School, (1944-45)
Vocational Home Economics Teacher, Union City,
Oklahoma High School, (1956-60)
vocational Home Economics Teacher, El Reno,
Oklahoma _High School, (1960-65)
Instructor, Family Studies, Southwestern State
university, Weatherford, Oklahoma, (1956-66)
Instructor Family Environment, College of Home
Economics,'Iowa State University, Ames, Iowa,
(1966-70)
visiting Professor, Home Economics Department,
University of Northern Iowa, Cedar Rapids,
(Summer, 197 4)
Teacher Educator, Prairie View A&M University,
Prairie View, Texas, (1974-Present)
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Salesperson, Lewis Department Store Ruston,
Louisiana, (1975)
'
Sal 7s~erson, Beall's nepartment Store, Ruston,
Louisiana, (1975-76)
College Internship, Foley's Department Store,
Houston, Texas, (1976)
Tour: Louisiana Tech University, participated
in European Fashion Tour to observe and study
European designers, Retail outlets and other
fashion industry highlights, (1962)
Graduate Assistant, Home Economics Education,
Prairie View A&M University, Prairie View,
Texas, ( 1977-7 8)
Educational Counselor and Assistant Professor,
Prairie View A&M University, Prairie View,
Texas, (1978-Present)
Outly, E. L.
Teacher, Belssing Elementary School, Blessing,
Texas, (1947-48}
Head Teacher, Child Development Laboratory,
Texas Southern University, Houston, Texas,
(1951-53)
Instructor, Child Development, Alcorn A&M College,
Lorman, Mississippi, (1954-56)
Instructor, Child Development, Texas College,
Tyler, Texas, (1956-57)
Assistant Professor, Horne Economics, Prairie View
A&M University, Prairie View, Texas, (1957-Present)

X.

LIBRARY

The W. R. Banks Library subscribes to 1,351 periodicals
with 61 in home economics.

There are 8,500 volumes on home

economics and home economics related subjects.

Numerous

bibliographies and library resources are used in preparation
of orders for library holdings to support the educational
programs of the University.
The majority of the home economics acquisitions are
housed in the University library.

A smaller number of most

frequently used materials are housed in the College.

Materi-

als of an historical nature--related to past continuing education programs--have been donated to the University Archives.
Including among these are newspaper articles, bulletins, and
programs of various events.
In addition to the instructional materials in W.R.
Banks, the College of Home Economics maintains an instructional materials collection including 1) curriculum and resource guides, 2) slide-cassette tapes presentations, 3)
16mm films, 4) filmstrips, 5) slide collections, 6) transparencies, 7) cassette tapes, 8) video tapes, and 9) recordings.

These materials cover all areas of home economics in-

struction.
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Audio-visual and audio and/or visual equipment
available in the College of Home Economics include:

Sony

video recorder and camera, overhead projectors, slide projectors, tape recorders, multi-media carrels and cassette
players, a 16nnn projector and filmstrip projector.

XI.

FACILITIES

The College of Home Economics is housed in four
facilities--May Hall, the Child Development Center, the Home
Management Residence, and the Home Economics Research center.
May Hall, erected in 1958, has 8455 square feet of
floor areas for instruct1onal purposes.

May Hall provides

laboratories for Design, Clothing, Food, and Home Economics
Education; lecture classrooms, and offices for faculty,
graduate assistants and secretarial personnel.

The Foods

laboratories are cu~rently serving dual purposes as both food
and nutrition laboratories o
The Home Economics Research Center has 1355 square
feet of floor space--with faculty and graduate assistant
offices, an office for secretarial personnel, a conference
room, . workrooms and storage space.

A biochemical rese~rch

laboratory is also utilized for nutrition research in cooperation with the Division of Natural Sciences.
All home . economics classes are conducted in home
economics facilities.

Classroom space is assigned dependent

upon class size and the nature of instruction.

Each class-

room is large enough to accomodate several small group discussions.

In recent years, class sizes have increased to a

point that some classes are crowded.
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This often necessitates

115
movement of furniture from one classroom to another to
provide seating.

Modern furnishings and equipment are

available in each laboratory and classroom.
Individual offices are available for faculty.

Each

office contains a desk, swivel desk chair, side chairs, bookshelves, file cabinet(s) and a telephone.

Some offices have

growing plants dependent upon the occupant's liking.
office is well lighted.
building.

Each

Vinyl tile floors are throughout the

These offices provide a pleasant environment in

which to conduct conferences.
Faculty and student lounges are provided in May Hall.
These lounges include side chairs, a table, naugahyde couch
and restroom facilities.
Storage closets within classroom areas and lockers
within the corridor of May Hall provide for security of
student's materials.

Regulations regarding access tc , instruc-

tional areas have been instituted as a precautionary measure
to maintain security.

However, the need for storage space is

becoming critical.
Exhibit and/or bulletin boards areas are available in
each classroom.

Six glass enclosed exhibit cases are avail-

able in the corridor of May Hall.

Two glass enclosed display

cases are located in the two clothing laboratories and the
design laboratory.

one glass enclosed display case located

in the Home Economics Education laboratory.
Each classroom is provided with a wall-mounted projection screen.
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The Home Economics facilities described above are
up-to-date, functionally, adequate and aesthetically pleasing.

However, the food laboratories are serving dual func-

tion as nutrition laboratories--a situation to be corrected
with the construction of the Home Economics Annex.
May Hall has been painted recently.

Bright colors,

appropriate lighting, well selected appointments for the
several areas, and the level of building and custodial maintenance make the Home Economics Complex one of the better
facilities on the campus.

Yet, there are specific space needs

for nutrition, experimental foods, housing and home furnishings, household equipment, textiles, child development, home
management and storage.
Being housed in facilities especially designated for
home economics programs, rather than sharing space designed
for other purposes, has distinct advantages.

The floor plans

and building design of May Hall lend themselves to flexibile
arrangements.

The Child Development Center has been arranged

to accomodate such activities as are customary in the preschool setting.

The Home Economics Residence does not lend

itself to the variety of experiences deemed essential to
this aspect of the program.

Although the Home Management

Residence has been renovated recently, the structure is fiftyfive years of age.
The classroom environment is conducive to learning-well lighted and ventilated with adequate provisions for heat
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and sound control.

There is
· no central air conditioning,

which makes for uncomfortable class sessions during the summer
months.

Offices are cooled by window air conditioning units.

Four classrooms have window air conditioning units.
Audio equipment is available within the College as
follows:

Sony video tape equipment (black and white)--video

recorder and carnera--and stero-phonograph.
Maintenance
The overall responsibility for the physical plant falls
within the purview of the Vice President for Physical Planning
and Engineering--Building Maintenance, Ground Maintenance and
Building Custodial Services.

In addition, the College of

Horne Economics assumes some responsibility for insuring the
continuance of a good maintenance program.
Two female custodial workers maintain the building on
a daily basis.

They are assisted by a male custodian in

perforrnaning heavy manual tasks.
of the

General heavy duty cleaning

facility is conducted four times per year.

The

female custodial workers and student assistants are responsible
for maintenance of the -Child Development Center under the
supervision of the Center Director.

Students enrolled in

Child Development maintain this facility.
Preventive rnaintanance is the joint responsibility of
the College of Horne Ec~nornics and the Maintenance Department.
The determination of the assumption of monetary responsibility
· dependen~ upon the nature of the maintenance required.
is

118
The responsibility for insuring the proper use and care
of equipment in the several laboratories is delegated to the
faculty member under whose immediate supervision the equipment
is used.

Needed replacements and service is reported to the

Dean who takes the necessary steps to insure that proper and
immediate attention is given to the situation.
The security of the facility is insured tprough the
looking of all classrooms and storage areas at the completion
of each class in the classroom and at the end of the day.
Additional security is provided for those portable items
which could be stolen.

The Campus Security Oepartment makes

periodic checks during the evening to aid in security of the
facilities and equipment.
The safety involved in the use of the equipment is
safeguarded by the instructor in the classroom.

Careful

instructions are given prior to the use of equipment as to how
it should be used and cared for.
sized by the instructor.

Sanitation is also empha-

Classrooms are cleaned each day

further insuring a healthy environment.

Improvement and

repair of equipment and facilities is conducted when required
and as budgetary allocations permit.
Each dean, director and department head has been furnished an occupational safety and Health Manual.

This guide

serves as "a quick reference on major subjects important to
the safety and health of students, faculty and staff of the
,
Texas A&M University System'•

The Guide is kept in the Office
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of the Dean and is easily accessible for use as needed.
Needed facilities include the Child Development Center,
the Home Economics Annex to house instructional and research
laboratories for experimental foods, nutrition, textiles,
housing and furnishings; and a multi-media-purpose classroom
and the home management complex.

XII.

STUDENTS:

ENROLLMENT, RETENTION, GRADUATION

Undergraduate
The undergraduate enrollment and graduation statistics
for the period 1974-75 through Fall 1979 appear in Tables
III, IV and V.
TABLE III.
TOTAL ENROLLMENT BY CLASSIFICATION
Classification

19741975

19751976

19761977

19771978

19781979

Fall
1979

Freshmen

53

58

35

49

49

39

Sophomore

48

37

33

29

41

22

Junior

37

42

58

39

31

21

Senior

44

48

75

75

62

39

172

185

201

192

183

121

TOTAL

Retention
Retention statistics are shown in Table VI,

(pagel22).

Supporting data are unavailable to explain increase in student enrollment in subsequent years when attempting to track
freshmen through graduation.

It is a fact that increases

may be accounted for by transfer from other institutions and
from other majors at the University.
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It is also a fact that
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TABLE IV.
ENROLLMENT BY MAJOR
Major

19741975 ·

19751976·

19761977

19771978

19781979

Pal 1
197 9

Child Development
Family
Relationships

46

43

46

35

26

27

Clothing and
Merchandising

43

52

64

70

79

56

Food, Nutrition and
Institutional
Administration

29

31

36

37

41

22

Home Economics
Education

54

59

55

50

37

15

172

185

201

192

183

121

TOTAL

TABLE V.
NUMBER OF DEGREES AWARDED BY MAJOR

Major

19741975

19751976

Child Development and
Family Relationships

3

8

13

12

6

Clothing and
Merchandising

6

4

6

9

17

Food, Nutrition and
Institutional
Administration

6

3

6

2

10

Home Economics
Education

4

10

10

16

13

19

25

35

39

46

TOTAL

19761977

19771978

19781979
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TABLE VI.
PERCENTAGE OF RETENTION, FALL SEMESTER 1974-1979
Classification

19741975

1975197·6

172

185

19771978

19781979

Fall
1979

192

183

121

Freshman

Sophomore

Junior

Senior

TOTAL

201

Home Economics majors generally earn the Bachelor's degree.
Students are generally "stop-outs" rather than "drop-outs"
and thus, return in subsequent years and graduate.
Graduate
The graduate enrollment statistics appear in Table
VII.
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TABLE VII.
GRADUATE ENROLLMENT BY MAJOR

19741975

19751976

19761977

19771978

19781979

Degree
Candidates

5

9

7

9

9

Non-Degree
Candidates

0

0

O·

1

0

5

9

7

10

9

Major

Fall
19·79

Home Economics
Education

TOTAL

9

.

The number of Master's degrees awarded were as
follows:
Year

Number

1974-1975

3

1975-1976

5

1976-1977

3

1977-1978

4

1978-1979

4

majors.
All graduates were Horne Economics Education

0
9

XIII.

STUDENTS:

OPERATION VANGUARD

Recruitment Model
The following activities from the University Recruitment Model were included in the Home Economics recruitment
program during the year:

1) career conferences; 2) campus

visits; 3) church relations; 4) professional organizations
and special groups; 5) mailings; 6) school-community visits;
7) media-public information; 8) publications; and 9) personal
contacts.
Beginning October of the current year, a roster has
been maintained of prospective students in each major area of
Horne Economics.

This list has been updated on a weekly basis.

To insure the maintenance of contact with persons thus identified, the following mailings have been made:

1.

Congratulatory letters for having selected a
major in Home Economics with an application for
Admission and the Personality Rating Form as
enclosures.

2.

Letters outlining steps in the admission process
with directions for mailing required materials.

3.

Checklists of admission status of each prospective
student with prospective student census card as an
enclosure.

4.

Scholarship announcements forwarded to Home
Economics teachers in areas of the State from which
Home Economics students come.
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5.

Notifi 7ation to students eligible for Home
Economics Scholarships.

6.

Award letters to scholarship recipients:
Home Economics Student of the Year-Grand Prize;
Home Economics Student of the Year-Second Prize;
Home Economics Student of the Year-Regional Prize;
Mary Gibbs Jones Scholarship; Kraft
Scholarship

7.

Letters to Key Alums assisting with Operation
Vanguard.

8.

Letters to currently enrolled students assisting
with Operation Vanguard

9.

Congratulatory letters to: a) Second Semester
honor students urging return in the Fall; and b)
students retaining good academic standing during
the Second Semester urging their return in the
Fall.

10.

Letters of encouragement to students on academic
probation urging them to seek assistance in
over-coming their problem(s) and to return in the
Fall to continue their education.

In addition, the following activities

were conducted

during the year:
1.

Faculty and Student Recruiters
A.

Faculty members were assigned key areas in the
state and given a list of prospective students
with whom to work in these areas--utilizing
high school visitations, letters and telephone
contacts.

B.

students agreed to serve as recruiters in their
hometowns and surrounding areas. Twenty-eight
counties were reached in this manner.
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2.

Scholarship Awards

A.

A Horne Economics Student of the Year contest
was conducted with recipients of awards as
follows:
Jamesy D. ~loud:
Kerens High School
Kerens, Texas
(Child Development
and Family
Relationships

Grand Prize

Cheryl Jackson:
Forest Brook High
School
Houston, Texas
(Food, Nutrition and
Institutional
Administration
Second Prize
Donnie Ree Jones:
Sabine High School
Gladewater, Texas

Regional Award
TOTAL

3.

$2,100

$1,200

800
$4,100

Area Registration Campaign
a.

Visitations were made in designated areas for
purpose of conducting on-the-spot registration
of new students for Fall--1979-80.

b.

Each prospective student in the designated area
was mailed an invitation to the special registration event.

Selection Criteria
Selection criteria are consistent with University policy
and regulations.
Admission Standards and
Procedures
standard and procedures on Admission were consistent
with University regulations.
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Undergraduate Profile
A recent study, "Regional Study of . Higher Education
in Agriculture and Horne Economics (Project S-114) 1 , reported
the following data regarding Prairie View Horne Economics
students:

1) profile of student backgrounds; 2) parent

background characteristics; 3) student high school experiences; 4) students' college experiences; and 5) student adult
status goals.

These data 2 are included in the tables

which follow.
For the 1978-79 Academic Year, the ACT Composite Score
for entering freshmen was 10.7.
Students are basically of rural East Texas background
with some from Metropolitan Houston, Dallas, San Antonio,
and the Port Arthur-Orange-Beaumont Gold Triangle area.

Out-

of-state students are from Illinois, Missouri, Connecticut,
Louisiana, California and the Bahamas.

1 This project, funded by the Cooperative State Research
Services included Horne Economics students from all 1980 institutions and 1862 institutions in the Southern Region.
2Molnar, John, et al. Reg~o~al ~tudy of S~uden~s in
the School of Horne Economics, Prairie View A~M I~~vers,ty,
Agricultural Experiment station of Auburn University, Auburn,
Alabama, 1978 (October.
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TABLE V!II
PROFILE OF STUDENT BACKGROUND CHARACTERISTICS:
WHO ARE THEY?

Percent
Characteristic
Proportion females
Proportion nonwhite

(N=l84)

97.8
100.0

Proportion foreign citizens

1.1

Proportion married

4.4

Proportion raised on farm

5.0

Proportion from rural nonfarm residence

23.9

Proportion from a city
(10,000 to 500,000)

37.8

Proportion from metro-city
(50,000 plus)

33.3
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TABLE IX
PARENT BACKGROUND CHARACTERISTICS:
WHAT ARE THEIR FAMILIES LIKE?

Percent
Characterisitcs

(N 184)

Proportion of fathers reared of farm

19.0

Proportion of mothers reared on farm

18.8

Proportion of fathers reared in cities

43.1

Proportion of mothers reared in cities

41.2

Proportion of parents having farm land

18.3

Proportion of parents with primarily
farm income

3.7

Proportion of yearly-family income below
$10,000

58.1

Proportion of yearly-family income above
$20,000

10.2

Proportion of fathers not graduating
from high school

50.3

Proportion of mothers not graduating
from high school

36.7

Proportion of fathers college graduates
Proportion of mothers co·llege graduates

11.5
11.0
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TABLE X'.
STUDENT HIGH .SCHOOL EXPERIENCES: WHAT ARE THEIR EARLY
ACADEMIC EXPERIENCES IN HOME ECONOMICS EDUCATION?
Percent
(N-184)

Characteristics
Proportion attending public schools

98.4

Proportion attending small schools
(less than 100 students)

14.7

Proportion attending large schools
(more than 400 students)

43.4

Proportion with A average

in high school

4.9

Proportion attending high schools offering
home economics courses

97.8

Proportion completing one or more home
economics courses

93.9

Proportion indicating high school counselor
was important in choosing a college major
in home economics
Proportion participating in high school 4-H
Proportion participating in high school FHA
Proportion indicating home economics course
influenced enrollment in a college major
in home economics

45.1
32.2

74.8

96.6

131
TABLE
COLLEGE EXPERIENCES:

xr.

WHAT ARE THEY DOING INCOLLEGE?

Characteristics

Percent
(N=l84)

Proportion transferring from 2-year
college

7.3

Proportion with grade point average
above 2.5

48.1

Proportion who changed college
major at least once

42.7

Proportion believing prior experience
important in choosing a major

58.8

Proportion believing high school teacher
or counselor important in choosing
a major

38.9

Proportion believing a good income important
in choosing a major

72.6

Proprotion belonging to college FHA

35.8
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TABLE XII.
STUDENT ADULT STATUS GOALS: WHAT DO THEY
HOPE TO DO AFTER COLLEGE?
Percent
Characteristics

(N-184)

Proportion desiring post-graduate

75.3

Proportion expecting post-graduate
education

61. l

Proportion desiring to live on a farm
or ranch

1.7

Proportion expecting to own farm or
ranch

12.l

Proportion expecting first job incomes of
$12,500 or more

25.8

Proportion expecting to live in city

88.l

The age levels of currently enrolled undergraduate and
graduate students is as follows:
Age Levels
17 - 18
19 - 22
23 - 26
27 - 30
31 and over

Percentage of Students
11%
44%

11%
8%
26%

100%
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Graduate Profile
Of the nine currently enrolled graduate students, the
age ranges are as follows:

21 to 30 years, 9 persons.

All students are Black female residents of the state
of Texas.

XIV.

STUDENTS:

OPERATION SUCCESS
PROGRAMS

Academic Support services
The academic support services in the College of Home
Economics fall within the purview of Student Success Development Programs, including the three facets of Operation
Success--academic success, personal-social success, and
career success.

As indicated in the introduction, the con-

figuration of academic affairs and students affairs as complementing entities impacting positively upon the student provides
the unique focus of Prairie View A&M University.

The essen-

tial components of Operation Success may be depicted as an
interactional model for change -- change, in this instance,
being student development.

Figure 1 (Page 135 .) shows ·, a

schematic presentation of the mocel.

This model is based upon

the basic tenets of Operation success.

It depicts 1) the

p lan, 2) objectives, 3) forces for change, and 4) forces
against change.

The forces for change and forces against

change are shown as impacting upon the individual student.
Positive impact is implicit in this model with change being dep icted as a competent graduate, a profile of success.
Student success development activities in the College
of Home Economics impact upon the student in numerous ways.
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FORCES FOR Q1ANGE
Huran Potential
Huran and Material
Resources
Academic Programs
Student Developrent
•· •

THE PLAN:
Operation
Success

. ...

OBJE.CTIVES

Positive ~tal
Attitude
Academic Success
Personal-Social
Success
Career Success

Programs

People-Program
Interactions
Physical Restructuring
Of Ccllrpus
Student-Teacher
Interaction

The

A Competent

Individual
Student

A

Graduate
Profile
of Success

FORCES AGAINST CHANGE
Tradition

..

Figure 1.

Operation success:

student Handicaps
Academic
CUltural
vocational
Econanic
Personal
Special Interests
P<:Mer Blocks
Interrelatedness of
life styles, learning structures,
ecological
psycoology and
attitudes

An rnteractional M:>del for ·Student Develq:rrent
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This impact of change may be depicted through the interaction
of a series of input systems, internal systems, output
systems and external systems.

Each system impact upon other

areas of the system (See Figure 2, Page 137).
Academic Success
The Modified Vestibule Program--instituted for the
purpose of assisting students in the application of mathematical, scientific and behavioral science knowledge in
developing concepts basic to the study of home economics-is conducted throughout the year.
Specifically, the program consists of providing
academic reinforcement through:
1)

identification of students with academic
deficiencies and determination of the nature
of these deficiencies.

2)

identification of students who wish to increase
breadth and depth in areas included in · the
program.

3)

Coordination of the Horne Economics Modified
Vestibule Program with other programs of similar nature at the University to insure maximum
assistance and benefit the students.

4)

utilization of educational materials, including
instructional modules, learning packets, fact
sheets, films, cassettes, slide tape presentations, et cetera, to individual instructional
approaches to studen- problems.

5)

development of techniqu 7s to enhance t~e students'
capacity for compreh7nsion o~ mathematical,
scientific and behavioral science concepts.
Germane to this is assistance provided to
students for improving study skills and concept
formation through 1) special workbooks, basic
supplementary texts; and 2) use_of library and
Learning Resources Center materials.

.... ...... ... .. ......... .. ...... ............... ..................... ... ................. reJ.a~u1~1J.i:r.s

...

between systems
..

INTERNAL SYSTEMS

Il~UT

SYSTEMS

OUI'Pur

HUMAN AND MATERIAL RESOURCES TO MAXIMIZE

SYS'l'Etv1S

AWARENESS AND VOCATIONAL A'ITAINMENI'
THE S'IUDENT

ACADEMIC

Course Experiences
Enrichnent & Tutorial
Activities

HUMAN POTENI'IAL
FOSITIVE MENI'AL
ATI'I'IUDES
REALITY

ED(x:ATIOO

PERSONAL-SOCIAL
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In addition, tutorial and enrichment sessions are
conducted beyond the normal school day for students enrolled
in H. E. 143, Nutrition, and H. E. 223, Food Principles and
Preparation.

H. E. 203, Household Equipment, and H. E. 353, .

Housing and Man.

A regular schedule is not maintained.

Hours

are scheduled as requested by students and on days designated
most convenient to those seeking assistance.

An evaluation of the progress of Students-At-Risk
indicates improved academic performance resulting from this
program.
The Allied Health-Dietetic Seminar Series offers
opportunities for student development in all three areas.
The objectives of the seminar sereis are:

1)

To present professionals who share their
expertise in newer techniques and approaches to
the dietetics field.

2)

To acquaint professionals with the program
offerings and career oriented objectives of the
College of Home Economics

3)

To establi~h a system of pre- and post-graduate
educational experiences for dietetics majors

4)

To identify target audiences of youth desiring
careers in deitetics

5)

To plan strategies for delivery of educational
services.

Clithing and Merchandising majors participate in Fashion
Group seminars conducted in Houston in alternate years, and
·
fashi"on production and Fashion
in the educational seminar,
Design Competition Conducte d by the Dallas Apparel Mart in
alternate years.
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Educational tours and participation in educational
events are also a part of the program for Child Development
and Family Relationships and Home Economics Education
majors.

The Annual Children's Fair conducted annually

during the Week of the Young Child and the judging events
for the annual county fairs are illustrative of the kinds of
activities in which these majors engage.
All home economics students may participate in the
Student Member Section of the American Horne Economics
Association--which carries with it membership in the local
Student Home Economics Association, The Texas Horne Economics
Student Section (THESS) and the American Horne Economics
Association.

Students attend the Texas Horne Economics

Student Section Meeting in November, the Texas Horne Economics
Association Meeting in Febrµary and the American Home
Economics Asso~iation. Meeting in June.
Students who achieve honor roll status may be elected
to Kappa Omicron Phi Honor Society.

These students attend the

regional conference and the biennial conclave on alternate
years.
In addition to the aforesaid opportunities for academic
success, seminars are planned from time to time on topics of
general concern to all home economics majors.

These seminars

offer vital information which expands the body of knowledge
available to students.
role:

Thus, these activities serve a dual

1) to enlarge the educational experience of students,
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and 2) to provide vital information through continuing
education for the public clientele which home economics
serves.

This enlarges our sphere of influence.
The general and professional competencies of home

economics students at the time of graduation are determined

by the levels of performance demonstrated in courses taken in
the home economics unit.

Basic Competencies in Horne Economics

are being developed using the State Competency-Based Teacher
Edcuation Project in Home Economics as a basis to formulate
competencies.

These competencies will be incorporated into

each instructional module for every course taught in the home
economics unit.

The specific general and professional compe-

tencies for majors in Food, Nutrition and Institutional
Administration are governed by the minimum academic requirements for the Generalist Emphasis-Plan IV, American Dietetic
Association.

These competencies are incorporated into all

professional and support courses in this area.
Personal-Social Success
The counseling program previously instituted "utilizing
all faculty members as advisors"--is continued during the year.
A segment of pre-advisement counseling is devoted to personalsocial goals and aspirations with guidance provided or referrals made as necessary.
Regular meetings of Kappa Omicron Phi and the Student
Member section of the American Home Economics Association
· · t coopera t1.·ve activities facilitate the development
an d Join
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of fair play, honesty and team spirit.
The Dean utilizes time with Freshmen during the year
to impress upon them the importance of developing and
achieving acceptable personal-social goals.
The Annual Spring Banquet, held in April each year,
provides another opportunity for student personal-social
development.
Career Development
Continuously during a student's undergraduate program,
students assess their goals and professional aspirations.
Questions are asked each semester as a part of the pre-advisement process.

The Educational Counselor assists the student

in selecting elective courses and/or experiences consistent
with professional aspirations.
The following activities are conducted annually as a
basis for attainment of the University's career development
objectives:
1)

Success Seminars
The seminars conducted during Purple and Gold
Week provide an opportunity for alumni and
students to examine "Keys to Success" in terms
of:
a) Priorities---What priorities did you have
upon entering Prairie View and
the College of Home Economics?
What are the priorities of the
College of Home Economics? Indicate those priorities with which
you agree or disagree.
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What changes did you make in
your priorities between entrance
and the present?
b) Realities--- What realities did you have to
face in the college situation?
What realities have you had to
face in the summer field
experience?
c) Perspectives-What are your views on the
future?
What suggestions can you give
students to help them prepare for
employment?
How do you view opportunities for
advancement in the dietetics
profession?
2)

The Horne Economics Career Workshop
The Home Economics Career Workshop, "Home Economics: A Spectrum of Exciting Careers" is conducted in April each year. Objectives of the
Workshop include:
a) to advise students of specific professional
opportunities related to their academic
major.
b) to provide contact with resource professionals
who may be potential employers.
c) to provide incentive for total involvement
and commitment to individual professional
development with specific career aims ·.

3)

Summer Field Experience
Students participate in the summer field experience during the summer preceding their senior
year.
The purpose of the experience are to:
a) learn firsthand about the industry and the
function and responsibilities of professionals
in a given career area.
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b)

ascertain their capability and suitability for
careers in these areas.

c)

determine additional -course experience as a
basis for planning the final year of study.

d)

provide data - essential for curriculum modification and enrichment.

Counseling and Guidance
The College of Home Economics provides the following
services to students to assist them in securing the knowledge
and skills in making adequate choices, plans, and interpretations essential to 1) satisfactory personal-social and
academic adjustment, and 2) proper professional choice:

1.

Each student is assigned an adviser.
a.

Freshmen students are assigned to a Freshmen
adviser who works with the students through
group counseling and on an individual basis
through student conferences.

b.

Upper-class students are assigned academic
advisers according to major area and
classification.

2.

A Horne Economics Council composed of faculty
members and student representatives from each class
whose responsibility is that ~f id 7ntification
and analysis of student relationships, culturalsocial abilities and understanding--functions
within the College.

3.

students experiencing academ~c difficulties.and
are students-at-risk are ass~g~ed to _a special _ .
dviser and required to participate in the Modified
;estibule and other tutorial or enrichment programs.
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Educational Counselor
The Educational Counselor assists in reliev~ng the
Dean's Office of some administrative responsibility by performing the following activities:
a.

Instruction in vestibule courses and development
of educational materials as necessary to
individualize student learnings and assist students
in attaining performance criteria levels.

b.

Academic counseling--including student advisement,
interviewing and evaluating student specific
ambitions and qualifications and/or directing
them in the achievement of their educational
goals; maintenance of appropriate recorda and
reports.

c.

Coordinating College of Home Economics Vestibule
and enrichment programs with other University
programs to insure maximum benefits for Home
Economics students.

d.

Cooperating with College of Home Economics activities--e.g., student organizations, student
advisement, committee assignments, recruitment
and other activities as necessary.

e.

Serving as College of Horne Economics field
representative.

XV.

STUDENTS: OPERATION CARE PROGRAMS

Concern for student_s qua students is being ignored in
many institutions of higher education today.

Oftentimes,

students are dealt with as a convenient set of human beings
to serve as research populations and as headcounts for
formula funding.

The increasingly large classes render it

impossible for the faculty member to know his anonymous
students.
The focus of Operation Care in the College of Home
Economics is the direct opposite of this approach.

Faculty

are concerned about the student as a human being--as an
individual possessing strengths and weaknesses, emotions,
perceptions of the self as an individual, and perceptions
of the self as a group of members.

Within this context, the

development of self esteem and recognition of the worth and
dignity of the individual as a person becomes of paramount
importance.

The focus of Operation Care complements the

Home Economics perspective of individuals and the family.
Within the College of Home Economics, Operation Care
is achieved through the attainment of the following goals and
objectives:
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1.

Self Development
T~ assist the students in personal and professional development through optimal utilization
o~ their potent~al, and in using their professional preparation as a base from which to
contribute to others.

2.

Service
To identify a human need for assistance which
may be met through a home economics profession
and to express caring without the expectation
of a reward.

3.

Communication with Students
To continue emphasis on Operation Success
through student advisement.
To provide opportunities to interact with
students on a social level in a refined
environment.
To provide opportunities to enhance students'
communicative skills and leadership development.
To identify and communicate Home Economics as a
positive force in society.
To provide activities for wholesome social
development in a refined environment.

4.

Operation Success
To develop and implement a program to improve
students' reading, comprehension, computational
skills, and goal orientation.
To provide opportunities to enhan~e students'
communicative skills and leadership development.
To make use of the extended classroom and extended
day concept in providing experiences for students.
To identify Home Economics as a positive force
in society.
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The faculty is open in their dealings with students
and demand that students become involved in their education.
Students are encouraged to seek assistance whenever needed.
The assistance given exceeds academic counseling and advisement.

Oftentimes, it is personal counseling.

At other

times, the assistance takes the form of appropriate clothing,
supplies and funds to minimize student stress and increase
the feeling of belonging and security.

At other times, it

involves referrals to other qualified personnel.
The Dean regularly contacts all students through the
following means:

1.

The Open Letter to Home Economics Majors-brings students up-to-date on matters concerning
the College of Home Economics, activities for
the semester, accolades to deserving students,
encouragement to students experiencing difficulties, announcements of employment opportunities
and other pertinent information.

2.

Congratulatory letters to: a) second semester
honor students urging return in the Fall; and
b) students retaining good academic standing
during the second semester urging their return
in the Fall.

3.

Letters of encouragement to students-at-risk
urging them to seek assistance in overcoming
their problem(s) and to return in the Fall to
continue their education.

4.

Letters to parents and guard~ans of.s~udents
requesting their assistance in 1) aiding the
continuing success of their childre~, and/or 2)
·ng their children to stay in school,
encourag i
• d'ff"
1t·
study hard, and overcome their i
icu ies.

5.

Publication of names and assembling exhibits
honorin successful students. An.exampl~ of
•
g th wi'ndow display honoring Rogiltha Gay,
this was
e
.
d
·
th
who earned a 4.00 grade point average uring
e
Second Semester 1978-79.
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6.

Determination of students not enrolled during a
specific semester and contacting these students
by letter urging them to return to complete their
degree program. T.he theme of the letter is that
"the student owes it to himself/herself to complete his/her education".

Operation Care presupposes the student functioning
within a matrix of family/services/environment/selected others
as shown in Figure 3.

The Op~ration Care activities in the

College of Home Economics are seen as interacting positively
within this matrix.
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care Line

Counseling & Advise
rrent
Referrals
Health care

V RONMENT
Personal Space
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The Classroan
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Leisure Areas

RS
Faculty
Staff
Other Students

THE INDIVIDUAL
STUDENT
Potential
Self Esteem
Confidence
Personal Dignity
Personal and Professional Growth

Figure 3.

'Ihe aperation care Matrix

XVI.

STUDENTS:

FOLLOW-UP

Undergraduate
Table XIIIshows the per cent of total undergraduate
enrollment earning the Bachelor's degree during the period
1974-75 through 1978-79.
TABLE XIII,

PER CENT OF TOI'AL UNDERGRADUATE ENROLIMENT EARNING DEGREES 1974-1979
NUMBER OF
GRAIXJATES

TCII'AL
ENROLI.MENT

YEAR

PER CENT OF
'IDI'AL ENROIIl1ENT
f'

1974-75

172

19

11

1975-76

185

25

14

1976-77

201

35

17

1977-78

192

39

20

1978-79

183

46

25

It was determined that 23 students enrolled during
·
the1.·r program during the First
1978-79 were not pursuing
Semester, 1979-8 0 .

These Students were contacted by the

Dean and urged to return dur ing the Second Semester.
importance of completing their program was explained .

150

The
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Graduate
Table

xrv :

shows the per cent of total graduate enroll-

ment earning the Master of Education degree during the period
1974-75 through l979.
TABLE XIV_:
PER CENT OF TC7I'AL GRADUATE ENROLIMENT EARNING DEGREES 1974~1979
'IDI'AL
ENROLLMENT

YFAR

. .

NUMBER OF
GRADUATES

. .

PER CENI' OF
TOI'AL ENroLI.MENT

60

1974-75

5

3

1975-76

9

3

56

1976-77

7

3

43

1977-78

10

4

40

1978-79

9

4

44

-

There are no drop-outs in the graduate program.
Periodic follow-up is made each year by the Dean as a
basis for preparing University reports and .reports to other
agencies.
A postcard questionnaire is mailed to each graduate of
the preceding year.

The questionnaire requests the following

information concerning employment states:

teaching or non-

teaching; availability for employment; place of employment;
and correct address

(Seep. 152)

An alununi roster is maintained in the Office of the
Dean.

Contacts with alumni are made via newsletters, special

program announcements and invitations, and by telephone.
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EMPIDYMENT STATU~ QUESTIOONAIRE

=cat;.r~
•

i

m

~ e n t enpl~t stat1:15 with a check (X)
necessary information where required.

1.

~ching: V~tional ~ g education:
non-vocational homemaking education:
Other subjects (List
_ _ _ _ _ _ _ __:= 2. Continuing study (Explain)
---

3.

~ieo.

5.

Available for errployment:
Eirployed at:

aii1 no~ employed:
4. Eirployed m o-Eher occupation: __Extension : __Bus~ss : __Other (Explain) _ _ __

Address: .

------=--------------Tcity}

Narre:
Your.Ad
~Adr~es~s~::---------------------

-------:-------------

Telephone:

Feedback regarding preparation, needs, suggestions
for program improvement, et cetera, is received in personal
letters from alumni, during personal visits to the Dean's
Office, at professional meetings, and during casual conversations upon chance meetings in airports, city streets and other
public meeting places.
A number of alumni seek assistance when planning for
graduate study--the best instruction for graduate study in
their area of professional interests, recommendations, nature
of employment market for persons with advanced preparation, et
cetera.
Flyers announcing employment opportunities received in
the Office of the Dean are circulated to alumni with a request
for broader circulation of the information by the recipient.
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Horne economics alumni are pursuing careers in 1)
business and industry, 2) human resources, 3) education, 4)
government, 5) community health, 6) dietetics, 7) food service
management, 8) radio and television, 9) public utilities,
10) fashion retailing and merchandising, and 11) home furnishings merchandising.

XVII.

STUDENT LEARNING AND INSTRUCTION

Course Content and Learner
Competencies
The general component of the Home Economics curriculum
"meets the requirements of the institution for general
studies" and "includes preparation in the areas of behavioral
and humanistic studies, natural sciences, and communications
through courses in English, mathematics, speech, chemistry,
biology and sociology.

The curriculum also "provides for an

awareness of the political, social, and economic forces in
society and their impact on individuals and families"-courses in history, political science, economics and sociology.
The home economics curriculum provides for the development of certain essential concepts in the following manner:
1.

The family •in society is included in_courses ~n
sociology, child development an~ family relationships. All programs include sociology. of the
family, family life education, and child development and guidance.

2.

Human development in relation to nutrition is
included in all food and nutrition course 7 and in
home management residence. A~l ~rograms include
elementary nutrition, food principles and prep~ration, meal management, and ~ome management residence. Al majors except Child Development a~d.
Family Relationships, comple~e Advanc~d _Nutri~ion.
Food, Nutrition and Institutional A~mibn~strhati~n
·
maJors
a 1 so require these concepts 1.n io-c emistry.
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3.

I:1um1:'-n develoI;>me·n t and its relation to the family
is ~ncluded in courses in child development and
family re~ationship~ and home management. All
pro~rams_include child development and guidance,
family life education and general home management.

4.

Managemei:it of human resources is included in
courses in economics, foods, clothing, housing
an~ h ~ management. All programs include
principles of economics, family clothing, meal
management, personal and family finance, general
home management and home management residence.

5.

Aesthetic quali tie·s· in the environment is included
in design, housing, clothing, foods, and home
management. All programs include courses in these
areas.

6.

The influence of science, te·chnology, and consumer
economics upon families and family members is
included in courses in textiles, · family life,
food, nutrition, personal and family finance,
housing, and home management. All programs
include courses in these areas.

7.

The philosophical base of home economics and the
relation of its specialties to the field as a
whole is included in courses within each program
rather than in a common course. One course, Home
Economics Perspectives I--for Freshmen and transfer students who havenot had an introductory or
orientation course--is designed to provide the
impetus necessary for beginning home economics
professionals to approach the employment market
with confidence in their ability and profession.

Basic competencies for beginning Home Economics
teachers are incorporated into each instructional module for
every course taught in the home economics unit.

The special

general and professional competencies for majors in Food,
Nutrition and Institutional Administration are governed by the
minimum academic requirem~nts for the Generalist Emphasis-Plan IV, American Dietetic Association.

These competencies

incorporated into all professional and support courses in this
area.
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Course Materials
Instructional Modules are used in all courses taught
in the College of Home Economics.

Modifications in course

modules are made by the instructors as deemed essential.

Each

student is provided a set of modules to guide the preparation
for class experience and completion of course requirements.
Copies of the instructional modules are on file in the Office
of the Dean.
Methods of Teaching
Each instructor's choice of instructional strategies
is conditioned by the course objectives, competencies, the
nature of the students and the instructor's professional
skills and insights.

Included among the methods of instruc-

tion are:
1.

Mass Data Presentation:
Lectures, films, filmstrips~ video tapes, audio
tapes, slide tape presentati~ns, overhead projection, laboratory ins~ruction, large group
instruction, demonstrations.

2.

Individual and Group Automated Instruction:
Instructional modules, listening units.

3.

Conventional Methods:
Group discussions, case studies, field trips,
·
community study, teacher and student
symposia,
made visuals.

4.

Human Interaction:
Teacher, student, group; colloquim, dialogue
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5.

Individual Study:
Listening units, oral and research reports,
projects, library study.

6.

Creative Periods:
Designing, writing, problem solving, productive
thinking.

The facilities of the supporting disciplines are
accessible to home economics students on the same basis as to
students majoring in the supporting disciplines.

Cooperative

projects are undertaken by faculty from time to time.

An

example is the clothing and chemistry instructors cooperating
on joint demonstrations on the chemistry of textiles.
Learning Facilitators
A concerted effort is made to insure the availability
of resources to facilitate a multi-sensory approach to teaching and learning.

Toward this end, the following educational

media are available:

1.

Transparencies--including food and nutrition
concepts, home management and home safety concepts,
child development and careers.

2.

Slides--cassette tape presentations--in child
development, clothing and merchandising, food and
nutrition, economics and home management.

3.

Slides--in food and nutrition.

4.

Filmstrip--cassette tape pre 7enta~ions--chi~d
development and family relat.1.onshi?s, cloth.1.ng
food,
an d mere hand.l.' sing , consumer education;
• •
t and
·
nutrition and institutional admin.1.stra ion.
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s.

Curriculum and/or resource guides--in home
economics education

6.

Simulated games--in home economics education

7.

Instructional Modules using the Performance
Based Format--in all courses taught in the
~allege of Hom7 Economics. Each student enrolled
in Home Economics courses is provided a set of
rnodul 7s to guide the preparation for class
experience and completion of course requirements.

Curricular Experiences
Opportunity for observation-participation experiences
are provided through:
1)

observation and participation the care and
guidance of young children in the Child Development
Center

2)

practical experience in parent education and
working with parents

3)

use of consumer goods and services and experimentation with techniques of effective management

4)

computation and planning of home furnishings
budg~ts for . families in the local community

5)

participation in a supervised home management
laboratory

6)

participation with youth and their families in
supervised home experiences and with organized
youth activities

7.

participation in summer field experiences.

No one strategy predominates.

Strategies are utilized

based upon the nature of the concepts to be developed and the
technique by which the student C.s)

learn best.

several procedures are used to acquaint student with the
progress which they are making during any given term.

Student
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self appraisal is encouraged through counseling advisement,
appropriate testing and exploratory experiences.
The student's progress is monitored by each instructor.
Those students experiencing academic difficulties receive
warning cards and are referred to the Educational Counselor
and their Advisers for assistance to insure successful exit
from a course.

Periodic examinations are given in each course

which allows the students an opportunity to chart their own
progress.

Individual conferences are also held with students.

Graduate assistants provide tutorial services as needed.
Upon receipt of the mid-semester evaluation, advisors
counsel advisees regarding their progress or lack of progress.
Together they paln strategies for improvement.
Student self-appraisal is encouraged through counseling
with the Educational Counselor, the academic adivsers and
instructors in each course.

The student is encouraged to look

cirtically at self, first, and then otuward for reasons which
may lead to failure.

students are urged to keep records of

their progress in the professional program.

They are urged

to retain grade reports, and examination papers and other
reports for future reference.
The advisors work closely with students in helping
tting realistic career
them to realize the importance o f se
·
•
•
·
demic preparation. Students
goals in keeping with their aca
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are urged to look at their development in terms of how they
are meeting the needs of the profession through their
educational endeavors.
Testing and exploratory experiences are structured
parts of each course.

The student is given a pre-assessment

at the beginning of each course as a basis for self-appraisal
of the level of achievement upon entering the course.

A

self-assessment is provided for the student at the completion
of the instructional components of each module and prior to
the post-assessment, a self-appraisal is made of objectives
which have been achieved.

The final examination is the

culminating experience for the course.

XVIII.

CURRICULUM

Organization of
Curriculum
The curriculum requirements for two undergraduate
degree programs in _ the College of Home Economics, Bachelor of
Science degree in Dietetics and Bachelor of Science in Horne
Economics are listed on pages 235-248 and in the Undergraduate
Catalog, 1979-80. See also Organization Chart III:

Programs

(page 34) •
The curriculum requirements for the Bachelor of Science
degree in Dietetics are listed on pages 245-248 in the Undergraduate Catalog.

This program is provided for the student

wno has an interest in therapeutic and administration of
food services.

This degree program meets the American

Dietetic Association requirements for hospital internship
and American Dietetic Association Membership.
The program for the Bachelor of Science degree in Horne
Economics provided curricula for three rnajors

0

The curricu-

lar requirements for each major are listed in the Undergraduate Catalog as follows:
Child Development and Family Relationships - pages
241-.243

Clothing and Merchandising - pages 243- 24 5
Home Economics Education - pages 3 72 - 374
161
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The program in Horne Economics Education i's approved
by the Texas Education Agency under Plan III, Vocational,
which certifies one to teach homemaking i'n Texas

high schools.

The program leading t0 Master's degree in the College
of Home Economics are:
Horne Economics

Master of Science
Master of Education

General Horne Economics

Master of Science

The curricular requirements for these degree programs
appears on pages 81-83 and 114-115 of the Graduate catalog,
1979-80.
Courses

(Traditional)
The general component of the Home Economics curriculum

"meets the requirements of the institution for general
studies" and "includes preparation on the areas of behavioral
and humanistic studies, natural sciences, and communications:
1) through courses in English, mathematics, speech, chemistry,
biology and sociology.

The curriculum also "provides for an

awareness of the political, social, and economic forces in
society and their impact on individuals and farnilies"--courses
in history, political science, economics and sociology.
The home economics curriculum provides for the
development of certain essential concepts in the following
manner:
1.

The family in society is included in_courses ~n
· 1 ogy, c fi'ld
development and • family relationsocio
i
f h
h'
All programs include sociologf o t e
s i~ls.
f arn1.. 1 y li·fe education, and child developf arn1. y,
rnent and guidance.
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2.

1:urnan dev 7lopment in relation to nutrition is
7ncluded in all food and nutrition courses and
7n home management residence. All programs
include elementary nutrition, food principles
and preparatio~, meal management, and home
management residence.
All majors except Child
Development a~d.Family Relationships, complete
Advanced Nutrition.
Food, Nutrition and Institutional Administration majors also acquire these
concepts in bio-chemistry.

3•

I;iurn<;1n develoJ?ment and its re·lation to the family
is included in courses in child development and
family relationships and home management. All
programs include child development and guidance,
family life education and general home management.

4.

Mana ement of human resources is included in
courses in economics, foo s, clothing, housing
and home management.
All programs include principles of economics, family clothing, meal
management, personal and family finance, general
home management and home management residence.

5.

Aesthetic qualities in the environment is included
in design, housing, clothing, foods, and home
management.
All programs include courses in
these areas.

6•

The influence of science, technology, and consumer
economics upon families ana family members is
included in courses in textiles, family life,
food nutrition personal and family finance, housing, 'and home m~nagement. All programs include
courses in their areas.

7.

The philosophical ba 7e o~ home econo~ics and the
relation of its specialties to the field as a
whole is included in-courses within each program
rather than in a common course. One course, Home
·
p e rspecti've I--for Freshmen
and transfer
Economics
.
.
students who have not had an introductory or orien.
growth
tation
course-- i's designed to 1) ascertain
.
.
iod
and
2)
provide
the
over a f our yea r Per
'
.
f impetus
·
1
f
beginning home economics pro essiona s
necessary horth employment market with confidence
to approac
e
.
in their ability and profession.
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courses (Non-Traditional)
The summer field experience has been implemented in
1) Food, Nutrition and Institutional Administration, 2) Clothing and Merchandising and 3) Child Development and Family
Relationships.
the overall objectives and specific goals for each
summer field experience are as follows:
Child Development Summer
Field Experience
The summer field experience is designed to provide
students with an opportunity to:

1) learn first-hand about

the nature, function and responsibilities of a child development professional; 2) become familiar with the esesential
procedures in administration, programming and care for young
children (including space, equipment, health protection and
supervision of employees; 3)

further ascertain their capa-

bility and suitability for the child development profession;
4) determine additional course experiences as a basis for
planning the final year of college study; and 5) provide the
feedback for curriculum modification and enrichment.
Goals
Supervisors:
W]..th

enthusiasm for work in

1.

Inspire the student
Child Development.

2.

Provide the student with orientation to_the Center,
its organization and purposes and relation to the
community.
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3.

Enc~urage maximum learning of student b
optimum utilization of available Centesr y
and
Communl.·ty resources.

4.

Encourage the student in her professional
personal and social development through c~ntinual
self-improvement.

5.

Stimulate critical but
the student.
constructive thinking in

Student:
1.

Develop desirable personal, orofessional and
social characteristics for w;rk in Child Development.

2.

Develop an understanding of individual differences
in children and the impact of difference upon
development.

3.

Develop efficiency in planning and managing the
details of daily work.

4.

Understand the organization of the Center and the
place of the home economist in it.

5.

Understand the position of the Center in the
community.

6.

Acquire some skill in the use of methods, materials
and special techniques needed by the home economist
in working with children and their parents.

7.

Develop an understanding of home economics in the
total development of the child.

8.

Examine critically the philosophy of home economics
held in terms of how new experiences have affected
values and goals.

Clothing and Merchandising
Summer Field Experience
The summer field experience is designed to provide
students with an opportunity to:

1) learn first-hand, about

th e nature, functions, and responsl.. bilities of a buyer in
ready-to-wear, fabrics and notions and household furnishings

in
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a retail outlet; 2) become familiar with the fundamentals of
mass promotion through communication and effective personal
selling; 3) further ascertain their capab1.·11.·ty and suitability
·
for the retail profession; 4) determine additional course
experiences as a basis for planning the final year of college
study; and 5) provide the feedback for curriculum modification
and enrichment.
Goals
Supervisors:
1.

Inspire the student with enthusiasm for work in
business.

2.

Provide the student with orientation to the
company, its organization and proposes in relation
to the community.

3.

Encourage maximum learning of students by optimum
utilization of available company and communtiy
resources.

4.

Encourage the student in her professional, personal
and social development through continual selfimprovement.

5.

Stimulate critical but constructive thinking in
the student.

Student:
1.

Develop desirable personal, professional and social
characteristics.

2.

Develop an understanding of individual differences.

3.

Develop efficiency in planning and managing the
details of daily work.

4.

Understand the organizat~on of the company and the
place of the home economist in it.
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s.

Understand the posftion of the c ompany
community.
i n the

6.

Acqui:e some skill in the use of methods,
materials and special techniques needed in t he
home economist's work.

7.

Develop an understanding of home economics in
business.

8.

Examine critically the philosophy of home
economics held in terms of how new exper ienc e s
have affected values and goals.

Food, Nutrition and Institutional Administration
Summer Field Experience
The objective of the summer field experienc e is t o
enlarge student experience prior to completion of degree
requirements through a field component of summer intern s hip
in an accredited hospital dietetics program.
The field component is designed to provide students an
opportunity to:

1) learn first-hand, about the ro les , func -

t ions and tasks of therapeutic and administrative dietitians ,
personnel administration, and the ream approach to health care ;
2) further ascertain their capability and suitab ility for the
dietetics profession; 3) determine additional cour se experiences
as a basis for planning the final year of colleg e study ; and
4) to provide the necessary feedback for curr i cu lum modifica t i on and enrichment.
Competencies
encies and exper ience s
The following list o f Compet
th
suggests the nature of learning to be included i n
e SUmrner
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internship to:

1) supplement an d en h ance experiences gained

by students at the ~niversity;

2) provide an additional

dimension in acquisition of competencies required for hospital
dietetic internships:
1.

~alyzes phrsical and chemical changes occuring
in food ~uri~g storage, preservation, and
preparation in terms of food composition and
quality.

2.

?tili~es knowledge of food composition in designing dietary plans for meeting the physiological
needs of individuals and groups throughout the
life cycle.

3.

Knows food standards and the factors affecting
food quality; applies this knowledge to quality
control.

4.

Recognizes that individual's socio-economic,
cultural, and ethnic status are more important
determinants of food preferences and eating
patterns, than are biological needs; utilizes this
recognition in nutritional care of individuals and
groups.

5.

Plans nutritious, attractive food combinations
acceptable to various families and groups at
different economic levels utilizing knowledge of
food composition, flavors, colors, texture,
temperature, shape and consistency.

6.

Understands the managerial processes of planning,
organizing, directing evaluating and controlling
and their interrelatedness in the management of
human, material and financial resources.

7.

Acquires a working knowledge of effective communication processes.

8•

Recognizes the signifi~a~ce of the fact th~t a_food
service system is a unified, complex_or~anization
performing highly dependent and specialized
functions.
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9.

U~derstands t~e techn~c~l.operations (menu plan~ing, purchasing, facilities, finance) involved
i~ the pr?duction, distribution, and service of
high_qulaity ~ood_in food service systems with
varying organizational structures and objectives.

10.

Understands that health is multi-natured that
emotional or social well-being and that food as
r~lated to physical health may be of relatively
little concern to some individuals.

11.

Recognizes that an individual's food ideology
(attitudes and habits) is unique to him, is
deep-seated and resistant to change; realizes
that an empahthetic approach to individuals whose
habits need to be changed is vital.

The summer field experience is guided, supervised and
evaluated by college faculty and the supervisors in the
centers.

Conferences are held between the college personnal

and the supervisor prior to the beginning of the experience
to determine mutual goals and objectives.

Periodic visits

are made to the centers by College faculty in the professional
area.

The final evaluation of the student

competencies

will be made by the center supervisor and College representatives.
Student participate in the experience during the months
of June, July and August.

Agencies participating in the

experience include Sears, Roebuck and Company,

'Houston;

Neighborhood Centers-Day care Association, Houston; NeirnanMarcus, Dallas; Titche Gottingers

(now Joske's) Dallas;

Joske's of San Antonio; Baptist Hospital of the Southeast,
Beaumont; St. Anthony Medical Center, HouS t on, a nd Kraft,
Chicago, Illinois.
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In addition, the College of Home Economics is cooperating with the Department of Psychology in the development and
execution of the Prairie View A&M University Project to
develop a multi-disciplinary undergraduate career training
program specializing in Rural Gerontology.

XIX.

ACADEMIC RESEARCH AND PROFESSIONAL WRITING

The goals of academic research and professional writing include the following:
I.

To provide encouragement, opportunities and resources
for faculty members and students to engage in scholarly
efforts and creative activities consistent with their
interests, College of Home Economics and University
goals; and the needs of society.
A.

Undergraduate
1.

Child Development and Family Relationships
To provide research opportunities on child
and family problems and experimentation and
innovation in curricula for parents and
children.
To engage in creative activities involving
children and families.

2.

Clothing and Merchandising
To provide research opportuniti~s on consumer
and business oriented problems in Clothing and ·
Merchandising.
To encourage student creativity in Clothi ng.

3.

Food, Nutrition and Institutional Administration
To provide research opportunities_on_f~od and
nutrition problems as related to in~ividual,
family, consumer, community and business and
industry.
To encourage creativity in food and nutrition.
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4.

Home Economics Education
~o provide research resources and opportunities
in the several areas of home economics which
~ave relevance t~ man and society and have
import for teaching and learning.

B.

Graduate
1.

General Home Economics
To provide research resources and an atmosphere
conducive to free inquiry and research in the
several areas of home economics which have
relevance for the professional pursuits of students
and the goals of the College.

2.

Home Economics Education
To provide research resources and an atmosphere
conducive to free inquiry and research in the
several areas of home economics whith are
relevant to man and society and have import for
teaching and learning.
To encourage and support the development,
implementation and evaluation of new improved
methods of instruction, student and faculty
self development and creativity pursuits.

Human Nutrition Research
Center
A.

Research
To conduct basic and applied research in human
nutrition.

B.

Demonstration
To conduct demonstration, experimentation and
pilot projects in selected areas of human
nutrition.

C.

Extension

•a f
w;despread application of knowledge
To provi
e h or h• the center to in
· d'ivi'd ua 1 s an d
.
available t roug
. 1 ar ly low income rura 1 d we 11 ers.
groups, particu
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D.

Data Collection
T~ collect, catalog and store materials in the
field of human nutrition in the Information and
Research Library.

E.

Dissemination
To disseminate to selected audiences relevant and
meaningful data in the area of human nutrition-i.7., U~D~ and 1890 colleges; state colleges and
universities; research and learned societies;
consumer groups; general public.

F.

Human Nutrition Specimen Collection
To collect and display specimen, samples, and/or
collect pictures of natural and man-made nutrition
substances, i.e., national and international
foods; nutrition elements to include vitamins,
minerals, carbohydrates, fats, proteins, etc.;
man-made nutritional elements.

G.

Training Program
The center will conduct and develop materials for
educational training and research programs to
include (1) use of new food products, (2)
preparation of traditional food products, ( 3)
development of nutrition information, (4) development of new products, and (5) testing and evaluation of food products.

H.

I.

Publication
a.

To publish progress reports, abstracts, monographs
research papers of all works in progress or completed in the center.

b.

To provide articles for publication in 1 7arned
journals, professional and general magazines,
books, reports, etc.

c.

To make periodical press releases to newspaper,
radio and TV sources for publication.

Consultant Services
To serve as a clearing house for providing
consultant services from campus and as well as
non-campus experts.
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J.

Testing and Evaluation
To provide testing and evaluation services
uti~i~ing techniques ranging from simple and
empirical to highly scientific and technical in
testing and evaluating food products.

K.

Product Development
To plan, design, produce and develop recipes
and food products as well as engage in other
activities which support good and improved
nutriton.

L.

Special Services and Surveys
To conduct special studies and surveys which may
be commissioned by the Center or by other
organizations or groups interested in human
nutrition.

M.

Special Services
To provide appropriate special services as may
be required or suggested by periodic needs
assessments.

N.

Institutes and Workshops
To sponsor periodic institutes and workshops to
promote interest, support, and to further
knowledge in human nutirtion.

Horne Economics Research
Center
A.

Basic and Applied Research
To provide an opportunity for basic and appl~ed
research in the general field of Home Economics
and Family Living, excluding the area of Human
Nutrition.
It will particular~y encourage
interdisciplinary research proJects.

B.

Data Collection
To develop a comprehensive resource data library
in the broad field of Horne Economics and Family
Living, excluding the area of Human Nutrition.
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Administration
The administration of academic research, in the instance
of graduate students, research rests with the Dean of the
College, the Director of Home Economics Research and other
graduate faculty.

In the instance of undergraduate research,

administration resides with the four advisors of the Investigative Paper.
Professional writing is encouraged by the Dean with
individual faculty members submitting articles for publication
to refereed journals or being invited to prepare special papers.
Funding
Research currently being conducted or recently completed in the College of Home Economics include:
Texas Tri-County Nutrition Survey

$

414,158

Needs Assessment to Determine and Critical
Problems in the Area of Applied Human
Nutrition

387,441

Food Choices and Nutritional Health of the
Olde~ Age Group (Combined with the TriCounty Study, above) (Terminated)

126,500

Patterns of Living in Disadvantaged
Families Under Stress
A Study of Bibliographic and Data In~o~ation Service Dealing with Human Nutrition
Needs
TOTAL
These studies are funded throug
tration, Cooperative Researc h ,

108,983

15,250
$1,052,332

h the Science Education AdminisUS Department of Agriculture.
· ·
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An Allied Health-Dietetics Project is currently underway.

This project, in its sixth funding period, is supported

by a grant award from the u.s, Public Health Service, Health
Resources Administration, Bureau of Health Manpower.

The

total funding level was $162,438.
The structure of the Human Nutrition Research Center
and Home Economics Research Center appea:rsunder Research.
Publication
The following list includes a compilation of recent
research and/or professional writing by faculty in the
College of Home Economics:

Byrd, F. M.
Comprehensive Program Design of Personnel Development for Teachers of Special Needs.
Presented at
the New and Related Services General Division
Meeting, American Vocational Association 70th
Annual Convention, Houston, Texas December 1976.
Present Status and Direction of Home Economics
Research.
Presented during the Research Methodology and Funding Conference "Home Economics
Research:
An Investment in Families". Southern
University, Baton Rouge, Louisiana, June 16, 1978.
Cooksey, D.

c.

Technical Papers:
A Design For Research in Home Economics
Food Patterns and Eating Habits of A Selected Group
of Elderly Persons in Waller County, Texas
The Effects of the Psychological Aspects of Aging
on the Food Patterns in Waller, County Texas
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Kizer, D. J.
"Cogni~ive Interaction and Learning in Home
Economics Research ·J ournal. September, ---yg'f9,
Vol. 7, No. 1.
(Senior Author).
"Human Relations" in Texas· Home Economist, Spring,
1978, Vol, XLIV, No. 3.
"Technical for Writing FHA/HERO Competencies as
Behavioral Objectives:
in Method, January, 1978.
Noel, E. L.

"The Impact of Physical Disability of Children
Upon the Social and Emotional Well-Being of
Metropolitan and Non-Metropolitan Black Families".
Departmental Technical Report (74-1) (1974)
"Disability: An Annotated Bibliography" Departmental Technical Report, CSRS Project No. 75-1
(1975)
A more complete listing of faculty research and/or
professional writing activity during the past ten years
appears in the section on Facul~y and Staff (See page 94) .

.
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XX.

PUBLIC SERVICE AND CONTINUING EDUCATION

The goals of public service and continuing education
are as follows:
Public Service
To e~gage i~ on-campus and off-campus public
service proJects appropriate to field of Home
Economics--including the provision of knowledge
developed as acquired through home econonics,
leadership and professional assistance in the
utilization of this knowledge--in meeting the
needs of the people of Texas and society.
Continuing Education
To provide lifelong educational experiences for
the people of Texas consistent with their needs
and societal impact upon individuals and families.
Home Economics Institute
To provide continuing education for varied groups
focusing upon pertinent concerns, questions, needs
of home economics--a one day event.
Workshops and Special Project
To provide formalized and intensive noncre~it
experiences for varied groups through servic~
projects appropriate to field of Home Econonics.
Special Services
To provide special ser~ices ap~ropriate to field
of home econonics consistent with the needs and
requests of the people of the State of Texas.
Consultant Services
To provide consultant services consist~nt wi:th
the ~pecial services objectives and philosopny.
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Cooperative Extension
To provide Home Economics knowledge to low income
families through the Texas Agricultural Extension
Service as a basis for improving the quality of
life of the people of the State of Texas.
Two most recent conferences conducted as a part of the
public service and continuing education focus were:
1.

The Centennial Conference "Children and Families:
Our Most Important Natural Resource" conducted on
October 11, 1978, which focused on the following
Objectives and Issues:
Program Objectives
The Centennial Conference focused upon
"Children and Families: Our Most Important
Natural Resource" and has two specific
objectives:
To:

1)

Direct attention and action to trends,
issues and needs related to the family;
and

2)

Provide a forum for designing ways of
working to help families get a decent
chance,

3)

Introduce students to creative, per~
sonal, and social aspects of careering.

Program Issues
1)

The impact of public policy upon the status
of children and fmailies in Texas;

2)

Exploration of societal issu~s . affecting
and imposing stress upon families;

3)
4)

Basic concerns in relieving fmaily crises;
Challenges inherent in insuring children
of their birthright.
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2.

The Horne Economics Week Public Conference:
"Current Issues Affecting the Quality of Life",
conducted October 10, 1979, focused on the
following issues:
1)

energy for today and tomorrow

2)

money dynamics

3)

communication skills.

In addition, the Allied Health-Dietetics Seminars
represent a public service and continuing education activity.
The most recent seminar conducted March 21, 1979, focused on
"Nutrition and Physical Fitness".

XXI.

FINANCES

The sources of funds for the College of Home Economics
have included the following:

1.

Local funds generated through Child Development
Center fees

2.

State appropriated funds

3.

Federal funds including the Allied HealthManpower, U.S. Public Health Service: MorrillNelson funds; and SEA/CR funds for research
awarded by the U.S. Department of Agriculture.

4.

Private funds in the form of scholarships
including the Kraft Kitchens Scholarship awarded
by Kraft, Incorporated of Glenview, Illinois;
and the Mary Gibbs Jones Scholarship funded by
the Houston Endowment, Incorporated, Houston,
Texas.

The funding pattern for the College from 1974-75 to
the present is shown in Table XV, · (page 18 2)
Of the funds reported above, 78 to 80 per cent were
allocated to faculty and staff salaries (including graduate
assistants) and student wages.

This left only modest amounts

for operating expenses including maintenance and repair, purchase of educational supplies and necessary item replacement.
Many items purchased in the sixties and early seventies currently need replacement.

Funds are currently unavailable.
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TABLE XV.
FUNDING PATTERN 1974-75 TO 1979-80
..

19741975

SCXJRCE OF FUNDING

Local Funds

$

State Funds

FUNDING BY YEAR
1975197619771976 ·
1977
1978

4,000 $

5, 750· $

5,535 $

19781979

6,340 $

133,493

174,023

177,067

192,992

Allied Health
Dietetics

-0-

37,574

34,791

34,850

.t-brrill-Nelson

-0-

-0-

1,800

760

SEA/CR Research

67,876

314,269

88,284

12,000

14,000

21,400

19791980

3,425 $

3,000

193,726 178,207

Federal Funds:
32,591

25,646

-0-

-0-

157,510

77,512

100,000

21,400

15,487

18,437

Private Funds:
Scholarships

TOI'AL

$217,369 $545,616 $328,877 $413,852 $322,741 $325,290
-

-

-

Budget Procedures
The responsibility for formulating and administering
the budget rests with the Dean of the College, Dr. Flossie M.
Byrd.

However, the assistance of faculty members is utilized

in determining the needs for equipment and the nature of
instructional materials and supplies that are needed to foster
the optimum development of the students and the educational
programs.

Each faculty member discusses and submits to the

Dean requests for needed equipment, which includes the price
quotations and vendors from whom these items may be purchased.
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The budgetary request also consists of recommendations
for allocations for capital outlay, general operating expenses, salaries, wages, instructional services, repairs and
miscellaneous.
The determination of increase in needed funds for
operating expenses for

the year is computed on a percentage

basis--utilizing data from the current year, students enrollment, and the rising cost of materials and inflationary
trends as reference points.
The determination of the budgetary items under this
procedure provides the necessary data for preparation of the
Operating Budget to be submitted to the President.

This

request is made utilizing Standardized System forms including:
Form No. 900

--Budget Request which includes budget
data for the current year with
recommendations for the next fiscal
year.

Form No. 902

--Explanation of Budget Request-P 7rsonal
Services which includes the basis for
recommendations for the Line item of
salaries and wages (also accompanying
this form must be an evaluation form
indicating recommendation for reten~ion
or germination of facu~ty members with
justification(s) for either recommendation).

Form No. 904

--Explanation of Budgetary Requ 7st-Other
Expenses which includes supplies and
materials, travel, g 7neral expenses,
rep~irs and alternations, telephone
and telegraph, laundry, et cetera.
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Form No. 906

--Exp~anation of Budgetary RequestCapital Outlay which includes those
it~ms of f~rniture and equipment on
which physical property inventory is
maintained.

Upon completion of the budgetary recommendations and
explanations for requests, the Dean consults with the VicePresident for Academic Affairs, the Vice-President for Fiscal
Affairs, and the President, Dr. Alvin
Hearing to:

I.

Thomas, in a Budget

1) clarify any technicalities which may be asso-

ciated with budgetary changes, 2) further justify line items,
and/or 3) raise questions pertinent to submitting a budget
which reflects the needs for support fo the educational program of the College.

Upon reaching satisfactory conclusions

from this hearing, the fiscal budgetary request is prepared
and submitted to the President.
The Dean of the College of Home Economics assumes the
responsibility for the administration of the budget with the
assistance of the faculty members.

Annually, such issues as

the nature of items which may or may not be secured with
educational funds, the inability to transfer funds from certain amounts to others, fiscal practicea: which are good
business practices, et cetera, are explained and discussed
with the faculty.

When necessary, additional information--

not readily available from the Dean--is secured from th e
Office of Fiscal Affairs.
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Upon the receipt of the approved budget for a given
fiscal year from the President, the faculty members are made
aware of the total amount of the budget for operation.

Each

faculty member may present requisitions for media, equipment
and/or other materials and supplies deemed essential in
enhancing instruction.

The determination of appropriate and

essential equipment is a cooperative venture.

Faculty members

may als? request expenses for travel to profes~ional meetings.
These requests can be made and are usually honored but the
final responsibility for making decisions about the allocation
of resources is that of the Dean.
In order to insure proper control of the funds, separate ledgers are prepared

for each account in the College of

Home Economics at the beginning of each fiscal year.

Entries

include the date of the expenditure, the reference (company,
vendor, person, agency)

to which the requisition or transfer

is made, the amount of the expenditure, the date of receipt of
the item (if necessary), and the date upon which the voucher
authorizing payment is forwarded to the Fiscal Office.
Periodically, the Fiscal Office issues a Budgetary Control
Statement and Statements of Credits, Disbursement, Encumberances and Disbursements.

These statements show in detail the

budget status, with the second form being an amplification of
the first.

Since additional expenditures may have been made

in the current month and these statements are updated upon
receipt to reflect the correct balance.
ary measure to avoid deficit spending.

This is a precaution-
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Provisions are made for internal audit and control by
means of an annual physical inventory or capital equipment,
summary statements of budget status, and periodic spot checks
by state auditors.

All income of the College is subject to

audit by the Texas A&M University System auditors and the
State of Texas auditors.

XXII.

INTRA- AND INTER-INSTITUTIONAL COOPER~TION

Within the University
The College of Home Economics maintains cooperative
relationships and interdisciplinary thrusts with Agriculture,
Biology, Education, Nursing, Sociology, Modern Foreign Languages and Health and Physical Education.
Business, Industry,
Government
During the past ten years, the College of Home Economics
maintained or established cooperative relationships with the
following:
1.

2.

Kraft Corporation, Chicago, Illinois
a.

Summer internships for Food, Nutrition and
Institutional Administrations Majors engaged
in the summer field experience

b.

Scholarship Funds

Joske's of San Antonio
Summer internships for Clothin~ and Merc~andising
Majors engaged in the summer field experience

3.

Sears, Roebuck and Company, Houston, Texas

4.

Titche Goettinger's, Dallas, Texas (Now Joske's )
Summer internships for Clothin~ and Merc~andising
Majors engaged in the summer field experience

187

188
5.

Neiman-Marcus, Dallas, Texas
Summer internsh~ps for Clo~hing and Merchandising
Majors engaged in summer field experience

6.

Baptist Hospital of Southeast Texas, Beaumont,
Texas
Summer internship for Food, Nutrition and Institutional Administration Majors engaged in the summer
field experience

7.

St. Anthony Medical Center, Houston, Texas
Summer internship for Food, Nutrition and Institutional Administration Majors engaged in the summer
field experience

8.

U.S. Department of Agriculture
Funding of research through Science Education
Administration, Cooperative Research (SEA/CR).

Human Resources Agencies
The College maintained relationships with the following
agencies:
1)

Neighborhood Center-Day Care Association,
Houston, Texas
Summer internship for Child Development and
Family Relationships and Food, Nutrition and
Institutional Administration Majors engaged in
the summer field experience

2)

Texas Department of Human Resources
Evaluation of food services delivery systems in
selected Houston preschool and day care centers.

Public Schools and Educational Agencies
ics maintains cooperative
The College of Home Econom
istricts in pursuance of
relationships with the following d
Aldine, Brehnam, Crockett,
the student teaching objective:
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Cypress-Fairbanks, Montgomery, North Forest, Rice consolidated, Sealy, South Park, and Waller.
Cooperative relationships are also maintained with the
Vocational Homemaking Education section of the Texas Education Agency.
Member Institutions and
Organizations
Cooperative relationships exists with member institutions of the Association of Administrators of Horne Economics
(AAHE), the National Council of Administrators of Horne
Economics (NCAHE), the 1890 Association of Research Directors
(ARD) and the 1890 Deans, Directors and Heads of Agriculture
and Horne Economics.

XXIII.

ACCREDITATION

State
The College of Home Economics meets the accreditation
standards of the Texas Education Agency for the program in
Home Economics Education.
National
The College of Home Economics is a major component of
Prairie View A&M University which is accredited by the Southern Association of Colleges and Schools.
The College of Home Economics meets the accreditation
standards of the National Council for Accreditation of Teacher
Education for the program in Home Economics Education
Specialized
The Food, Nutrition and Institution~l Administration
program is approved for Plan IV, Generalist Emphasis by the
American Dietetic Association.
The college of Home Economics was awarded full accreditation by the American Home Economics Association in April ,

1977.
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XXIV.

POSITIVE IMAGE BUILDING

State
On April 21, 1977, the College of Home Ec onomics
became the fourth Horne Economics Unit in Texas t o be accredited by the American Horne Economics Association.
Dr. Dorothy J. Kizer served as Chairman o f the Human
Relations Committee and a member of the Board o f the Texas
Home Economics Association.
National
The College of Horne Economics is listed among other
home economics units awarded accreditation status by the
American Home Economics Association.

This list_ i s published

annually in the JOURNAL OF HOME ECONOMICS. a n d is included
among documents distributed at the Agency Member Unit Session
during the Annual Meeting of the American Horne Economics
Association.
Dr. Flossie M. Byrd completed a two year term as
Second Vice-Chairman of the Agency Member Unit in June 1978,
and Chairman of the Human Relations Committee o f the American
Horne Economics Association for 1978-79.

She was also a mem-

ber of the Delegate Assembly of the Americna Home Economics
Association.

She was a member o f the Executi v e Boa r d of
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th

e
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Association of Administrators of Home Economics f or t hree
years, 1976-79 and Chairman, Southern Regional Home Economics
Administrators 1978-79.
Dr. Dyrnple C. Cooksey is Past Pres i dent o f the southern
Regional Conference of College and University Teac hers of
Food and Nutrition.
Dr. Dorothy J. Kizer served as Vice-Chairma n of the
Teacher Education Section of the American Home Economics
Association, 1977-79.
Dr. Kizer's research "Cognitive Inter a c tion and
Learning" has been selected as one of 30 e x e mp l a r y research
studies to be included in the first volume o f The Annual
Review of Research in Vocational Education scheduled for
publication in the summer of 1979 by the University of
Illinois.

Non-exclusive world rights in al l

languages have

been granted.
Program Integration
The mechanisms employed to form a cont ro lled, integrated progra~ of communication resource and me thods to
present Home Economics programs and accompl i s hme nts to appropriate publics include:
1.

2.

.
. f • d i n te rms of their
Those which can be Ju st i ie th ning the V.l.S.l.
· ' b'l.1.
' ty
.l.
st
contributions toward
reng 7
a nd Prair ie View
of the College of Home Economics
A&M University; and
selec tio n and
A Media Mix formed through t h e
. ation resourc e s,
combination of communic
.
and media (Seep . 193) .
materials, audience selection

CO'rmunication
Resources

+

+

I Materials

I Audience

Publicity--nonpaid,
controlled nessages
arout Home Econanics
at Prairie View A&M
University .

=MEDIA

I Media

MIX

Newspapers

Home Econanics

Public Relation-:mphasis or dissemination of information
11ith the intent of
:reating an image
)f the College of
-IOine Economics and
the profession in
represents.

+

Selection
Brochures
Press Releases
Photos
Career Information
Testiironies
Speeches
Exhibits
Newsletters
Research Publications
Atrlio-Visual
Presentations
Fact sheets
~ia Advisories
Public Service
Advertising Materials

Other Hone Econcrnists
Other Professionals
Students
Employers
Legislators
Administrators
Clients
Personal Frierrls
Foundations
Business and Industry
representatives
Alumni
Professional Organizations
Accreditation Agencies

Radio
Television
Direct-Mail
Display Areas
Personal Contact

Advertising-ccmrercial or public
service , controlled
nessages .

.
4.
Figure

u~.:i •

1•~1.a

....

.
5
Mix

ID
l,J

Adapted fran Arrerican tore F.coroni.cs Association .
D.C., Alrerican Hare F.cx:>roni.cs Association .

Options for GrCMt:h AHEA Planning Gui.de 1978-80.

Washington ,

Program Components
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The program components and major activ ities include

the following:
1.

Media Relations
Working with members of the news media, newspapers,
journals, radio, television and newsletters

2.

Promotion
Development of materials and projects to focus on
specific programs and achievements including:
Career information packet, College of Home Economics Exhibit; appearances and presentations by
invitation

3.

Information System
Responding to public inquiries for general .
information about the College of Home Economics:
Mail and calls.

XXV.

PHILANTHROPIC DEVELOPMENT

Goals
The philanthropic development goals for the College
are as follows:
1.

To develop external funding sources to supplement
current program support

2.

To utilize externally generated funds to implement
new programs

3.

To invest new fund resources in the development
of new concepts, services, processes, techniques
and informational products that aid the growth of
the College of Home Economics and the Horne Economics profession.

Needs
New. external funding sources are required for 1) enlarging educational experiences for students, 2)

investing in

research in home economics and family life areas other than
human nutrition, 3) support for public service activities,
4) purchase of additional needed furnishings and equipment
and replacement of out-dated equipment and replacement of
outdated equipment and furnishings,

5) scholarhsop increaseS,

6) providing additional resources for support of several
7
ongoing programs including the student awa rd s program'
)
development of an integrated program of communication
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resources and methods to present Hom~ Economics programs and
accomplishments to appropriate publics, 8) a faculty reward
system for meritorious achievement, and 9) faculty development.

GOAlS

FOR THE

FUTURE

1981~ 1987

XXVI.

GOALS FOR THE FUTURE 1981-1987

Although extrapolation from history, precedent and
emerging trends is not the only data base from which to predict the future, analysis of the past and present production
of the College of Horne Economics provides a valuable starting point.

The status report has

demonstratec the viabil-

ity of the College--providing options for growth, allowing
predictions for changes in goals and facilitating the exploration of new programs and resources.
Economics for the next six year

The goals for Home

are those which are deemed

most pertinent to the maintenance of a viable program.
The College of Home Economics must be creative and
innovative in accepting the challenges that new priorities
bring in new structures, program and responsibilities.
Synergic support and a network of effort will be of the
utmost importance to the increased visibility of the depth
and breadth of activity, meeting the challenges, and attaining the goals stated in the sections which follow.
LEGAL AUTHORITY
The legal authority designated to the University
through past legislative action will remain basically
unchanged during the next six years.
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It anticipated that
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the University will receive an addi'ti·onal d esignation--that
·
of a "special purpose" university--duri'ng the 1981 Legislative Session. Consistent with this position, the following
goals have been established for the College of Home Economies:
Goal 1:

To continue the functions of the College
of Home Economics as designated by
previous legislative action including
the land grant functions--instruction,
research and public service--and teacher
education.

Goal 2:

To support and expand the function of the
College of Home Economics to include
designation as an integral segment of a
special purpose university.
HISTORICAL BACKGROUND

From its inception in 1888, the College of Home
Economics has played a significant role in human progress.
Documentation of these contributions provides a success
story of major proportions.

Transmitting and preserving the

heritage of home economics for future generations is essential to the acclaim of Prairie View A&M University.

There-

fore, the goals in this area are:
Goal 1:

To continue to research the key lineage of
the college of Home Economics with ~pecific
emphasis upon home economics extension.

Goal 2:

To collect the contemporary history of the
College on an annual basis.

Goal 3:

To publish the history of the College of
Home Economics.
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SOCIAL, POLITICAL, ECONOMIC

IMPACTORS

Though authorities disagree on the priority and
severity of issues confronting society in the future, there
is some agreement on the likely trends and problems with
which most professions must deal.

Especially relevant in

the constellation of forces affecting the University and,
ultimately, the College of Home Economics are:

nonrenewable

natural resources, energy,_pollution, technological advancement, a changing college age population, an increasing birthrate, the focus on women and minorities, the Bakke Case, the
Adams Case, competency testing, limited financial resources,
increased accountability and management effectiveness,
chronic unemployment, teenage pregnancy and parenthood, increased need for qualified professionals, Black student's
preference for a Black institution, President Carter's
directive to strengthen Black institutions, the business
environment for the 80's, an adult oriented economic market
and urban expansion.

In light of these forces and their

possible impact upon Home Economics, the following goal is
established:
Goal 1:

To monitor existing impactors which h~ve
import f or the Pr ogram in Home Economics.

Goal 2:

To evaluate the impact of these impact~r~h
upon selected aspects of the program o
e
College.

Goal 3:

.
.
d determine the extent to
To identify an
ffect Horne Economics
. h ew impactors a
.
h
w ic n
t and implementation.
program developmen

200

PURPOSE AND ROLE, SCOPE AND MISS I ON

The purpose and role, scope and mission o f the
College of Home Economics are consistent wit h that of the
University--including 1) the certificate prog r ams for Teacher
Education, Bachelor degree programs, graduat e l evel academic
specialization courses and Master's degree p r ograms and
teacher education, the land grant function, ad ult education,
continuing education, research, public servic e , and open
access; and, 3 ) the Mission of the University which focuses
upon the indi v idual, society, knowledge, leadership, and
quality.
The mission of the College of Horne Eco nomics is
viable and will be continued.

Articulation o f the mission

statement for the College of Home Economics wi ll provide
parameters for establishing program priorities a nd for
allocating resources.
Goal 1:

To conduct an annual review o f the
purpose and role, scope and mi ss ion to
determine relevance.

Goal 2:

To systematically monitor the_e x~ent ~~
which the purpose, role and mi s sion a
reflected in the programs o f t he College
of Horne Economics.

Goal 3:

of
To eval uate the appropriatene~s
strategies to fulfill t h_e b_as ic t enets of
the purpose, role and mission.

Goal 4:

To broaden the scope of the gr~dua te
program t o include the doctora ~e.
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ORGANIZATION AND ADMINISTRATION
The College of Horne Econo:-.1.ics is organ1.· zed to provide
for the effective and efficient transaction of the business
of the unit .

The Dean, faculty, staff and students assume

responsibility for the managerial aspects of the entire
unit.

Organization charts depict graphically positions,

personnel, programs, functions,

and student organizations.

Standing and Ad Hoc committees and/or individual assignments
facilitate conduct of administrative, academic research and
public service responsibilities.

The positions in the

College of Home Economics are well defined.
A college as a unit in an institution of higher
education is big business when · measured by the number of
people involved, the funds expended and the strategic nature
of the services provided.

Sound principles of organization

must be observed when administering the College of Home
Economics if it is to make its maximum contrib ution as a
segment of the University.

Thus, the College o f Home

Economics utilizes written personnel, fiscal, property a
inventory, program and general policies·

nd

These policies

have not been organized into an official manual.
Goal 1:
Goal 2:

To review and update the organization
charts on an annual basis.
.
·tten policies of the
To organize the wri
.
.
policies
College of Home Economics into a
and procedures manual.
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MANAGEMENT SYSTEMS
In the decade ahead, it will be necessary f o r
institutions to employ management systems which realize t he
maximum cost/benefits assessed in terms of people and
environment.

A Management by Objectives sys tem is operative

in the College of Home Economics.

An annua l program of work

including priority areas, objectives and ind icators of
achievement is available for both the undergraudate and
graduate programs.

The following goals wil l direct manage -

rnent systems activity during the next six years:
Goal 1:

To plan annually using zero- based
budgeting; performance, pla nning and_merit
evaluation; and performance, evaluation ,
review techniques.

Goal 2:

To implement periodic reviews and evaluation
of the effectiveness of the manag e ment
systems in the conduct of ~he business of
the College of Home Economics.
ACADEMIC PROGRAMS

The academic program in the Co 11 ege of Home Economics
is viable with emphasis on maximizing student poten t ial fo r
success--developing students into compe t en t graduates c a p a ble
of functioning as citizens and Pro fessional home econo-

ml. sts.

During the 1980 ' s, the career opportunities for
Professional home economists in all areas 0 f human service
Will continue an upward spiral necessitating
n,,~~
"""uer o f professionals.

Program activities

With few or negligible deletions

an increased
will be incres ed
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The following goals have been set to in s u r e

appro-

priate programs to fulfill the needs of t he seve r al g r oups
of students who will matriculate during the next si· x

Goal l:

years :

To expand the undergradu ate academic
program to include:
a) A Housing minor option for Home Economics
Education majors
b) A Women's Studies mi no r option as a
service program for th e University
c) Horne Economics as an a rea of speciali zation for the elementary provisional
certificate--Plan II
d) An interdisciplinary Child Development- Early Childhood Educa tion Teacher of
Young Children certifi cate program .

Goal 2:

To expand the graduate aca demic program
to include:
a) Coordinated Dietetic Internship Master ' s
degree in Food, Nutrition and Ins ti tu-·
tional Administration
b)

Goal 3:

Doctor of Philosophy de g r ee in Home
Economics Education.

To enlarge the research ac tivities as a
function of the new graduate degree
programs.
FACULTY AND STAFF

Faculty and staff in the College of Horne Economi c s
have master's or doctoral degrees in the areas of ma j or
Four faculty members ( 50%)
instructional responsibility•
Faculty partic ipa te
hold the Doctor of Philosophy degree.
1 national a nd
in leadership roles at the state, regiona '
and better
The offering of more
international levels.
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programs will require additional faculty who accept the
challenge of designing new delivery systems for instruction,
learning and research .

Faculty goals for 1981-87 include:

Goal 1:

To increase the perce ntage of faculty
with the doctorate from 50% to 75%

Goal 2:

To employ a person with the Doctorate of
philosophy degree in Child Development.

Goal 3:

To recruit 8 additional faculty members
at the doctoral level to staff the projected undergraduate and graduate programs
and to insure qualified staffing of all
substantive areas.
Faculty recruitment will
include personnel as follows:
Number

Areas of Specializa tion
Housing and Design

1.0

Family Economics and Management

1.0

Clothing and Merchandising

1.5

Food, Nutrition and Ins titutional
Administration

3.0

Home Economics Education

1.5
Total

Goal 4:
Goal 5:
Goal 6:

To employ an additional person
tarial and clerical staff.

8.0
on the secre-

rmal faculty development
To structure a fo
program.
e positions of not more
To maintain tenur
than 75% of the total faculty.
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LIBRARY
current library holdings include 8 , 500 volumes on
home economics and home economics relat ed subjects and 61
home economics periodicals.

The expansion of the undergrad-

uate, graduate and research programs wi ll require increased
holdings to support these efforts.
Goal:

To increase the library . hol d i ngs in home
economics and home economi cs related areas from
8,500 volumes to 13,225 volumes and
periodicals from 61 titles t o 75 titles,
representing a 50 % and 23 % i ncrease,
respectively.

FACILITIES AND EQUIPMENT
The College of Home Economics is ho used in four
facilities--May Hall

(erected 1958), the Ch ild Development

Center (erected circa 1931), the Home Mana gement Residence
(erected 1925 and relocated 5 times), and t he Home Economics
Research Center (remodelled in 1973-74).

I nnovation, adapta-

tion and adjustment in programs during the next six years
uquire renovation of May Hall and the cons truc tion of new
facilities.
Goal 1:

To construct a new addition to t he Home
Economics building of not ~ess ~han
41,000 square feet to provide_firS t class facilities for instruction and
._
research in the following areas: e xperi
mental foods, f~od servic~ man:~~me nt ,
nutrition, textiles, housing~
. s
household equipment and furnishing.
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Goal 2:

To construct a Child Development C t
of n~t le~s than 10,00 0 s quare fee~nt~r
~rovide ~irst-class fac ilities for
instruction ~nd research in child
d~velopment including i nfancy, preschool
kindergarten and demonstration , d eve 1 op- '
men t an d evaluation act ivities .

Goal 3:

To construct a Home Management Complex
of n~t le~s than 7,200 s quare feet to
provide first-class faci lities for
instruction and research in the broad
areas of family economi cs and home
management--residence e xperience consumer
education, pe~sonal and family finance,
household equipment--h o using and textiles;
and a laboratory experi ence in three
living situations: mobile home, apartment,
and single family dwellin g .

Goal 4:

To begin construction o f e ach unit in 1982
and to occupy each faci lity in 1984.

Goal 5:

To renovate and refurbi sh May Hall, the
present Home Economics bui lding, including
air conditioning.

STUDENTS, ENROLLMENT, RETENTION, GRADUATION
Enrollment which has maintained s te a dy state for five
years is currently experiencing a decli ne .

This will

necessitate vigorous recruitment efforts in the future .

The

optimal development of students who enrol l and/or the in di vidual who participates in other programmat i c activities
i n the College of Home Economics will require:
th
the offering of more and better progra~s so
at
·
·ty curriculum c an
those who complete the Universi
show evidence of their competence;
.
d
tional co n s ultants
long term relationships withe uca
t ·
.
to assist in the education-training func ion,

20

acceptance of greater responsibility for the lon
range future of all groups of individuals rath 9
.
•
·
than spen d ing
t h e maJor
portion of the time
i er
meeting today's needs;
n
the advanceemnt of new ideas, new technology
soecial oroorams and interoersona l relation-'
shios in assistino students with learning
~isab~l~ties t~ develop confidence and ability
in guiding their personal and professional
development;
the opening of new channels of communication
leading to greater trust and alliance of
students in the achievement of academic, personalsocial and career objectives.
In light ot these assumptions, the following goals
have relevance for the College of Home Economics:
Goal 1:

To increase the undergradua te enrollment
for a total of 300 undergraduate students
by 1987 (See Tables XVI and XVII, page
208) .

Goal 2:

To increase the number of bacc alaureate
degrees awarded to a total of 65 by 1986-87
(See Table XVIII, page 209).

Goal 3:

To increase the fulltime graduate
enrollment to 3 0 and the part-time enrollment to 10 by 1986-87 (See Tables XIX and
XX, page 210 ) .

Most students enrolling in Home Economics earn th e
baccalaureate degree.

There are few "d rop-ou ts'" ·

Students

are usually "stop-outs" Who retu rn subsequently and graduate .
The retention goal is:
Goal:

hniques to insure a 95
To continue current tec
retention rate.
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TABLE XVI.
TOTAL UNDERGRADUATE ENROLLMENT BY CLASSIFICATIO
'N
Per
Cent
of
1981- 1982- 1983- 1984- 19851986Classification
Total 1982
1983 1984 1985

1986

1987

Freshmen

33

60

66

73

82

91

99

Sophomores

28

51

56

62

70

77

84

Juniors

22

40

44

48

55

60

66

Seniors

17

32

35

37

43

47

51

100

183

201

220

250

275

300

TOTAL

TABLE XVII.

Major

TOTAL UNDERGRADUATE ENROLLMENT BY MAJOR
Per
Cent
1981- 1982- 1983- 1984- 1985- 1986of
1983 1984 1985 1986 1987
Total 1982

Child Development
and Family
Relationships

25

46

50

55

62

69

75

Clothing and
Merchandising

30

55

60

66

75

82

90

Food, Nutrition
and Institutional
Administration

25

46

50

55

62

69

75

Home Economics
Education

20

36

41

44

51

55

60

100

183

201

220

250

275

300

TOTAL

-

20

TABLE XVIII
DISTRIBUTION OF UNDERGRA DUATE DEGREES
BY MAJOR
Deqree and Maj or

1981- 1982- 1 983 - 19841982 1983 1984 1985 1985
1986

19861987

Bachelor of Science in
Home Economics
Child Development and
Family Relationships

10

10

10

10

12

12

Clothing and
Merchandising

12

15

16

17

18

18

Home Economics
Education

14

16

17

19

20

20

Food, Nutrition and
Institutional
Administration

10

10

10

10

12

15

TOTAL

46

51

53

56

62

65

Bachelor of Science
in Dietetics

.

STUDENTS:

OPERATION VANGUARD

The Home Economics recruitment program includes
career conferences, campus visits, church re lations, profes sional organizations and special groups, mail ings, school community visits, media-public information, publ ications and
personal contacts.

The expanding needs for compe t ent pro-

fessional home economists require vigorous activ i t y .
Goal 1:

To implement a recruitment plan which
insures an enrollment of 99 freshmen
students by 1986-87.
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TABLE XIX.
TOTAL GRADUATE ENROLLM ENT BY MAJOR AND DEGREE
1981- 1982
1982 1983

Major and Level

1983
1984

1984- 1985- 19861985 1986 1987

Master's Degree
General Home
Economics

5

8

10

10

12

15

Home Economics
Education

10

10

10

10

10

10

Food, Nutrition
and Institutional
Administration
(Combined Dietetic
Internship
Master's Degree

-0-

-0-

10

10

10

10

-0-

-0-

5

5

5

5

15

18

35

35

37

40

Doctor of Philosophy
Home Economics
Education
TOTAL

TABLE XX.
'IDTAL ENR)Lil-IBNT

Classification

~

Per
Cent
of
Total

BY

19811982

CI.ASSIFICATIOO
19821983

19831984

19841985

19851986

19861987

Freshnen

30

60

66

73

82

91

99

Sophayore

25

51

56

62

70

77

84

Junior

40

44

48

55

60

66

20

35

37

43

47

16

32

51

Senior

35

35

37

9

18

40

15

255

285

312

340

199

219

Graduate

'ltYrAL

100
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Goal 2:

~o implement a recruitment plan which
insures an annual enrollment of 40
graduate students by 1986-87.
STUDENTS:

OPERATION SUCCESS

The interactional model of Operation Success and the
impact for change in students through complementing activities of academic affairs and student development programs is
being implemented.

Student success development activities

in the College of Home Economics impact upon the students in
numerous ways.

This impact of change may be depicted through

the interaction of a series of input systems, internal systems, output systems and external systems.
Goal 1:

To expand the human material resources
available to students to maximize opportunities for academic, personal-social and
career success.

Goal 2:

To increase by 15% the number of students
on Honor Roll each semester.

Goal 3:

To provide activiti~s for wholesome
social development in a refined
environment.

Goal 4:

To prepare students for careers in bu 7ine 7s
and industry; in food, nutri~ion and institutional administration; social welf~re,
ublic health, and other human se~vice
p
.
and in research--all directed
professions_
t of the quality of
toward the improvemen
..
life of individuals and families.

Goal 5:

d t
an opportunity to exTo provide stu e~ s activity in order to
a utilitarian
1
pore
d
and skills necessary
learn th~ knowle ~~ession--in family,
to work in the
r business oriented
consumer, community o
careers.

P:
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OPERATION CARE
Operation Care presupposes the st udent functioning
within a matrix of family/service/environment/selected
others.

The Operation Care activiti·es in
· the College of

Horne Economics are seen as interacti'ng positively
·
within
this matrix.
Goal 1:

To ini~iate a program which provides an
effective model for high level motivation
of students.

Goal 2:

To achieve a retention rate of 85% of
freshmen students.

Goal 3:

To identify those factors which influence
student attrition.

Goal 4:

To design a program to minimize the effects
of the factors which lead to attrition.

STUDENTS:

FOLLOW-UP

Periodic follow-up of graduates is conducted in
September and March-April of each year.

This system provides

essential data on graduates at five-month and ten-month
intervals of the first year following graduation.

Additional

data is needed regarding later career choices, positions
held, the value of their college preparation and future
plans.

In addition, data are needed on the students who did

not complete the baccalaureate degree.
Goal 1:
Goal 2:

To conduct a follow-up study of graduates
and drop-outs during the ten-year 1970-1980.
.
and utilize data for
To publish findings in the College of Home
program development
Economics.
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STUDENT LEARNING AND INSTRUCTION
Learning and instruction systems withi' n the College
impact positively upon the students, enhancing student
development.

In the future, educati'on of youth from lower-

middle-class and low-income families w 1·11 require new approaches to insure student success.

Survival skills which

will continue to impact upon home economics instruction
include:
1)

reading with ease and comprehension;

2)

communications capability, including clear and
concise writing, so that one's thoughts may be
understood;

3)

capability to use computer technology in understanding and using management information systems
(development and retrieval) in one's personal and
professional life;

4)

capability to make intelligent decisions concerning energy, transportation, and the dynamics of
human population groups;

5)

the capability to understand other.cul~ures and
civilizations as a basis of communication and
funtioning within the constraints and opportunities of co-existence.

The optimal development of the individual is essential
in insuring competent graduates capable of functioning as
effective citizens, leaders in the profession, and as intel-

.
11gent
consumers, thereby i'mprovi·ng the quality of life for
individuals and families.
dence to the following goals:
These imperatives lend Cre
d 'mplement a program to
Goal 1: To develop an i.
d'
comprehension,
improve ~tudents. ~eaa~~g~oal orientation.
computational ski 1 5
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Goal 2:

To e~ploy new ideas, new techno lo
~~eci~~ pr~grams and interpersonaiy ~ela ions_ips 7n assisting students with
learni~g _dis~ilities to deve l o p confidence
a nd abi~ity in guiding t heir p ersonal and
professional development.

Goal 3:

To provide faculty inservice e d ucation
through the Center for Learn ing and
Teacher Effectiveness.

Goal 4:

To institute peer review of i n struction.
CURRICULUM

The curriculum in Home Economics provide s for student
l earning through a variety of traditional and non - traditional
course experiences;

summer field experiences i n business,

industry and social agencies;
industry.

and internships in business and

The optimal development of the students who enroll

(and/or the individual who participates in oth er programmatic
activities) at the University will require the o ffering of
more and better programs

so that those who complete the

curriculum can show evidence of their competence .

Goals in

curriculum include:
Goal 1:

To provide onsite experiences w~th business,
industry, and educational agenc ie~ t o under gird classroom and personal expe r ie nc e .

Goal 2:

To provide consultants who share the i r
expertise in newer techniques, ap~roach e s
and considerations in Home Economics and
non-traditional related areas.

Goal 3:

er Field Experience p rog ram
To expand t h e ~ ~ nd rehabilitativ e agenci e s
to include socia a
•
a·ors
and Home Economics Education m J
•
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ACADEMIC RESEARCH AND PROFESSIONAL WRITINGS
Providing encouragement, opportunities and resources
for faculty members and students to engage in scholarly
efforts and creative activities in the basic thrust of academic research publication and other professional writings
in the College of Home Economics.

These efforts may be

consistent with the individual's interests, College and
University goals and the needs of society.

In the future,

scholarly efforts and creative activities, whatever the
nature, will require as imaginative, energetic and broad
activity as possible.
Goal 1:

To increase faculty production of research
publications and scholarly and creative
works to at least one per faculty member
per year.

Goal 2:

To encourage talented students to produce
at least one scholarly or creative work
per year.

PUBLIC SERVICE AND CONTINUING EDUCATION
Public service and continuing education programs
reflect current issues and Concer ns of society as these influence the quality of 11..fe of i'ndividuals and families-.
d assistance to the
with emphasis on providing information an
clientele served by the University·

The College of Horne

ublic service projects
Economics engages in such on-campus P
Included
as are appropriate to the field of Home Economics.
knowledge developed as
among these are the provision of
. and professional
•
leaders h 1.p
acquired through home economics'
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Assistance in the utilization of this knowledge 1.·n
meeting
the needs of the people of Texas and of society .
Goal 1:

To increase public
.
least one activity ;:~vice acti vities to at
program ar ea annually .

Goal 2:

To provide lifelon
d
.
professional home ~c~ uc~tion e x periences for
meet contemporary nee~~m~;t~o~~d the elderly to
annual basis.
groups on an

Goal 3:

To
the Home Economics
.
.
th continue
f'
Institute
during
e
irst full week in October o f each year.

Goal 4:

To ~onduct specialized worksho p s and service
proJects annually.

Goal 5:

To provide consultant and speaker service to
College of Horne Economics const ituents as requests are made for this assistanc e .

Goal 6:

To expand Home Economics Extens i o n ser vices to
reach a broader low-income audien ce a nnually.
FINANCES

Current financial resources in the College o f Home
Economics are inadequate to meet program needs or to overcome the deficits of double-digit inflation.

Mo ney problems

will continue to play a decisive role in the nature of program implementation which occurs in the future.

New s ources

of funding will be sought through foundations, con sor t ia
with other institutions, business and industry.

An en l a rg -

ing of effort in obtaining external financial support i s
necessary to offset deficits.

Funding for all aspects of
0th
home economics research will be sought from sources
er
Because of this
th an the U.S. Department of Agriculture.
1 are essential for
set of circumstances, the following goa s
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the retention of program viability in th
· e years ahead:
Goal 1 : To secure annual
..
Texas State L
. alppropriations from the
egis ature to support the
Colleg~
of
Home
Economics i·n the amounts
sho
b
wn in Ta le XXI (page 218).
Goal 2 :

!o ~enerate local, federal and private
un s ~o s~pport the College of Home
Economics in the amounts shown in Table
XXII (page 219).

INTRA- AND INTER-INSTITUTIONAL COOPERATION
Intra-institutional cooperation exists between the
College of Home Economics and 1) College of Agriculture with
respect to the research effort; 2)

the Department of Soci-

ology in conducting the Interdisciplinary Gerontology Program; 3) the Division of Natural Sciences in provision of
courses required in the Plan IV, Generalist Emphasis, American
Dietetic Association requirements; 4) the College of Nursing
in fulfillment of National League of Nursing requirements for
Nutrition and Child Development, and 5) the College of Education
with respect to student teaching and professional education for
Horne Economics Education majors and observation and participation opportunities in child development for Education majors.
Inter-institutional cooperation exists with business,
industry and governmental agencies; human resources agencies;
tile public school systems; the Texas Education Agency; member
institutions of the Association of AdminiS t rators of Home
Economics; 1890 Deans and Heads of Agriculture a
Economics .

nd

Home

I

FU NDING REQUESTS - FROM STATE APPROPRI ATIONS 1981-87

1982

1983

1984

1985

1986

1987

$164,458

$176,793

$198,892

$223,753

$250,534

$269,324

6,475

7,090

7,764

8,502

9,310

10,194

I

14,235

I

15,587

I

17,068

18,692

20,468

22,412

I

20,000

I

21,900

I

23,980

Budget Cateqories
Faculty Salaries1
2

Wages

Other Expenses

2

Capital Outlay
Library
Equipment
TOTAL

1

2

I
I

I
26,252

I

I
28,753

I

31,485

15,000

16,425

17,985

19,694

21,565

I

23,614

$230,168

$237,795

$425,689

$296,899

$330,630

I

$357,029

Calculated on a 12.6% increase in 1981-82, 1983-84, 1985-86; 9.5 % i n c r e as e i n
other years.

2

.

Calculated on a 9.5i incre ase e a c h year.

Iv
t-'

(X)

TABLE XXII

FUNDING GOALS FOR OTHER THAN STATE APPROPRIATIONS 1981-86

Source of Funds
Local

1981
$

4,000

1982
$

5,000

1983
$

6,300

1gRt;

1984
$

6,500

$

6,500

1 g Rf;

$

6,50(

Federal

79,000

85,000

100,000

125,000

125,000

125,000

Private

20,000

21,000

23,000

25,000

26,000

28,000

$1 0 3 , 0 0 0

$111 , 000

$129 , 300

$156,500

$157,500

TOTAL

$159,500
N
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Goals for the six-year perio
· d under consideration
consist of the following:
Goal 1:

T~ establi~h inter-institutional cooperative relati~nships with an additional three
~ach_of business and industrial corporations
ospi~a~s, ~ublic schools, social and
'
re~abilitative agencies, foundations and
philanthropic organizations.

Goal 2:

To uti~ize service of agencies in Goal 1
a~ove in 1) program planning and implementation~ 2) securing additional funding, 3)
opening new avenues of employment for students~ and 4) · providing pre-professional
experiences to broaden undergraduate and
graduate preparation.

Goal 3:

To increase visibility of the College of
Home Economics with a concomitant increase
in opportunities for programs and projects
resulting in a larger number of invitations
to collaborate.
ACCREDITATION

The College of Horne Economics meets 1) the standards
of the Texas Education Agency for Home Economics Education,
for both provisional and professional certification and 2)
the standards of the National council for Accreditation of
Teacher Education.
The Food, Nutrition and Institutional Administration
program is approved for Plan IV, Generalist Emphasis by the
American Dietetic Association.
The College of Horne Economics was awarded full
·
Horne Economics Association in
accreditation by the American
April 1977.

The goals with respect to accreditation are:
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Goal 1:

To retain full accreditation by the American
Home Economics Association.

Goal 2:

To s~bmit the interim report to the
American Home Economics Association on
September 1, 1982.

Goal 3:

To prepa 7e for the Reaffirmation Visit by
the American Home Economics Association in
1987.

Goal 4:

To secure American Dietetic Association
approval for the Coordinated Dietetic
Internship Master's Degree in Food
Nutrition and Institutional Admini~tration.

Goal 5:

To maintain and exceed standards necessary
retain provisional certification in Home
Economics Education with the Texas Education
Agency.

Goal 6:

To maintain and exceed the standards
essential to accreditation by the National
Council of Accreditation of Teacher Education.

Goal 7:

To maintain and exceed standards set by the
Southern Association of Colleges and Schools.

Goal 8:

To maintain and exceed competency standards
of the American Dietetic Assocaition for
Plan IV, Generalist Emphasis.
POSITIVE IMAGE BUILDING

The image building component and activities of the
College of Home Economics are designed to form a comprehensive program to convey to the several public the reality
and potential of home economics and the Mission of the
College of Home

Economics.

Included among the components

are media relations, promotion and information systems.

The

nd poconveying to the College's many publics th e reality a
·
and the unique mistential of the home economics profession
·
· the future will
sion of the College of Horne Economics in

require evaluation of the components, major activities and
methods utilized.
Future goals include:
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Goal 1:

To es~ablish and utilize separate
consti~uency lists of each of the
following
groups:
current stud ens,
t
h
.
ome economists, other professionals
student emp~oyers, legislators, admi~istra~ors, clients, friends, foundations,
busin~ss and industry representatives,
alumn~, c~unselors, teachers, professional
~rganizations, and accreditation agencies-in the_promotion of the College of Home
Economics.

Goal 2:

To develop p~lic se:vice advertising
through a print, radio and television
emphasis focusing on College of Home
Economics programs and success profiles
of graduates.

Goal 3:

To redesign and distribute the home
economics career information packet.

Goal 4:

To design and implement a schedule for a
traveling image building exhibit for use
at conferences, seminars and other suitable
meetings.
PHILANTHROPIC DEVELOPMENT

While philanthropic funding in the past has been
minimal --scholarship awards from Houston Endowment, Incorporated, Houston, Texas and Kraft Incorporated, Glenview,
Illinois--there is some evidence that philanthropic foundations are again becoming interested in 1) the impact which
the historically Black institution is making and 2) the capability for greater impact with appropriate funds.

An

enlarging of effort in obtaining external financial support
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is necessary to offset deficits resulting from current
formula and inflation rates.
Goal 1:

To organize a formal philanthropic
development program.

Goal 2:

To raise $3,000 annually from Home
Economics alumni.

Goal 3:

To raise $10,000 annually from business
industry and government.

Goal 4:

To raise $10,000 annually in scholarships
from foundations.

Goal 5:

To establish a chair in Home Economics
valued at $500,000.

